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Strategic Report

Letter from Our Chair and CEO

March 17, 2023
Dear Sharcholders,

2022 was a yvear in which we reinforced our position as the energy architect; delivering the knowledge, skills, and
capabilities that help our clients address the essential need for energy sccurity. We extended cut leadership pusition

in traditional encregy. while leveraging those competences to supporl the energy transition. Successful collakoration,
integration, and innovation are at the core of everything we do. Our capabilities and delivery models, and the strength of
the energy market, have positioned us well for growth.

The bold step of forming TechnipFMC in 2017 created a pure-play company that designs, manufactures, and exccutes
our clients” projects using our integrated Engineering, Procurement. Construction, and Installation ("IEPCI™”) model

and provides standardized configure-to-arder sclutions such as Subsca 2.0™. We canlinue 1o transiorm aur industry,
delivering ¢ iont benefits in terms of ower costs and reduced time to first production. which drive repeat business and
direci awards. From initial concept te life-of-field services, our record of delivery in traditional encrgy lays the foundation
of our approach in offshore rencwable energies.

We continued to strengthen our financial pasiticn in 2022, foliowing the Spin off of Technip Energies in 2021, We
completed the disposal of our remaining shares of Technip Energics in the second guarter of 2022 We utilized a portion
of the proceeds to further reduce aur debt. providing us with the flexibility to begin sharehalder distributions with the
authorization of a $400 million share repurchase program. This repdrchase program underscores our confidence in
TechnipFMC's long-term outlook. We believe our shares are undervalued, and as a result we bought $100 million of our
own stock in the sccond half of the vear. We also reaffirmed our intent to initiate a quarterly dividend in the second hall
of 2023,

Growing and delivering

Our markel leadership with both our Subsea and Surface Technologies businesses is continuing to accelerale, driven by
the activity expansion in international markets.

We have a growing and diverse customer hase in our Subsea business, and our Subsea Cpportunity list - which highlights
larger projects that are avallable to the entire industry - continues o represent a record level for patential award over
the next two years. About 60% of our Subsea business came through direct or unannounced awards, with activity in all
major basins, We also saw an increase in front end engineering and design ("FEED") contracls leading to awards.

In 2022, we saw increased activity in Brazil, Guyana, and the North Sea. In Brazil, we secured an EPCI contract for
Petraobras BUzios 6. In Cuyana, we secured contracts for ExxonMobil's Yellowtail and Gas to Energy projects. and we have
been developing in-country talent at our new service base since 2017, We also signed an integrated FECD ("iFEED™")
contract for Eguinor’s BM-C-33 develapment offshare Brazil, which will be (he industry's largest integraled project award
to dale.

Activity was not ‘imited to South America. In Norway, we secured our first iIEPCI™ with Wintershalt Dea for its Maria
revitalization project, and in the United Kingdom ("U.K."). we won the EPCI conlract for Shell's Jackdaw development. We
alsg secured the subsea production system scape for TotalEnergies's CLOVS development, Angala - 1he first call-off on our
framework agreement with TotalEnergies, which will use our configure-to-order Subsea 2.0™ technology. In addition, we
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renewed our lve year techno'ogy agreement with Halhburton to develop and commercialize new infegrated subsea and
subsurface prod.oction solutions, and we anncoenced our first iIEPCI™ award from Aker BP for fts Uts'ra High development.

We alsa experionced growth in Surtace Technolggies. In North America, we saw increased drilling and completions
activity. There was also a 25% increase in use of cur iComplete” integrated completions solution. which has been adopted
N every major basin.

Surface Technologies 15 wall positioned 1o explait continued growth in the Middie East. Qur new facility in the Kingdom
of Saudi Arabia has begun operations and will be a key enabler in the supply of equipment to Aramco, We arc also
executing work from our ten-year framewark agreement with ADNOC at our expanded facihty in Abu Dhabi

Beyond these near lerm opportunitics, exploration activity 1s now occurring in new offshore frontiers such as Suriname
and Namibia and we expect significant investment 1o continue in arshare resources, where it will increasingly he led by
markels in the Middle East.

Energy Transition and ESG

In renewable energies, we maintain focus on our three pillars; greenhouse gas ("GHG") removal, floating offshare
renewables, and nydrogen. These leverage the integration expertise within gur Subsea and Surface Technolagies bhusiness
units, and we are gaining traction with new alhance partners. We signed a technology agreement with Shell for the
development of carbon capture and storage ("CCS7), and we advanced our strategic alliance with Talos Energy to develop
and deliver CCS solutions, in the U, we wore awarded options for floa’ing of fshore renowaptes projects, With Magnora
Offshore Wind, we sccured the option to lease for the N3 area offshore the Western Isles for the developmient of a
500-megawatl wind farm which would power the equivalent of 600,000 homes. With Orbital Marine Power, weo secured
Two CONtracts 1o generate electricity using the warld's most powerful floating tidal turbines. Early in 2023, our Deep
Purple™ solution, which manages and utilizes hydrogen using offshore renewables, entered pilot testing in Norway.

Our actions and goals in Environmental, Social, and Governance ("ESG”) derive from our Foundational Beliefs. We act
responsibly, always cansidering our impact on the planet, people, and communities in which we operate. We monitor our
Orogress using our 2021 2023 ESG Scorecard, with clear metrics designed (o drive performance and accountability

Under the Environmental Pillar, we made progress on our 50 by 30 commitment - our pledge to reduce Scope 1 and Scope
2 GHG emissions by 50% by 2030. This pledge drave actions in 2022 such as making operational changes designed to reduce
emissions, and initiating global water management and global waste programs to enhance our efforis to decrease water
censumption, INCrease water reuse. and decrease our waste generation

Under our Social pillar, | am proud that our pegple participated in more thar 400 ivolunteer activities and nearly 50

science, lechnology. engineering, and mathematics ("STEM”) promation events in 2022 as we strive 1o make a difference

in our communities and introduce the next generation of talent to the energy industry. We are committed to fmproving the
recruitment of female graduates and the proportion of underrepresented populations in senior management. In 2022, female
graduate recruitment in our global graduate program was at 43%. We made solid progress towards awareness and behaviors
around diversity. cquity and inclusion, with 90% of aur managers completing our comprehensive Inclusive Leadership
Training, on track towards 100% completion. We wiere also named in the World's Top 400 Female-Friendly Companics by
Forbes magazine.

Under the Governance pillar, we exceeded our three-year targel for Seriaus Injury and Fatality ('SIF™) prevention projects,
conducted annual ethics and compliance training for all managers. and are on track 1o exceed three-year targets for human
rights due diligence audits with high-risk supgliers. Our Putse safety and Impact Quality programs were recognized as
industry ieaders when they won a8 Nauonal Ocean ‘mdustries Assocdiation UNOIAY Safery at Seas Award for Culture of Safety
In 2022, We continue to look for areas of imorovement in gur safety performance. Sadly, last year, one of our colleagues
was “arally injured as a "esult of a “line of fire” aczide~t that involvad a third-party dropped object at 3 client’s weli site.
We are commitled to ensuring that our people return home safely every day.
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Continuing to transform

The strategic transactions and investment we have macde cnable us to exploit the opportunities presented by Lhe
evolving energy induslry, Our integrated matlel ancl focus on simplification, standardization, and ind, istrialization wiil set
us apart during this period of growth for the industry.

Our outlook for improved performance extends into the future. We expect £25 billion of Subsca inbound for our
company fraom 2023 through 2025, driven by the strength of the offshore market, industry adoption of IEPCI™ and the
increased contribution of Subsea 2.0™. When compared to 2022, our revised Subsea forecast [or 2025 demonstrales a
650 basis point expansion in adjusted EBITDA margin to 18% and adjusted EBITDA of approximately $1.4 billion.

As the energy architect, we enable efficiencies and confidence in pro‘ect delivery, building trust and lasting relationships.
This 1s hest evidenced by a significant volume of direct awards and our leading markel position, Our investments in
pegple, technoiogy and innovative products and solutions will ensure our continued industry leadership - allowing us Lo
take full advantage of the growth that lies ahead.

Cverything we have done as TechnipFMC has made us a leader in the energy industry’s evolulion. We continue

to transform, building on the talents of the 20,000 women and men who make up TechnipFMC. Qur focus on
industrialization and our steadfast commitment to never compromise on our Care Values and Foundational Beliefs will
trive us lowards even stronger financial leadership wilhin our induslry

oo,

Douglas J. Pferdehirt
Chair and Chief Executive Officer
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2022 Financlal Performance

Total Company

R

Surface
Technologies

A

!

New Energy
Initiatives

(1) Reooried Nna~cial resu'ts o re 22 mi~rihs &

¥ inbound orderst improved 10 $8.1 billion, driven by increased cusiomer
expenditures and shift in spending Lo offshore and the Middle East

» Neduced debl outstanding by 3638 imlllfon, enabled Ly cash provided
by operating activitics and proceeds from Lhe divestiture of remaining
shares in Technip Energies

» Announced a new $400 million share hiiyhark program in July and
repurchased $100 iniltion of ordinary shares by year-end

» Inbaound orders incrcased 36% year-over-year Lo $6.7 billion. incloding
contract awards composed of project and set vices orders frrom more
than 40 cperators across all basins, illustrating growing diversity of our
customer base

» Receiver infegrated FEED award by Foutinor for the BM-C-33 nroiec!
ofishore Brazil, and upon final investment decision would ne the
mdustry’s largest integrated Engineering, Procurement, Construction
ond Instaliation (tEPCI™") award to date

» Direct awards, IEPCI™ projects and subsea Services represented
approximately 70% of toral Subsea arders

» Inbound orders of $1.3 billion included an acceleration of orders in the
Middle East in the second half of the year

» Expanded our manufacturing capabhilities in Saudi Arabia, where we
experienced an acceleration of orders from our Aramco backlog.
providing support far continued growth in international revenue in 2023

» Extended market reach of iComplete™, our integrated completions system
which minimizes compiexity anr eliminates intervention in the rod zone,
driven in part by further adoption of WellFlex™ flexibles solutions

$8.1 illian

Inbound orders

$67 hillinn

Inbound ardars

$1'3 billian

11

Inbound crders

» Announced strategic agreements and partnerships for floating offshore Tidal Energy
renewables, including two tidal energy contracts with partner Orbital Marine Co"trm's
Power in the UK. and the Option to Lease Agreement far the Scotwing N3 -@-
area through our partnership, Magrora Offshore Wind /(N

» Progressed Deep Purple™, our solution for integrating renewable energy with s arey
hydrogen to farm a complete, zero-emission offshore energy system, with Anrounced
the developrment of a land-based pitot which will prepare the system for
large-stale commerciat use offshore

clertpar 31 2022 305 raour o At hac<los as of Tocembier 30 2027 a2 ns uded i qur

Aanaal Repnr on fore 12-K ("Farm 10-K™y

For additional detzils regarding the Corpany's 2022 financial performance, please see the section entitled "Directors’

Remuoneration Regart”
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Company Overview

TechnipFMC plr. a public limited company incorperated and organized under the taws of England and Wales, wilh
registerect number 09909709, and wilh registered office at Hadrian House, Wincemblee Road. Newdcastle upon Tyne, NEB
3PL. United Kingdem {"TechnipFMC " the "Company.” “we.” or "our”] is a glubal leader in the energy industry, delivering
projects, products, technologies, and scrvices. With our proprietary technologies and production systems, integraled
expertise. and comprehensive solutions, we are Lransforming our customers’ project economics. Wo have operational
headguarters in Houston, Texas, United Slates, and in 2022 we principally operated across Lwo DUusiness segmaents:
Subsea and Surface Technologies.

we are uniguely pasitioned Lo dehiver greater efficiency across project e cycles, from concept (o project delivery
and beyond. Through innavative technologies and improved efficiencies, our offering unlacks new posshitities for our
customers in developing their energy resources and in their positicning tc meet the Energy Transition challenge

Enhancing cur perfarmance and competitiveness is a key component of our strategy. which is achieved through
technology and imnovation differentiation, seamless execution, and reliance on simplification to drive costs down. We are
targeling profitable and sustainable growth by seizing market growth opportunities and expanding our range of services,
inciuding opportunities arising through the Energy Transition. We are managing our assets efficiently 1o ensure we are
woell-prepared to drive and henefit from the opportunities in many of the markets we serve,

Cach of cur more than 20.000 employees is driven by a stcady commitment Lo clients and a culture of project execution,
purposeful innovation, challenging industry conventions, and rethinking how the best results are achicved. This leads to
fresh thinking. streamlined decisions, and smarter results, enabling us to achieve our vision of enhancing the performance
of the world's energy industry.

History

In March 2015. FMC Technologies. Inc.. a U.S. Delaware corporation ('FMC Technologies™), and Technip S A.. a French
sgcieté ananyme (“Technip™). signed an agreement to form an exclusive alliance and to launch Forsys Subsca, a 50/50
joint venture that would unite the subsea skills and capabilities of two industry leaders. Forsys Subsea brought the
industry’s most talented subsea professionals together early in operators projectl concept phase with the technical
capabilities 1o design and integrate products, systems. and installation to significently reduce the cost of subsea field
development and enhance overall project economics.

Based on the success of the Forsys Subsea joint venture and its innovative approach 1o integrated selutions. in May
2016 Technip and FMC Technologies announced that the companies would combine through a merger of equals to create
a global subsea leadoer, Technipl M, that would drive change by redefining the praduction of oil and gas. The business
combination was completed on January 16. 2017 {the "Merger"), and on January 17 2017 TechnipFMC began operating
as a unified, combined company trading on the New York Stock Exchange ("NYSE") and on the Euroncxt Paris Stock
Exchange ("Euronext Paris”) under the symbol "FTL”

In 2017 our first year as a merged company, TechnipFMC secured several project awards as many operators moved
forward with final investment decisions for ma‘ar oashore projects and subsea developments. Several of the subsea
awards incorporated the use of our integrated approach to project delivery, validating our unique business mode! aimed
al lowering project costs and accelerating the delivery of initial hydrocarbon producuion. This was made possible by
bringing together the complementary subsea work scopes of the merged companies.

In 2018, TechnipFMC delivered the industry's first three full-cycle, integrated projects and realized considerahle growth
in Subsea order inbound, driven in part by its unique integrated offering, iIEPCI™. For all of 2019, the value of integrated
subsea awards 1o TechnipFMC maore than doubled versus the prior year, representing more than 50% of all Subsea project
order inbound The increase was driven by a wider adoption of the integrated business medel, particularly by those
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clients with whom we have unigue alliances. With the industry’s most comprehensive and onty truly integrated subsea
markel offering, wo have continued 1o expand the decpwater opporiunity set for our clients.

On August 26, 2015, we announced our intention 1o separate into iwo d'versifier pure-play market leaders - TeconipFMC
and Technip Energies.

On February 16, 2021, we completed the separation of the Technip Energies business segment. The transaction was
structured as a spin off (the "Spin-off"). which occurred by way of a pro rata dividend (the "Distribution™ 1o cur
sharchalders of 50.1% of the qutstanding shares in Technip Cnergies NY. Each of our sharchalders received one ordinary
share of Technip Energies NV. far every five ordinary shares of TechnipFMC held ar 5:00 p.m., New York City iime

an the record date, February 17 2021 Immediately following the completion of the 5pin off, we owned 49.9% of the
outstanding shares of Technip Energles. As of Decamber 31, 2022, we have fully divested our remaining ownership stake
in Technip Energies.

On January 10, 2022 we announced that following a comprehensive review of the Company's strategic objectives and
proceeded with the voluntary delisting of our shares from Curonex! Paris. The defisting was completed on February 18, 2022,

Business Segments

We are driving change in subsea cnergy praduction by safely providing innovative rechnologies and integrated solutions
that improve economics, enhance performance, and reduce emissions, As a fully integrated technology and services
provider, we continue to drive responsible encrgy development.

Our Subsea segment provides integrated design, engineering. procurement, manufacturing, fabrication, instaliation. and
life of field services for subsea systems, subsea field infrastructure, and subsea pipeline systerms used in oil ard gas
production and transpartation.

We are an industry leader in FEED; subsea production systems ("SPS™); subsea flexible pipe, subsea umbilicals, risers,
and flowlines ("SURF™), and subsea rohotics. We also have the capability to install these products and related subsca
infrastrucwure using our flect of highty spedizlized vessels. By integrating the SPS anz SURF work scapes, we are abie
to drive greater value to our cherts through more efficien: ficld layout and execution of the instaliation campa gn.
This capability, n conjunclion with our strong commercial {ocus, has enabled the successfu! market introduction of an
integrated subsea business maodel. IEPCI, which spans a project’s easly prase design through life of field services.

Through IFZED™, we are uniquely pasitioned to influence project conceps and desigr. Usirg innovative sclutions for field
architecture, including stardardized configurab ¢ equioment, new technologies, digital services, and simplhified installation, we
can significantly reduce subsea development costs and accelerate time 1o first producticn

6 TechnipFMC
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ICPCI™ is our unique, fully intcgrated approach Lo designing,
mAnAging ancl executing subsea projects. By cambining
complementary skills with innovative lechnnlogles, wo boost
efficiency, lower Costs, and accelerate time to first il and gas
for our clients. As the first subisca providor to integrate SPS
with SURF and a fleet af installatinn vessels, we successfully
created a new market opportunity in 2016 through our
IEPCI™ offering. IEPCI™ projects are partnerships bullt on
knowledge sharing and mutual trust. Success is based on
early cngagement and a collaborative. cooperative approach.
both internally and with our dients.

Our first-mover advantage and ability to convert IFEED™ studies into iIEPCI™ contracts, oflen as direct awards, creates

a unigue set of opportunities for us that are not available Lo our peers. This allows us to deliver a fully integrated

and technologically differentialed - subsea systern, and o better manage the complete work scape through a single
contracting mechanism and a single interface, vieldirg meaningful improvements in project cconomics and time to first ol

We continue to suppart our clients foliowing project delivery by offering aftermarket and life of field services. Qur wide
range of capahilities and salutions, including integrated life of field (ILOF™"), allows us to help clients increase oit and gas
recovery and equipment uptime while reducing overall cost. Qur iLOF"™ offering is designed (o unlock the full potential
of subsea infrastructures during operations by transforming Lhe way subsea services are delivered and proactively
addressing the challenges operatars face over the life of subsea fields. We provide production aptimizatian, asset life
cxtension insight, proactive debottlenccking, and condition-based maintenance.

Our Subsea business depends on cur ability 1o maintain a cost-effective and efficient production system. achieve planned
equipment production targets, successfully develop new products, and meet or exceed stringent performance and
reliability standards.

Subsea segment products and services

Subsea Production Systems

Qur SPS are used in the offshare production of crude ol and natural gas, Syslems are placed on the seafloor and are
used to control the flow of crude oil ang natural gas from the reservoir 10 a host processing facility, such as a floating
production facility, a fixed platform, or an onshore lacility.

QOur systems and products include subsea trees, chokes anc flow mogules, manifold pipeline systems, cantrols and
automation systems, well access systems, multiphase and wet-gas llow meters, and additional technologies. The design
and manufacture of our subsea systems requires a high degree of technical expertise and innovation. Some of our
systems are designed to withstand expasure to the extreme hydrostatic pressure of deepwater environments. as well
as internal pressures of up to 20,000 pounds per sguare inch ("psi’) and temperatures of up 1o 400°F. The develaopment
of aur integrated subsca production systems includes inihial engineering design studies and ficld dovelopment planning,
and considers all relevant aspects and project requirements, including cptimization of drilling programs and subsea
architecture.

Subsea Processing Systems

Our subsea processing systems, which include subsea boosting. subsea gas compression, and subsea separauon, are
designed to accelerate productior, increasce recovery, extend field life, lower greenhouse gas emissions, and/or lower
operators’ production costs for greenfield. subsea lieback and brownfield applications. To provide (hese products,
systems, and services, we utilize gur engineering, project management, procurement, manulacturing, and assembly and
test capabilities.

7 TechnipFmC
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Subsea umbilicals, risers, and flowlines

We are a icading provider of SURF infrastructure We develop. cngineer. manufacture, and install umbilicals, rigid
pipelines, and flexible pipes, connactians, and lie-ins for subsea systems, Dur rig'd pipes are installed using our fleet of
differentiated rigid pipelay vessels and are designed 10 optimize flaw assurance [hrough innovative insulation coatngs,
electric trace Neating, plastic iners, and pipe-in pipe systems.

Our vessels will typically oerform the instalfation of our flexibie pipes and umblicals, but we also sell these products
directly 1o energy compames or 1 other vessel operators. We offer a comprehensive range of urnbilical systems
including stect tube umbilicals, thermoplastic hose umbilicals, power and communication systems, and hybrid umbilicals
We are also qualifying a new hybrid flexible pipe technology, which is highly resistant {o corrosive compounds. and will
extend tho operating envelope of flexible sysitems while reducing cost and weight.

Vessels
We have a fleet of 17 vessels. These are used for ‘ .
the installation and servicing of our products. We have Sl . i —
sole ownership of nine vessels, ownership of six vessels
as part of joint ventures, and two vessels operated under
charter agreements.

Subsea Services

Subsca Services provides a portfolio of well and assct
services that drive value and efficioncy throughout the
life of our clients’ subsea develapment cycle. Qur vision

IS tO deliver customer service excellence overy day, with
the purpose of maximizing the performance of our clients’
well and asset operations Well Services include ail service
offerings for the well:

» ROV Services: remotely operated vehicle ("ROV) drill support services, enabled by Schilling Robotics. TechnipFMC's
underwater robotlics groun;

» Driling Services: oxploration and production wellhead systems and services: and
» Installation Services: Installation of trees and tubing hangers and completion af the well.
Assct Services include all service offerings for the asset:
¥ Maintenance Services: test, mad fication, refurhishment, ard upgrade of sucsen eauipment and tooling,

» Asset Integnity Services: optimizing “he performance of the subsea asser through oroduct and hield data, including
inspection. maintenance and repair CIMR™); and

» Procuction Management Services: enhanced well and field production, including real-time virtoal metering and flow
ASSUrance services

Intervention and Plug and Abandonment Services:

» Rig and vessei-based well intervention services and subsea plug and abandonment.

GEMINI" ROV System

To support our ROV Services offering, GEMIN! is a fully integrated. next generation ROV intervention system that
provides unprecedented subsea productivity for our clients. The integration of ROV, manipulalers and tooling. advanced
automation. and computer vision technalogy enables a transition to highty automated subsez robotics, which reduces

8 TechnipFMC
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Lask Lime from hours to minutes, ensuring precdictable results every time. GEMINI  transforms ROV remote intervention,
enabling deepwater rigs Lo be more productive, reducing the cost and time (o drill and complete wells, thereby reducing
the carbon footprint. GEMINI ™ is ant integral part of TechnipFMC's vision Lo deliver subsea energy by safely providing
innovative solutions that improve cconomics, enhance perlormance, and reduce emissions.

Subsea Studio™ Digital Platform

Through Subsea Studio™, we connect data, technology, and experlise to optimize the development, execution, and
operation of current and future subsea fields. Our apen and connected ecosystem can exchange data efficiently with
suppliers, partners, and clients, providing immediate access 1o relevant information, and improving efficiency and quality
of decisions and planning. Suhsea Studio™ establishes a data flow, or a “digital thread,” that cannects applications Using
common data models throughout a project’s life cycle. Each decision i1s data-driven and cach picce of actionable data is
made readily available. We utilize 1his data to create value for our clients through efficiency gains, optimized productivity,
and increased reliability.

Our Subsea Swudio™ portfaolic of digital solutions will be commercialized over time, beginning with Subsca Studio™ FD,
which combines our sunsea experlise and digital technologies to design, optimize, and seiect the hest field development,
thereby increasing quality and re iabdity and accelerating time to first oil,

Research, Engineering, Manufacturing, and Supply Chain ("REMS™)

REMS is an arganization formed in 2019 {0 support accelerated technolagy development and manufacluring innovation.
We accomplish this by reducing the cycle time of engineering and manufacturing our products, including working with our
suppliers 1o reduce their costs, and optimizing our processes and workflow management. Through REMS, we are focused
on challenging existing technologics and implementing world-class manufacturing practices. including LEAN and process
automation. to improve reliahility while reducing total product cost and lead time to delivery. Qur REMS crganization
supports both our Subsea and Surface Technologics scgments and New Energy business.

Dependence on Key Customers
Cenerally, our customers in the Subsea segment are major integrated oil companies, national cil companies, and independent
exploration and production companies. One Subsea customer accounled for 13% of our 2022 consalidated revenue.

Competition

We gctively pursuc alliances with companies engaged n the subsea development of oil and natural gas to promaote our
integrated systems for subsea production. These alliances are typically related to the procurement of subsea production
equipment, although some of them arc related to engineering. procurement. construction, and instaliation ("EPCI)
services. Development of subsea fields, particularly in deepwater enviranments, invalves substantial capital investments.,
Operators have also sought the security of alliances with us to cnsure timely and cost-effective delivery of subsea and
other energy-related systems that provide integrated solutions Lo meet their needs,

Our alliances ecstablish impaortant ongoing relationships with our customers. While these alliances de not contractually
commit our customers to purchase our systems and services, they have historically led Lo, and we expect that they
wiould continue 1o resutt in, such purchases,

The commitment to our customers goes beyond project delivery. and we nurture these alliances with transparency and
collaboration to better understand their needs to ensure customer success.

We arc the only fully integrated company that can provide the complete suite of subsea production cquipment. urnbilicats,
and flowlines with the complete partfolio of installation and LOF services, enabling us to develop a subsea field as 3

single company. We compete with companies that supply some of the components, as well as installation companies. Cur
competitors include Aker Solulions ASA, Baker Hughes Company ("Baker Hughes™), Dril-Quip, Inc., McDermoti International,
Inc. "McDermaott "), National Qilwell Varco, Oceaneering International, Inc., SLB, and Subsea 7 S.A.
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Seasonality

Seasanal weather conditions generally subdue drilling activity, reducing vessel utilization and demand for subsea services
as certain activitics cannot be performed. As a result. the level of offshore activily in our Subsea segment is negatively
impacled during such periods.

Market Environment

Our Subsca inbound orders in 2022 increased mare than 35% versus the prior year, reflecting the cantinued offshare
markel recovery and expansion. Innavative apprcaches to subsea projects, such as aur 1IEPCIT solution, have improved
project economics, and many offshore discoveries can e developed economically well below today's crude oil prices
We have also seen an increase in direct awards. which account for more than 60% of inbound in 2022 as a result of our
strong alliance partnerships. We believe deepwater devetopment is ikely 1o remais a significant part of many of our
customers’ portfolios.

As the subsea industry continues to cvolve, we have taken actions to further streamline our organization. achieve
standardization, and reduce cycle times, The rationalization of aur global footprintwit also further leverage the henefits
of aur integrated offering. We aim Lo continuously align cur operations with aclivity levels, while preserving our core
capacity in order to deliver current projects in backlog and fulfifl “uture orders.

Eccnomic activity improved over the course af 2022, Increased global demand and production curtailments by the OPEC+
countries have resulted in improved ol prices, which in turn supparts market supply growth. Addressing the essential
need for energy security is an INcreasing priority, which has grown in grominence as a resull of the war in Ukraine.

Long-term demand (or energy is farecast Lo rise, and we believe th's outlnok provides our cuslomers with the confidence
to increase investments in new sources of oil and natural gas production. We see Brazil and Guyana as key growth areas.
n addition (o the North Sea.

Strategy
We are driving change in subsca cnergy production by safely praviding innovative technalogies and integrated solutions
that improve ecanomics, enhance performance, and reduce emissions.

The energy landscape is evolving rapidly, yet oil and gas will remain important to the encrgy mix in the decades to come.
Our vision for Subsea, which is focused on our Integrated offering and enabled by aur digital solutions and innovative
products, unlocks new possibilities for growth in both ail and gas and in new energy sources. By capilalizing on cur
subsesa expertise, core competencies, and integration capabilities, we will empower the production of oil and gas and now
energies, while reducing carbon emissions.

Through our established Subsea services and cur transformative offerings including iIEPCI™ and the Subsea 2.0
Configure o Order ("CTO"} platform. we are making all types of energy produced offshare more sustainable, economical,
and competitive.

As ywe |ook to the Tuture, we remain focused on our ngvative technologies and solutions, client relationships. and
execution excellence. We will accomplish this by:

» Developing and empowering our people;
» Becoming a data-centric organization;

» Advancing automation and robotics: and
» Working toward all-electric ficlds.

We are industrializing our Subsea business with Subsca 2.0 7 by using pre engineered modular architectures to achieve
a fully flexib ¢ suite of product offerings. whilz makirg an eveluticnary shift from unigue project requirerents to a CTO
execution model.
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Qur Subsea 2.0 conhgurable product platform consists of pre-enginecred products designed to provide the flexibility to
accommodate customer needs and functional requirements, combinimg lield-proven and new technolagics.

Qur CTO execution madel requires no product engineering work to defiver these configurable products 1o aur clients, ensuring
guality, manufaciuring. supply chain, and services are fully industrialized (o deliver Lhe value offered with Subsea 20",

Qur CTO Subsea 2.0 program altributes include;
» Pre-engineered slandard configurations;
» Pre-approved and qualified supply chain;
» Pre-defined quality, code, and surveillance requirements;
» Optimized manufacturing with dedicated capacity; and
» Pro-defined and developec services,

By pivoting from bespoke Engineer to Order ("ETO") solutions unigue to every project to pre-engimeered CTO products,
we €an leverage the efficiencies our execution model creates and bring value ta our clients through reduced leac time,
an optimized execution model, and improved predictability and reliability for delivery. CTO also allows us to drive
manufacluring efficiency, improving throughput and increasing capacity of the existing manufacturing assets.

Acquisitions, Investments and Partnerships

Acquisitions
In 2022, we did not have any material acquisitions.

In 2018, we entored into 3 joint venture with Island Offshore Management AS ("Island Offshore”) called TIOS AS. In
August 2021, we acquired the remaining 49% interest in TIOS AS at a total price of $48.6 million. This will accelerate the
development of TechnipFMC's integrated service model focused on maximizing value 1o our clients.

In 2018, we entered into a collaboration agreement with Magma Global Lid. {"Magma Global’) to develop a new
aeneration of hybrid flexible pipe for use in the fraditional and now energy industries. As part of the collaboration, we
purchased a minority ownership inlerest in Magma Clobal. In October 2021, we purchased the remaining ownership
interest in Magma Global for $64 million.

Investments

As part of our commitment to advancing Guyana's emerging energy industry, we officially apened our new service base
in Georgetown, the country's capital. in April 2022, More than 85 Guyancse women and men are at the hearl of our
world class Service Center, with this number projected to grow in responsc 1o the increased activity in the area over the
next several yvears. The Guyana Service Center consists of a low bay, starage, and testing capabilities for both drilling and
comptetion activities.

In the third quarter of 2022 we renewed our TechnipFMC and Halliburton technology atliance. This extends our

agreement signed in 2017 with a focus an the development of innavative technologies for use in All-Electric Wells, Subsea
Interventions, Subsea Fiber Optics and Carbon Capture and Storage. By teaming up on certain Nield domains, we are able
to develop disruptive technalogles to improve productivity, reduce cost, and lower ernissions of our clients. We believe the
ailiance has a superior value proposition. leveraging TechnipFMC's pioneering integrated ccosystems (such as IEPCI™) and
technology leadership with Halliburton's subsurface, weli cormpletion. and production knowledge and service offering.

Partnerships
Refer to the Other Business information Relevant to Qur Business Segments section of this UK. Annual Report for
information about our partnerships.
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% ' Surface Technologies f

The Surface Technologies segment designs, manufactures, and services products and systems used by companies
involved in land and shallaw water oxploration and production of crude oil and natural gas, as well as some specialized
equipment supparting carbon capture and storage {CCS™), hydrogen storage, and geathermal. Our Surface Technologies
product families include drithing, stimulation, productian, measurerent, digital, and services. We manufaclure most of our
products internally in facilities located worldwide

Principal Products and Services

Drilling
we provide a full range of drilling and completion systems for both standard and custom engineered applications, The
customer base ol our drilling and completion offerings is energy production, transpor tation, and storage companies.

Surface Wellheads and Production Trees

Our products are used 1o control and regulate the flow of crude oil and natural gas from the well. The wellhead is a
system of spools and sealing devices from which the entire downiaole well string hangs and provides the structural
support for surface production trees. Production trees are comprised of valves, actuators, and ¢hokes which can be
combined into various configurations, deperding on customer-specific requircments.

Surface wellheads and production trees are systems which are designed for onshore unconventional, onshore
conventional, and offshore platform applications. and are typically sold directly to exploration and production aperators
during the drilling and completion phases of the well life cycle. Our surface wellhead and production tree systems are
used worldwide, anc grovide glahal coverage and a full range of system configurations fram conventional wellheads,
Unihead drill-through weilheads designed for faster installation and drilt time optimization, to high-pressure, high
temperature ("HPHT™) systemns for extreme production applications.

wWe also provide services associated with our surface wellhead and production tree portfolio, including service personnel
and rendat tanling, life of field ma'ntenance. reparr, and refurbishment, as well as digital manitoring and remotc
operationat control and autormation.

Qur products are also used for geothermal production, CO: injection for CCS projects, and we have recently cus ified
designs to support underground hydrogen storage solutions,

Stimutation and Pressure Pumping

Our 1Camplete™ nffering s the Tirst integrated prossure contral system for the anshaore
conventional stimulztinn market. Extensive knowledge in flexible pipes, manifold, and
check valve technology has becn adapted to make this a very reliable and predictable
systern. This is combined with our digital offering CyberFrac™ to improve safety by
recucing manpower r the red zone. and boost efficiency in the ficld by automating
operations and reducing unplanned stoppages by providing predictive analytics. Qur
systermn can also manage continuous pumping and multi-well eperations, and ties in
data from adjacent wells to ranitor potential breakthroughs, All of this significantly
reduces safely risk as well as the cost of operations for our customers,
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Fracturing Tree and Manifold Systems

During the complelion of a shale well, the well undergoes hydraulic fracturing. During this phase, durahle and wear
resistant well silte equipment is temnararily deployed. Our eguipment is designed 1o sustain the high pressure and highly
erosive fracluring fluid whicn 1s pumpec through the well into the formation.

Our eguipment {fracturing tree systems, fracturing valve greasing systems, hydraulic control units, fracturing manifold
systerns, and rigid and Mexible faowlines) is temporarily laid out between the wellhead and the fracturing pump truck
during hydraulic fracturing. Exploration and production operatars typically rent this cquipment directly from us during the
hydraulic fracturing activitics. Associated with our fracturing equipment rental is fraciuring rig-up/rig-down field service
personnel as well as oversight and operation of the cguipment during the multiple fracturing stages for a shale well

Pressure Pumping
We design and manuiacture equipment used in well completion and stimulation activitios by major oilfield service and
drilling companies, as well as by oil and gas exploration and produclion operators directly

Flexibles

We have heen a lcading supplier of flexible tines since the 1970s and our Coflexip™ product is an induslry standard

for drilling and stimulation operations offshore. We have adapted this product for usc in high pressure, high volume
stimulation and our PumpFlex'” and WellFlex™ products are being incorporated into most shale operations and are an
integral part of our iComplete™ system. Cur product is the only mechanical solution available today and has shown
oxcellent wear resistance and durability in this very oncrous application. The Coflexip” praduct 1s also used for spodialty
projects - refinery gas tanks, subsea production tie-in lines, tension leg platforms {"TLPs") and has recently been adapted
for use In higueficd natural gas ("LNG") offloading in response Lo the new demands in Europe.

Flowline

We are a leading supplier of flowline products a~d services to the oilfield industry. From the original Cniksan™ and Weco”
products to our revatutionary equipment cesigns and inlegrated services, our family of flowline products and scrvices
provides our cusiamers wilh reliable and durable pressure pumaing cauipment. Our Tacihlies stock flowline products in
the specific sizes, pressures, and matorials commaon to each region, Our commitment is to help our cLstomers worldwide
attain maximum valye from their pressure pumping assets by guaranteeing that the right products arrive at the job site
in top working condition. Qur total solutions approach includes the InteServ iracking and management system, mobile
inspecticon and repair, strategically located service centers, and genuine Chiksan and Weco' spare parts.

Production

Cur upstream production offering includes well contral, safety and integrity systems, multiphase meter modules, in-
line separation and processing systems, compact ball valves for manifolds, and standard pumps. These offerings are
differentiated by our comprehensive portfolio of in-house compact. modvular, and digital technologies, and are designed
to enhance field project economics and reduce operating expenditures with an irtegrated system that spans lrom
wellhead to pipeline,

Qur E-Mission’ suite addresses ways to reduce carbon intensity in the production of oil and gas products. By leveraging
digital solutions 10 optimize the performance of assets on the production site, E-Mission™ helps to reduce flarirg and COe
emissions, predicting methane escape events by using artificial intelligence, thereby preventing such events cver happening.

Our iProduction™ system s 1he first automated integrated production olatform for anshore unconventionats, Components
of this may be deployed at existing customer siles to upgrade their technology. improving safety and operating costs and
reducing carbon emissions. We continue 1o work taward impraved solutions in this space to render old and new projects
better.
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Our digital systems leverage two very specific core software products: UCOS for control and aulomation of assets, and
InsiteX for data visualization and analytics. These are deployed in small standalone applications which address rcal
customer issues and can be inlegraled seamlessly to form an ccosystem or system-level Digital Twin. These technologies
help customers mprove health and safety, reduce carbon intensity, reduce operating expensc, reduce unplanned
shutdowns, and increase productivity.

Well Control and Integrity Systems

We supply both hydraulic and electrical control components and safety systems designed to safely and efficiently run
a wellpad, modules on an offshore platform, or a production facility. Our systems are hased on standard, field-proven
building blacks and designed for minimal maintenance dunng tife of {ield operations

Separation and Processing Systems

TechnipFMC provides industry-teading technology for the separation of oil, gas, sand. and water. These solutions arc
used in onshore production facilities and on offshore platforms worldwide. Our family of separation products delivers
tlient success by increasing efficiency and throughpul, and reducing the footprint of processing facilities. Our separation
systems offering includes internal components for oil and gas multiphase separalion, in-line deliguidizers, and solids
removal. as well as fully assembled separation modutes and packages designed and fabricated for oif and gas separation,
fracturing flowback treatment, solids removal, and primary produced water treatment.

Standard Pumps and Skid Systems

we provide complete skid solutions. from design consultation through startup and commissioning. We offer a diverse line
of reciprocatng pumps, customized according to the apphcation with pressure ranges available up to 10.000 psi and flow
rates up to 1,500 gallons per minute.

Measurement

We are making measurement smarter with integratlec flow measurement and aulomal on solutions, ‘rom [1e wellhead
o the final point of sale. We deliver accurate and reliable measuremoent for the transportation, d'stribution, and storage
of energy products by teuck, rail, vessel. aircraft, and pipeline, We have the right products and systems to help with any
application challenge. Qur customers can reduce complexity by dealing with one supplier as we bring together reliable
and accurate measurement and contral systems. automation. and key data insights.

Qur systems are an industry standard in mechanical custody metering and we are focusing now on adapuing technology
for the emerging harsh gas environment in metering CO: and hydrogen, which will be critical to the £nergy Transition.

Services

We offer our customers a comprehensive suite of service packages to ensure optimai performance and reliability of our
equipment, upstream and midstream. These service pacxages include all phases of the asset’s life cycle: from the early
planning stages through testing and installation, commissioning and operations, replaccment and upgrade, maintenance,
storage, preservalion. intervention. integrity. decommissioning, and abandonment.

Dependence on Key Customers

Generally, Surface Technologies' customers are major integrated oil companies, national oil campanies. independent
exploration and production companies. and o1l and g3s service companies. No single Surface Technelogies custcmer
accounted for 10% or maore of cur 2022 consolidated revenue.
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Competition

we are the only pure-play global supolicr in the Surface Technologies market space and are a market leader for many of
nur products and services. Some of the factors thal distinguish us from ather companies in the same sector include our
technological innovation, redialilivy, producl quality, and our problem-solving wdpabilily surface Technologies competes
with other companics that supply surface production eguipment and pressurc control products, Some of our major
competitors include Baker Hughes, Cactus, Inc., Forum Energy Technotogies, Inc., Gardner Denver, Inc,, SLB, Halliburton
Co, and SPM Ol & Cas

Market Environment

2022 saw higher drilling and completion aclivity than in 202 1. Activity 1in North America recovered close to pre
pandemic levels. Qutside of North America represented 54% of 1otal segment revenue in 2022 and activity remained
resilient. We cantinued to benefit from cur oxposure and investment to lucal conlent in the Middle East, which remains a
strategic and growing market in the context of the current global energy outlook

We are well posiioned to borefit from ongoing opportunitics in both North America and the Middie East, and in other
internationat onshare and shallow water markets,

Strategy
We scrve the onshore. platform. and shallow water subsea markets from well to export pipeline. providing our customers
wilh breakthrough reductions in cost, lead time. and carbon intensity. We distinguish our offerings by three key strengths:

Core Technology. We are committed to applying technelogy within cur core products to solve real customer problems,
leveraging the benefits of smarter designs.

Decarbornization. We see 1t as our duty as an industry leader to develop ways for our customers to make the production
of oil and gas less carbon intensive.

Digital and Automation. We are leveraging simple, pragmatic digital solutions to improve health and safety. reduce carbon,
reduce operating cost. reduce non-productive time, and increase progduction

Acguisitions, Investments, and Partnerships
We did not have any acquisitions and did not enter into any partnership agreements during 2022 or 2021,

In December 2021 we officially inaugurated our new facilily in Dhahran, Saudi Arabia, and in 2022 started the
manufacture of our first in-country orders. The facility is part of our continued ‘nvestment In the Middle East to reinforce
our leading position in delivering local solutions that extend assel life and improve project returns. The new facility
positions us to respond to the expected increase in activity in the area while strengthening our capabilities, providing

a solid platform for us to grow in what is a strategic market for our Surface Technologies business. The new facility will
offer a broader range of capabilities and grealer in-country value-add, supporting our full portfolio with high technology
equipment in the drilling. completion, production, and pressure control sectors.

In 2022 we also committed 1o investing in a new manufacturing space at our }CAD facility in Abu Dhabi, and in
September became the (irst company to te APISA qualified.

To support our developments in Lhe Middle East, we arc invesling heavily in hiring, training, and developing persannel in the
region. These investrments position us to respond o the increasing demand for tocal content and increasing opportunity in
the region. They strengthen nur capabilities, providing a solid platform for us to grow in what is a strategic market for our
Surface Technologies business, recognized by our record inbound award from Saudi Aramco and our ten year framework
agreement with ADNOC, from which we received the first $128 million commitment in the second half of 2022
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Other business information relevant to our business segments

Capitalizing on Energy Transition

Since our inception as an integrated company in 2017, TechnipfMC has been pursuing INNovation 1o reduco emissions
within the canventignal encrgy space. We have also been exploring ways 1o pasition ourselves In the Encrgy Transition
by delivering differentiated solutions and leveraging our core competencics and exisling resourges,

We believe offshore will be the next frontier of the Encrgy Transition and we are ready o accelorate and grow our
contribution. This is the role of New Energy at TechnipFMC. Our goal 1s to be a key enabler of the carbon transportauon
and storage and offshore renewabtes industry. To get there, we will leverage our subsea and surface experlise, our
technology know how, our collaborative and innovative mindset, and our demonstrated capabilitics in project integration.
We will continue collaborating with encrgy companies and technotogy providers to bring (o market innovative solutions
that arc best suited 1o offshore applications, whilc leveraging our Company’s existing assets, technoiogies, and installation
experlise. Utilizing our expertise in integratled projects, we are able 10 serve as a system architect, from technology
develppment o project delivery and life of field services.

As a result of our evoiution in the new energies arena, we are further refining our appraach, which we define within
threc main markets:

5 R}

N

Creenhouse gas removal Offshore floating renewables

Project integration, assaciated with proprictary technology leadership, is perhaps TechnipFMC's strongest point of
differentiation. We see strong integration potential across offshore renewable markets. For example, by combining
wind and hydrogen, we could maximize energy generation and efficiency, since the incremental capital expendilure
and operational expenditure needed is much tower Lthan a standalone product for the same energy generation. e will
approach these new integration opportunities in renswable energies with a new execution model, which 15 integrated
Offshore Novel Energies (MIONE™™). iONE™ builds on the success of our IEPCI™ model in ail and gas. and leverages that
experience in the new energy space. By acting as system integralor in a complex and rapidly changing environment. we
can play a meaningful role in enabiing of fshore renewable solutions.

The markets
We believe one of the safest and most efficient storage locat’ons for greenhouse gases i1s offshore, 'nnaturally occurring
reservows and saline aquifers.

TechnipFMC is applying a configure-to-arder model in s tracit onzl and new energy businesses L0 Create superior
value for its ciients through robust project execution performance. This effort is eliminating product and process
development waork from projects. producing execution stability and ensuring product cost, quality, and lead time targets
are consistently met.

Confgurabllity and simp ificatior are beng applied (o our integrated carbon transpartation and storage solutions.
Standard configure-to-order modules for onshore carbon freatment 21d compression wilk minimize project-specific
engineering while enabiing custom systern solutions to be built from pre engineercd products. Standard all electric
control systems for offshore carbon transportation and storage will also be configurable (o meet project-specific needs.
These control systems wil have the flexibiliny ‘o manage a w.de range cf functionalities, from manifold/tree valve and
choke actuation to downhole and seabed reservoir monitoring systems
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Existing equipment developed by our Surface Technologies and Subsea businesses can be leveraged 10 achieve Lhis aim.
Our efforts in this area include:

» Dovelopment of our Integrated Carbon Tronspartation and Storage System {MICTS™);
» A strategic alliance with Talos Energy Lo accelerale carbon transportation and storage ("CTS™:

» The acquisition of Magma Global, manufacturer of the key gas transportation technologies thermoplastic composite
pipe and hybrid flexible pipe: and

» AN agreement Lo commercialize PETRONAS' gnique natural gas processing membrane, which recluces emissions of CO-
a~d ydrogen sulfide by integrating the technology into our cnshore and offshare production partfolio.

TechnipFME aspires Lo lead the ol fshore Meating renewahles industry by leveraging our differentiated technologies,
product standardization. and system integration approach. This emerging market is predicled to grow from very imited
today to an instalied base of 15 GW by 2030. Our efforts in this area includc:

» & partnership with Magnora ASA, Magnara Offshore Wind, to develop floating offshore wind projects. The

partnership secured an Option Agreement for area N3 in the U.K's Western Isles from the Crown Estate Scotland in
the ScotWind leasing round in January 2022;

» A partnership veith Floating Power Piant, a renewable energy technology company. for an offshore green hydrogen
pilot for the Canary Islands which will loverage Deep Purpie™ (see bhelow);

» A sirategic investiment in Orbital Marne Power, the world's most powerful floating tidal energy turbine, which we
believe Lo be the most mature tidal technology. tin July 2022, our coltaboration with Orbital Marine Power was
awarded two Contracts for Difference (o generate 7Z.2MW of predictable clean energy on QOrkney as part of UK.
Covernment renewable energy aucuon: and

» Development of best in class 66KY dynamic inter-array cables ("TACY - a key component of offshore floatirg
renewables infrastructure used to transmit electricity generated offshore to the grid. System engineering, cable
engineering, supply and installation will be provided by our existing manufacturing plant in the UK. and our vessel fleet.

We believe hydrogen will become a crucial carrier for the storage and transportation of energy, as well as bringing
reliability, stahility, and efficiency to renewable sources. Our strategy covers twa areas: green hydrogen produced

affshore by the electrolysis of water using renewable energy. and off-grid energy systems delivering renewable, stable
power to traditional cnergy installations and remote islands. Our efforts in this area include:

» Deep Purple™ is our system to provide sustainable offshore renewable energy production by integrating wind cnergy
and hydrogen production and storage. A pilot production began in Norway in January 2023;

» The Hardanger Hydrogen Project, with several partners including Statkraft, where TechnipFMC wilt qualify its subsea
H: storage and provide subsca storage for the next cornmercial phases of the project;

» Offering separate hydrogen solutions and the combination/system integration of those; infrastructure including
pipeline and storage {(both subsea storage and underground storage) and hydrogen wellhead products; and

» Participation in Storengy's HyPSTER {Hydragen Pilot STorage for large Ecosystem Replication) pilot project in France,
where we have re-engineered and repurposed a Surface Technologies wellhead to lacilitate the targe -scale storage of
green hydrogen in underground salt caverns.
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Sources and Availability of Raw Materials

Our business segments purchase carbon sicel stainless steel, aluminum, steel ¢astings and forgings, polymers, Micro
processors, integrated circuits and various other materials from the global marketplace. We typically do nat usc single
source supplers for the majority of aur raw malerial purchases, hawever. certain geographic areas of our businesses, ar a
project or group of projects, imay heavily depend on certain suppliers for raw materials or supply of semi-finished goods.
We beliove the available supplics of raw materials are adcquate 10 mect our needs, leveraging our CTO strategy.

Research and Development

We are engaged in research and development ("R&D") activities directed toward the improverment of existing products
and services. the design of speciatized products to meet customer needs, and the development of new products,
processes, and services A large part of our product development spending has focused on the improved design and
standardization of our Subsea products to meet our cuslomer needs.

more than

% 20,000

emplavees

Employees
As of December 31, 2022, we had more than 20,000 cmployees.

Segment and Geographic Financial Information
The majority of our cansolidated revenue and segrment cperating nrofits is generated in markets autside of the United Srales
{"W.8"). Each segment's revenue is dependent upon woridwide oil and gas exploration and production activity.

Financial information about our segments and geographic areas 15 incorporated herein by reference from Note 2 to cur
conschdated financial statements of this J.K. Annual Report.

Order Backlog
Information regarding order backiog is incorporated herein Dy reference from Lhe section entitled “Business Revieiw” of
the Strategic Report contained in this UK Annual Report.

Website Access

Our UK. Annual Reporls are available frec of charge through our website at wwuw.technipfme.com, under “investors”

as soon as reasonably practicable. Unless expressly noted. the information on our website or any orher website 15 not
incorparated by reference in this UK. Annual Repoart and should nat be considered part of this UK. Annual Report or any
nther filng we make.
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BUSINess Review

Introduction

In this UK. Annual Report, the Company is reporting in its cansolidated financial statements the results of its operations
for the year ended December 21, 2022 which were prepared in accordance with UK -adopted Internaticnal Accounting
Standards in conformity with the requirements of the Companies Act 2006 (the "Companies Act”}.

The basis of presentation, crilical accounting estimates ard significant accountirg policies arc set out in Note 1 10 the
conselidated nancial slalements contained 1n 1His UL Annwal Reporl.

Key Performance Indicators

We are a global leader in energy projects, techinofogies, sysiems and services. We have manufacturing operations
worldwide, strategically located to facilitate efficient dedvery of these products. technologies, sysiems and services to
our customers. We report our results of operations in two segments Subsea and Surface Technologies. Management's
determination of our reporting segments was made on the basis of our strategic priorities and corresponds o the manner
in which our Chicf Exccutive Officer reviews and evaluates operating performance to make decisions about resource
allocations Lo each segment.

A summarized descriplion of our products and services and annual financial cata for cach segment can be founa in Note
3 to our consalidated financial statements.

We focus on economic and industry-speci©c drivers and key risk factors affecting our business segments as we Tarmulate
our strategic plans and make decisions related to allocating capital and human rescurces. The results of our segments

are primarily driven by changes in capital spending by oil and gas companies, which largely depend upon current and
anticipated future crude oil and natural gas demand, production volumes. and consequently, commaodity prices. We use
crude oif and natural gas prices as an indicator of demand. additionally. we use both anshore and offshore rig count as an
indicatar of demand, which conseguently influcnces the level of worldwide production activity and spending decisions.
We also focus an key risk factors when delermining our overall strategy and making decisions for capital allocalion.
These factars include risks associated with the global economic outlook, product obsolescence and the competitive
environment. We address these risks in our busingss sirategies, which incorporate continuing development of Icading
edge technologies and cultivating strong customer relationships.

Our Subsea segment is affected by changes in commaodity prices and trends in deepwater all and natural gas production
and henents from the current market fundamentals supporting the demand for new liguefied natural gas facilities,

Qur Surface Technologies segment is primarily affected by changes in commaodity prices and trends in land -based and
shallow water oil and natural gas production. We have developed dose working relationships with our customers. Our
results reflect our ability to build long-term alliances witk oil and natural gas companies and (o provide solutions for thair
needs in a timely and cost-effective manner. We believe that by closely working with our customers, we enhance our
compelitive advantage, improve our operating results and strengthen our market positions.

As we ovaluate our operating results, we consider husiness segment performance indicators such as segment revenue,
operaling arolit and capital employed, in addiiian to the level of inbaund orders and order hacklog. A significanl
proportion of our revenue is recognized under the percentage of completion method of accounting. Cash receipts from
such arrangements typically occur at milestones achieved under stated contract terms. Consequently, the timing of
revenue recognition is not always correlated with the timing of customer payments. We aim o structure our contracts
Lo receive advance payments that we typically use w fund engineering efforts and inventory purchases. Working capital
fexcluding cash) and net debt, are Lherefore, key perfarmance indicators of cash flows,
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In both of our segments, we serve customers from around the world. During 2022, approximately 80% of our total sales
were recognized outside of the United Starcs. We evaluate international markels and pursuc agpportunities that fit our
technotogical capabilities and strategios.

The Spin-off

On February 16, 2021, we completed the separation of the Technip Energies business segment. THe transactiion was
structured as a Spin-off, which occurred by way of a Distribution to our shareholders of 50.1% of the cutstanding shares
in Technip Energies NV. Each of aur sharehaiders received one ardinary share of Technip Enargies N V. for every five
ordinary shares of TechnipFMC held at 5:00 p.m. New York City ume on the recard date, February 17, 2021, Technip
Energies NV 1s now an independent public company and iis shares are traded under the ticker symbol “TE” on the
Euronext Paris stock exchange. As of December 31, 2022 we fully divested cur remaining ownership interest in Technip
Energies

For ihe year ended December 31, 2022, we recorded expenses from discontinued operations due to a change in estimate
of liabilities recognized in connection with the Spin-off.

Consolidated Results of Operations

Management's report of the consolidated results of operations is provided on the basis of comparing actual results of
operalions for the vear ended December 31, 2022 1o actual results of operations for the year ended Decernber 31, 2021,
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Year Ended
December 31, Change

(In millions, except percentages) 2022 2021 -

Revenue $6,7257 $6.413.3 $3124 4.9%

Costs and expenses

Cost of sales 5776.0 55425 2335 4.2%
Selling, general and administrative expense 620.3 6470 26.7) 4.1)%
Research and development expense 670 79.0 (12.0) (15.2)%
Impairment, restructuring and other expenses 11 66.7 {65.6) {98.4)%
Tatal costs and expenses 6.464.4 6,335.2 129.2 2.0%
Other income (expense), net 218 0.4 22.2 5,550.0%
Foreign exchange gain (loss), net 68.8) 6.8 (75.6) (1.111.8)%
Income from associates 44.6 0.6 440 7.333.3%
Income {loss) from investment in Technip Energies (27.7) 8.5 (36.2) (425.9%
Income bafore net interest expense and income taxes 231.2 936 1376 1470%
Net interest expense (160.6) (188.1) 275 14.6%
Loss on early extinguishment of debt (29.8) {(51.9) 321 51.9%
Income (loss) before income taxes 40.8 (156.4) 197.2 126.1%
Provision for income taxes 1257 816 441 54.0%
Net loss from continuing operations {84.9) {238.0} 1531 64.3%
Profit (loss) from discontinued operations {26.4) 605.2 (631.6) (104.4)%
Net profit (1oss) {111.3) 3672 (4783.5) {130.3)%
(Profit) loss from continuing operations attributable to non- (25.4) 0.8 (26.2) (3,275.0)%

centrolling interests

Less: Profit from discontinuad aperations attributable to - (1.9} 1.8 100.0%
non-controlling interests

Profit from discontinued operations attributable to - (1.9 1.8 10C.0%
TechnipFMC pic

Net income (loss) attributable to TechnipFMC plc $(136.7) $366.1 (502.8) (137.3)%
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Revenue

Revenue incregsed by $312.4 millon in 2022 compared to 2021 Subsea revenue increased year-over year, as a result
of higher project and services activity. Surface Technologies revenue increased, as a rosult of the increase 1n operalor
activity in North America, driven by an increase in U.S. rig count year-over-year.

Gross Profit

GOross profit (revenue less cost of sales) as a bercentage of sales increased to 14.1% m 2022 compared Lo 13.0% in 2021,
Subsea gross profit increased year over year due o improved margins in facklog andd an increase in installatinn and
services aclivity. Surface Technologies gross profit increasced vear-over-year, mostly due to an increase in volume of
activitios and increases in pricing in North America.

Selling, General and Administrative Expense

Selling, general. and administrative expenscs decreased by $26.7 million year over-yvear, driven by a decreasc in costs
associated with our support functions.

Impairment, Restructuring and Other Expense

We incurred $1.1 mulion of restructuring, impairment and other exponses in 2022, compared (o $66 7 million in 2021,
largely related to exiting our operations in Russia and Canada. Impairment, restrucluring and olher charges incurred in
2021 included $49.1 million of impairment charges relating 1o our operating lease right of-use assets and property. plant
and equipment. See Note 22 10 our consolidated finarcial statements far further details.

Other Income (Expense), Net

For the years ended December 31, 2022 and 2021, we recorded an income o $21.8 million and loss of $0.4 million
which reflects gains and ‘osses associaled with the remeasurement of net cash positions, gains and 1osses on sales of
property, plant and equipment and non operating gains and losses.

Foreign Exchange Gain (LOsS)

Foreign exchange decreased by $75.6 million year-over-year, due to exposure 1o certain currencies with limited
derivative hedging markets.

Income from Associates

For the years ended December 31, 2022 and 2021, we recorden an income of $44.6 million and $2.6 million,
respectively. from investments in associates. Income generaled Dy our investments N associates during 2022 increased
year over-year, driven by an increase in the operational activity of our investrments. Income generated by our
investmeants in associates during 2021 was affset by a 387 million impairmrent of our Magma Global investment. See
Note 2 1o our cansolidated financial statements for further aetails.

Income (Loss) from Investment in Technip Energies

Far the years ended December 31, 2022 and 2021, we recordec a $277 million loss and $8.5 midtion of income.,
respectively. as a result of our investment in Technip Energies. The amounts recogrized primarily represent fair value
revaluztzn gans {losses) of our investment. See Note 33 to our consalidated financial statements for further details.
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Loss on Early Extinguishment of Debt

we recognized $29.8 million of 1oss on early extinguishmoent of debt during tae year ended December 31, 2022, which
refated to premium paid and write of f of debt issuance costs in connectan with the repurchase of the 2021 Notes. We
recognized $61.9 mitlion of loss an earky extinguishment of debt for the vear ended December 31, 2021, wh ¢h related
1o premium paid and write- of f of debt issuance costs in connection with the repurchase of the 2021 Notes and the
repayment of our 3.45% Senior notes due 2022. See Note 19 ta aur consalidated financial statements for further details.

Net Interest EXDEHSE
Net interest expense decreased by $275 million in 2022 compared lo 2021, largely due to the reduction in outstanding
debt.

Provision for Income Taxes

Our provision far mcame taxes for 2022 and 2021 reflecied effeclive {ax rales of 308.1% and (52,274, respeciively. The
vear-over-year increase in the effective tax rate was primarily due to the change in geographical nrafit mix year over year.

Qur effective tax rate can fluctuate depending on our cauntry mix of earnings, since our foreign earnings are generally
subject to higher tax rates than those of the United Kingdom.

Discontinued Operations

Income (loss) from discontinued operations, net of income Laxes, was a loss of $26.4 million and income of $605.2 million
for the vears ended December 31, 2022 and 2021, respectively. See Note 33 to our consaidated financial statements for
further details.

Operating Results of Business Segments

segment operating profil s defined as total scgment rovenue less segmoent operating expenses. Certain iteims nave been
excluded in computing segment aperating profit and are included in corporate items. See Note 3 to our cansalidated
financial statements included in this UK. Annual Report for further mformation.

We report our resulis of aperations in LS. dollars; however, our earnings are generated in various currencies worldwide.
In order 1o provide worldwide consalidated results, the earmings of subsidiaries functianing in their local currencics

are translated into U.S. dollars based upon the average exchange ratc during the period. While the U.S. dollar results
reported reflect the aclual economics of the period reported Jpon. the variances fram prior periods include the impact of
translating earnings at different rates.

23 TechnipFMC



U.K. Annual Report and Accounts

Subsea

Year Ended
December 31,

2022 2021

Favorable/(Unfavorable)

%

(In millions, except %)

Revenue %5,461.2 $5,329.1 $132.1 25%
Operating profit $359.3 $147.2 $212.1 144.1%
Operating profit as a percentage of revenue 6.6% 2.8% 3.8pts

Subsea revenue increased by $132.1 million, due to higher project installauon aclivily in Brazil and the United Kingdom,
which was partially offset by the negative impact of foreign exchange.

Subsea aperating pro®©t for the year ended December 31, 2022, increased versus the pricr vear, due to the improved
margins in backlog and an increased mix of installation and service activities.

Surface Technologies

Year Ended
December 31, Favorable/{Unfavorable)
(In millions, except %)} 2022 - %
Revenue $1.2645 $1,084.2 $180.2 16.6%
Operating profit $431 $379 $5.2 13.7%
Operating profit as a percentage of revenue 3.4% 3.5% Q.1) pts.

Surface Technologies revenue increased by $180.3 million, or 16.6% vear-over-year, driven by an increase in North
America activity, Approximately 56% of total segment revenue was generated outside of North America for the year
ended Decemher 31, 2022,

Surface Techrologies operating profit increased versus the prior year, due 1o an mcrease 11 volume of activities and
INcrease N pricing in North America.

Corporate Items

Year Ended
December 31, Favorable/(Unfavorable)

Corporate expense $(74.7) ${106.8) $32.1 30.1%

I

(In millions, except %)

Corparate expenses decreased by $32.1 million or 30.1% year-over-year, driven by the decreased costs associated with
our support fungrions.
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Inbound Orders and Order Backlog

Inbhound orders represent the estimated sales valuc of confirmed custaomer orders received during the reperting period.

Inbound Orders
Year Ended December 31,

Subsea %6,738.3 $4,960.9
Surface Technologies 1,3408 1,793.3
Total inbound orders $8,078.1 $6,754.2

Order backlog is calculated as the estimated sales value of unfilled, canfirmed customer orders al the reporting date.
Backlog reflects the current expectations far the timing of project execution. See Nate 5 10 our consolidated financial
statements contained in this UK. Annual Report for more information on order backlog.

Order Backlog
December 31,

(In millions) 2022 2021

Subsea $8,1315 $6,5330
Surface Technologies 12215 1,1247
Total order backlog $9,353.0 $76577

Subsea - Qrder backlog far Subsea as of December 31, 2022, increased by $1.6 bilion from Decemnber 31, 2021, Subsea
backlog of $8.1 hillian as of December 31, 2022, was compased of various subsea projects, incuding Petrobras Bozios 6,
Mero |, Mero Il and Marlim, Total Energies Mozambigue LNG, Lapa NE and Clov 3; ExxonMohil Yellowtail and Payara; Shell
Jackdaw and Gumusit; Husky West White Rase; Equinor Halten Casl; Tullow Jubilee South East; Wintershall Maria and
Dvalin; and Harbour Talbot,

Surface Technologies - Order backlog for Surface Technologies as of Decemnber 31, 2022, increased by $96.8 million
compared to December 31, 2021

Liguidity and Capital Resources

Mosl ol our cash is managed cenlrally and Mows through centralized banlk accounts contraled and maintained by
TechnipFMC globally and in many operating jurisdictions to best meet the liquidity needs of our global operations.

Nel Debt - Net Debt is a non-IFRS financial measure reflecting cash and cash cguivalents, net of debt. Management uses
this non-1FRS firancial measure to cvaluate cur capital structure and financial leverage. We believe net debt, ar net cash,
15 a meaningful financiai measure that may assist investors in understanding our financial condition and recognizing
underlying trends in our capital structure Net debt shouid not be considered an alternative to, or more meaningful than,
cash and cash equivalents as determined in accordance with IFRS or as an indicator of our operating performance or
liquidity.

The following table provides an IFRS reconciliation of our cash and cash equivalents to net debt, ulilizing details of
classifications from our consolidated statements of financial pasition:
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{In millions) December 31, 2022 December 31, 2021

Cash and cash equivalents %$1,057.1 $1.3274
Short-term debt and current portion of long-term debt 418.8) (277.9)
Long-term debt, less current portion {999.3) (1,778.5)
Lease liabilities (872.5) (7728}
Net debt $(1.233.5) $(1,501.8}

Cash Flows from Continuing Operations
Cash flows for the periads ended December 31, 2022 arnd 2021, were as (ollows:

Year Ended pecambper 31,

{In millions)

Cash provided by operating activities fram continuing operations $4437 $7274
Cash provided by investing activities from continuing operations 1575 01
Cash required by financing activities fram continuing operations (883.6) (1,439.7)
Net cash attributable to discontinued operations - (2,754.1)
Effect of exchange rate changes on cash and cash equivalents 121 (14.0)
Decrease in cash and cash equivalents $(270.3) %(3,480.3)
{Increase) decrease in working capital from continuing operations %(70.2) $468.3
Free cash flow from continuing operations $280.3 %4795

Operating cash flows from continuing operations - During 2022, we generated $443.7 million in operating cash flows
frorn continuing operations, as compared to $727.4 million in 2021, resulting N a $283.7 miliion decrease compared to
2021 The decrease in cash generated by operating activitics from continuing operations in 2022 as compared Lo 2021
was orimarily due to timing differences on project miicstones, vendor payments for inventory. and timing of income tax
refund.

Investing cash flows from continuing operations - Investing activities from continuing operations provided $157.5 million
and $0 1 million in 2022 and 2021, respectively. The increase of $157.4 million in cash provided by investing activiues
was primarily due to a $172.1 milion increase in proceeds received from sales of our investment 'n Technip Energies and
a decrease in capitat expenditures, partially offset by a decrease in praceeds from sales of assets during 2022.

Financing tash flows from continuing operations - Financing activities frem continuing operations used $883.6 million
ana $1.43%.7 milion in 2022 and 2021, respectively. The decrease of $556.1 million in cash used for Ninancding activities
was aue primariiy (¢ the decreased debt pay down and issuanice activity of $683.7 milion, zarlially offsel by $1800.2
millior of share repurchases during 2022,

The change in working capital represents totak changes in operating current assets and liabilties
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Free cash flow from continuing operations is defined as operating cash flows from continuing operations less capital
expenditures. The following table reconciles cash provided by operating activitics from conlinuing operations, which is a
directly comparable financial measure determined in accordance with IFRS, to free cash flow (non IFRS measure),

Year Ended December 31,

Cash provided by aperating activities from continuing operations $4437 $7274
Capital expenditures {163.4) (2479)
Free cash flow from continuing operations $280.3 $475.5

Debt and Liquidity

We are commilted to maintaining a capital structure that provides sufficient cash resgurces 1o suppart future cperating
and investment plans. During 2022, we reduced our Lotal debt position as follows:

» We repaid $161.0 million of cur 3.40% 2012 Private placement notes and

» We completed a tender offer and purchased for cash $430.2 mi'lion of the autstanding 2021 Notes. We paid a ¢ash
premium of $21.5 miltion to the tendering note holders and wrote-off $8.3 million of debt issuance costs. Concurrent
with the tender offer. the Company obtained consents of holders with respect to the 2021 Notes Lo certain proposed
amendments ("Proposed Amendments”) (o the indenture governing these notes. The Propased Amendments, among
other things, eliminated substantially all of the restrictive covenants and certain event of default triggers in the
indenture.

Availahility of borrowings under the Revoiving Credit Facility is reduced by the autstanding letters of credit issued
against the facility, As of Decemboer 31, 2022, thore were $45.4 million Iettors of arodit outstanding and availability of
borrowings under the Revolving Credit Facility was $954.6 million,

As of December 31, 2022, we were In compliance with all debt covenants. See Nole 19 to the consolidated financial
statements contained 1N this U.K. Annual Reporl, for further information related to our outstanding debt instruments.

Credil Ratings  Qur credit ratings with Standard and Poor’s ("S&P") are BB+ for our long term unsecured, guarantecd
debt (2021 Notes) and BB for our lang term unsecured debt (the Private placement notes). Qur credit ratings with
Moaody's are Bal for our long term unsecured, guaranteed debt.

Credit Risk Analysis

For the purposes of mitigating the effect of the changes in exchange rates, we hold derivative financial instruments.
Valuations of derivative assets and liabilities reflect the fair value of the instruments, including the velues associated
with counterparty risk. These values must also take into account our credit standing. thus including the valuation of the
derivative instrument and the value of the net credit differential between the counterpartics to Lthe derivative contract.
Adjustments to gur derivalive assets and liabilities related to credit risk were not material for any period presented,

The income approach was used as the valuation technigue to measure the fair value of foreign currency derivative
instruments on g recurring basis. This approach calculates the present value of the fulure cash flow by measuring the
change from the derivative contract rate and the published market indicative currency rate. multiplied by the contract
notional values, Credit risk 15 then incorporated by reducing the derivative’s fair value in asset positions by the result
of multiplying the present value of the partfolio by the counterparty’s published credit spread. Portfolios in a liability
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position are adjusted by the same calculation; howaover, a sproad representing our credit spread is used. Our credit
spread, and the credit spread of other counterparties not publicly available, are approximated using the spread of similar
companics in the same industry, of similar size, and with 1he same credit rating. Additionat information about credit risk
is incarporated herein by reference 1o Noie 30 to the consolidated financial statements contained in this UK, Annual
Report.

AT this time, we have no credit-risk-related contingent features in our agreements with the finandial institulions that
would require us to post collateral for dervative posilions in a habiity position.

Financial Paosition Qutlook

Overview

We are commilted to a strong balance sheet and ample liquidity that will enable Us to access capital markets throughout
Lhe cycle. We belicve our liquidity continues to exceed the level required to meet our requirements and plans for cash for
the niex1 12 months, Qur capital expenditures can be adjusted and managed to match markel demand and activity levels,
Based on current markel conditions and our future expectations, our capital expendilures for 2023 are estimated o be
approximately $250 million. Projected capital expenditures do not include any contingent capital that may be needed to
respond to contract awards.

Market Risk

We arc subject to finarcial market risks. including fluctuations in foreign currency exchange rates and inferest rates. In
order to manage and mitigate our exzosure {0 these risks, we may use derivaiive firancial instruments N accordance
with established policies and arocedures, We do nol wse derivative financial insiruments ‘or speculative purposes. At
December 31, 2022 and 2021, substantially all of our derivative holdings consisted of forcign currency farward contracts
and foreign currency instruments embedded in purchase and sale contracts.

Trese forward-lzoking disclosures only address potential impacts from markel risks as tney allect our financial
instruments and do not include other potential effects that could impact our business as a result of changes in foreign
currency exchange rates, interest rates, commodity prices or equity prices.

Foreign Currency Exchange Rate Risk

We conduct operations arcund the world in a number of different currencies. Many of our significant foreign subsidiaries
have designated the local currency as their functional currency. Qur earnings are therefare subject to change due to
fluctuations in foreign cLrrency exchange rates when the earnings i~ foreign currencles are translated nto U.S. dollars.
We do not hedge this translation impact on earnings. A 10% increase or decrease in the average exchange rates of

all foreigr currencies as of BDecember 31, 2522, viould have changed our revenuc and income before ncome Laxes
attributable 1o TechmpFMC by approximately $318.6 milhon and $2 1 mullion, respeclively.

When transactions are denominated in currencies oiher than aur subsidiaries’ respective functional currencies, we
rnanage these exposures through the use of derivative instruments. We primarily use forefign currency forward contracrs
10 hedge the fore'gn currency fuctuation associated with firmly committed and forecasted foreign currency denomingted
payments and receipts. The derivative instruments associated with these anticipated transactions are usually designated
anc qgualify as cash flow hedges, and as such t7e gains and losses associatec with these instruments are recorded in
otner comprehensive inceme untl sJ2n time that the underlying ransacticns ace reccgnized. Unifess these cash flow
contracts are deemed Lo be meffecuvs or are not designated as cash Mow hedges al inceplion, changes in the derivative
fair value will not have an immediate impact on our results of operations since the gains and losses associated with these
instruments are recorded In other comprehensive income. When the anticipated transactions occur, these changes in
value of derivative nstrument positions will e offset against changes in the value of the undertying transaction When
an anticipated transaction in a currency other than the functional currency of an ertity is recognized as an assel or
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liahitity on the balance sheet. we also hedge the fareign currency fluctuation of these assets and liabilities with derivative
instruments a‘ter netting our exposures worldwide, These cerivative instruments do not gualify as cash flow hedges,

Occasionally, we enter inte contracts or other arrangements containing terms and conditions that gualify as cmbedded
derivative instruments and are subject to fluctuations in foreign exchange rates. In those sitLations, we enter into
dervative Toreign exchange corlracts that hedge the price or cost Huctuations due to movements in the foreign exchango
rales. These Corivative instruments are not designated as cash flow hedges,

For our {areign currency forward contracts hedging anticipated transactions that are accounted for as cash flow hedges,
a 10% increase in the value of the S dollar would have resulled in an additional foss of $61.2 million in the net fair
value of cash flow hedges reflected in our consalidated halance sheet as of December 31, 2022,

Inlerest Rdle Risk

We assess effectiveness of forward foreign currency contracis designaied as cash Mow hedges based on changes in Tair
value allributahble (o changes in spot rates. We exclude the impact attribulable 1o changes in the difference between

1he spot rate and the forward rate for Lhe assessment of hedge effectiveness and recognize the change in fair value of
this component immediately in earnings. Considering that the difference hetween the spot rate and the forward rate is
propartional 1o the differences in the interest rates of the countries of the currencies being traded, we have exposure In
the unrealized valuation of gur forward foreign currency contracts to relative changes in interest rates betwecn cauntries
in our rosults of operations

As is customary for some of aur projects, we often agree to provide products and scrvices under fixed-price conlracts.
We are subject to material risks in connection with such lixed-price contracls, including bearing greater risk of paying
saome, if nol all, of any cost overruns, It is nol passibie Lo estimate with complele certainty the final cost or margin af a
project at the time of bidding or during the eariy phases of its execulion. Rising interest rates could cause actual expenses
incurred in executing 1hese fixed-price contracts to vary substantially from those originally anticipated.

TechnipFMC's floating rate debt amounted to $264.2 million campared to an agaregate total debt of $1.418.1 million. 7o
ensure liquidity, cash is invested on a short term basis. Financial oroducts are subject to fluctuations in currency interest
rales.

As of December 31, 2022, a 1% {100 basis points) increase in interest rales would lower the fair value of the fixed rate
Senior noles and Private placements by $26.3 million before tax. A 1% {100 basis points) decrease in interest rates would
raise the fair value by $20.5 million befare tax.

A 1% (100 basis points) increase in interest rates would generate an additional profit of $6.4 million hefore tax in the net
cash position. A 1% (100 basis points) decrease in interest rates would generate a loss of the same amount.

Reconciliation of US GAAP to IFRS

In accardance with the Securities and Exchange Commission ("SECT), TechnipFMC is required Lo prepare its Annual Report
on Form 10-K for the three years ended December 31, 2022 in accordance with accounting principles generally accepted
in the United States of America ("US GAAP™) and SEC rules and regulations pertaining o annual Ninancial information.

To assist TechnipFMC's sharehalders in understanding the differences in the basis of preparation of the TechnipFMC's
consolidated financial slatements, the tables helow set aut recondiliztions fram JS GAAP ta IFRS for Nel Loss attributable
0 TechnipPMC ple for the years ended December 31, 2022 and 2027, respectively, together with a reconciliation of

Total Equity from US GAAP to IFRS as of Decemnber 31, 2022 and December 31, 2021, These recanciliations set out all
significant differences which are expected to result from the conversion from US CAAP 1o IFRS.

in the consolidated financial statements as of December 31, 2022 and far the two years then ended, the main differences
between US GAAR and IFRS for TechnipFMC relate to the following:
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December 31,

Total TechnipFMC plc stockholders’ equity in accordance with US GAAP $3,276.7 $3.418.4
Leases 62.3) (54.7}
Goodwill 142.2 142.2
Impairment of property, plant and equipment (23.00 {(24.0)
Defined benefit plans (22.1) (3.7}
LIFO inventory adjustments 15.8 10.9
Other 07 (2.5)

Total equity in accordance with IFRS $3,328.0 $3,4866

Net income (loss) attributable to TechnipFMC plc in accordance with US GAAP ${107.2) $13.3
Leases 8.6) (9.5)
Discontinued operations - 3921
Impairment of property, plant and equipment (1.0} (1.0
Defined benefit plans 112.2) (319
LIFO inventory adjustments 56 0.7}
Other (13.3) 38

Net income (loss) attributable to TechnipFMC plc in accordance with IFRS ${136.7) $366.1

Leases

Under the US GAAP leasing accounting guidance effective from January 1, 2019, al lease commencement, g 1essee

clascifies a lease as a firance iease ar an operating lease. Under the IFRS accounting guidance, lessees do not classily
feases and all legses are treated under a single madel thar is similar to a finance lease model u~der JS GAAP TechnipFMC
classified majority of its leases as operating lease under US GAAF that resulted in significant accounting differences

netween the twao standards

Goodwill

Both US OAAP and IFRS require initial measurement of asseis acquired, liabilities assumaed and non controlling interests
in @ business combination, subject to certain exceptions. at fair value. There are certain ¢ifferences between fair value
measurements under US CAAP and related measurement concepts in IFRS. Technip and FMC Technologies merged on
January 16. 2017 On the merger date. the recognized goodwiil unger IFRS was higher when compared to the value of

goodwill under US CAAP as of January 16, 2017
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In 2020, due to a different valuation methodology apptied to calculate the goodwill impairment charge under US CAAP
and IFRS, the difference in fair values of our Surface International operating segment resuited in a higher goodwill
impairment charge under US CAAMN

impairment of property, plant and equipment

US GAAP has a higher hurdle for impairment of long-lived assels (property, nlant and cquipment) than IFRS, meaning it 1s
less likely for impairment charges to be recognized. Therefore, the US GAAP impairment lest yvielded dif ferent results in
2017 that resulted in a positive impact to IFRS carnings in subseguent years.

Defined benefit plans

There are diffarences hetween the methodologies (or delined benefits under IFRS compared to US GAAP. The most
notable differences relate to accounting for actuanal gains and losses, recognition of prior service Costs, specidl cvonl
accounting and calculation of the expected return on plan assets.

Under US GAAP all actuarial gains and losses are deferred in OCI and subscquently amortized to net income through a
corridor approach as elected by TechnipFMC. Under IFRS actuanial gains and losses are recognized immediately in OCI for
long-term henefit plans. Gains and lasses are not subsequently recagnized in net income in subseguent periods for these
plans. Several small short-term plans (such as jubilee plans) da expense gains and losses directly in net income in the year
incurred.

Under US CAAP prior service costs or credits [rom plan amendments arc initially deferred in OCI and subseguently
recognized in net income over the average remaining service period of active employees affecied by the plan
amendment, Under IFRS all past scrvice costs and credits arc immediately recagnized in prolit ar loss al the earlier of
when the amendment occurs or when the relatod restructuring or termination costs are recognized.

Under US GAAP special cvents such as settlements and curtailments are recognized differently from 1FRS. Under

US CAAP settiements are triggered through lump sums exceeding a specified threshold in a given year, resulting in
accelerated recognition of actuarial gains and losses. Under IFRS, settlements are iriggered based on non-routine lump
sum paymenis, with the settlement impact calculated as the difference between the cash payout and the present value
of the benefit eld on the halance sheet. Curtailments have different definitions of when ta recogmze, with US CAAP
triggering a curtailment when an event causes a significant decrease in the plan's future service and IFRS triggering a
curtailment based on a significant reduction in employec headcount based on a specific event. The ret income impact
under IFRS is calcutated as the change in present value due to the curtailment, and US OAAP using a more complicated
formula depending on whether the curtallment is a gain or loss, and whether any outstanding prior service cost exists.

The US CAAP expected return on plan assets is calculated using the expected long term rate of return on invested assets
in the underlying portfalia Under IFRS. a "net interest” expense (income) on the net defined benefit liability @sset) is
recognized as a component of defined henefit cost, based on the discount rate used 10 determine the obligation.

LIFO adjustrnents

TechnipFMC has several subsidiaries that utilize LIFQ cost accounting method under US CAAP. While LIFO is an allowable
method under US CAAPR. it is prohibited under IFRS. TechnipFMC records an adjustment to reverse the impact from LIFC
costing method under IFRS in its consolidated financial statements,

Discontinued operations

In the comparative period presented in these financial statements, the Sp'n off of Technip Energies and related income
from discontlinued operations is accounted far differently under IFRS vs. US CAAP Undler IFRS, income from discontinued
cperations includes gain on Spin-off of Technip Energies, loss from discontinued operations (from January 1. 2021
Lhrough the Spin off date) and losses on subsequent sales of Technip Cnergies shares during the period when Technip
Energles was an equity method investment. See Note 33 for further details. Under US GAAP. loss from discontinued
operations represented loss from Technip Energies from January 1, 2021 through the Spin off date.
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Other
TechnipFMC recorded other various insignificant differences including differences fro™ defcrred taxes.

Non-GAAP measures
In addition 1o financial resulls delermined in accordance witn S GAAP, we provide non-CAAP financial measures (as
defined in ltermn 10 of Regulation S-K of the Securities Fxchange Art af 1934, as amended) below,

Net income, excluding charges and credits, as well as measures derived from 1L (including diluted earnings {10ss) per share,
excluding charges and credils; iIncome helore net inlerest cxpense and taxes, excluding charges and credits CAdjusted
Qperating profit’); Depreciation and amartization. excluding charges and credits; Carnings before net interest expensce,
income taxes, depreciation and amortization, excluding charges and credits ("Adjusted EBITDA"}, and net debrt) are non-
GAAP financial measures

Managemeani helieves that the exclusion of charges and credits fram (hese financial measures enables inveslors and
mandgemeni o mare effectively evaluate TechnipFMC's operations and consolidated results of operations period-over-
period, and ta identify operating trends that could otherwise be masked or mislcading {o both investors and management
by the excluded iterms. These measures are also used Dy managemcnt as performance measures in determining certain
incentive compensation. The forcgaing non-GAAP financial measures should be considercd in addition to, not as a
substitute for or superior to, ather measures of financial performance prepared in accordance with US GAAPR

Tre follawing is a reconciliation of the most comparable financial measures under US GAAP 1o the non-GAAP financial
Measures,

Year Ended
December 31, 2022

Earnings

before net

interest

Income Income before expense,

Loss from attributable to ’ Net interest net interest income taxes,

continuing | non-controfling expense and expense and depreciation

operations interests from loss on early income taxes Depreciation and

. attributabie to continuing Provision for | extinguishment (Operating and amaortization

(in millions) TechnipEMC plc operations | incame taxes of debt profity | amortization (EBITDA)

TechnipFMC pic, as $61.9 $25.4 $105.4 $150.7 $2196 $377.2 $3596.8
reported

Charges and {credits):

Impairment and 47 - - - 47 - 47
other charges
Restructuring and 16.9 - 0.4 - 173 - 17.3
ather charges
Loss from 277 - - - 277 - 277

investment in
Technip Energies

Foreign exchange - - - - - - 239

loss

Adjusted financial $(12.6) $25.4 %1058 $1507 $269.3 $3772 %6704 .
measures
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Free casn flow from continuing aperations is defined as operating cash flows [rom continuing operations less capilal
expenditures. The following table reconciles cash provided by operating activities from continuing operations, which is
the most directly comparable financial measure determined in accordance with US CAAR 1o free cash flow {(non-GAAP
measure)

Year Ended

December 31, 2022

Cash provided by operating activities from continuing operations $3521
Capital expenditures {1579
Free cash flow from continuing operations $194.2
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Fnvironmental Socia
and Governance

Our decisions regarding corporale responsitzhity, governance, and sustainability are foundod on the principles that guide
our Company. Our Core Values and Foundational Beliefs provide the framowaork for alt of our decision making. The three
pillars of ESC Environmental, Social, and Governance - support us in being responsible corporate citizens and drive our
ambitions ta be mare sustainable.

?

We have been realizing these ambitions through measures that seck to hold us accountable, From 2018 1o 2020, woe
utilized a three -year sustainability roadmap that sought to guide aur offorts and focus our atlention on these priorities.
The roadmap focused on three aspirational objectives - supporting our commuritios. promaoting gender diversity and
equality, and respecting the environment. The 2018 2020 roadmap set performance goals designed to atign with our
Code of Business Conduct, and aspects of both the UN Global Compact and the UN's Susiainable Dovelopment Goals
We developed groups of experts in our business Lo implement our strategy, share knowledge and best praclices and
initiate global and local offorts, and these groups led us 1o advancements In our Company in this arca witn a nurmber of
accomplishments

Buiding on this approach. in 2020, we established a storecard with an exionsive st of €90 goals measured over 2021-
2023 (the "Scorecard"), with clear. verifiable metrics desigrea to drive behavior aver the long term. Our unique Scorecard
depicls our progress toward spedfic, measurable ESG goals relevant 1o our business in relation to the planct, people, and
communitics in which we aperate. The Scorecard contains data driven metrics under each pillar of “E” S and “G" and
spans a variely of types of initatives, induding efforls 1o reduce greenhouse gas emissions. advance social governance
initiatives such as gender diversity and giving back 1o our communities, support safety and integrity, and advancing
human rights practices.

We believe this approach drives change and holds us accountable for delivering on our commitments. 1t is punctuated by
a direct link o aur executive compensation program. In 2021, we introduced a leature of cur program thal ties 25% of
Qur executives annual cash incentive e our Scarecard performance We heliove thal this allows us to drive leadership
behavior with meaningful metrics and further suppaorts our ESG mission. For mare information on how £5C metrics are
tied to our exccutive compensation program, please see the section entitled "Directors’ Remuneralion Report™ below,

A snapshot of our 2022 progross toward our £56 goals in our 2021-2023 Scorecard is sel out below.

While the Scarecarc Teasures spefific achicvements in Z5G, our activwies are ~pt iMited 0 those that are measured

on aur Scarecard, 7 to actions énd monitoring required by lavs Our achicvements and activities in ESC. includirg the
achievements reflected 1n the ESG Starecard and the activities 17at are ~of Zecicled in the Scorecard, are presented over
the following pages
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Environmental .

Social s Year 2 results against 2021-2023 targets

E S G Covernance
Environmental Social covernance

. N Underrepresented popufations .
Reduce our clients’ carbon footprint (kt CO, eq.)! Fair representation I sener managenent! Leadership in HSE!

Srrder mlase | thed b low eailu® bilzraty m Gandor
~! Female graduale Tawet 265 P SIF Preventian Prajects
recrutment’ rrhen A

Actual 21%
T e 33 Targat 400
A g adT - P

: 18% SRt 45 G N
Acwal 18% ’ Actual 43% 43% Mationality race* Actual 830
Y
T;‘\L}J" REY 25%
Actial 25%

Water consumption’ Awareness and culture! Human rights due diligence!

Inclusrve leaderslup leaining Auchts on high-risk
& .
rect 190
Actual 6% e Ot 90% D e 4
G ‘ | Actual 90% §

| Actual 75%

Recycled and reused waste? Community! Ethics and compliance?

Volunteering unhiatives STEM initistives Annual training for all
. @ managenal levels
“ Tergul B34, [_\\-S///; Targat 2 . Varger tal
'j é Actual 51% = pctual 574 Q2F Actual 118 | Tonpt 100
—_o Actual 100%

(13 Setr ¢ sbowns apainst tareet anc s oamelative
(20 %1et e shows deainst targel dne is cnnual

Detailed explanation of our progress s set out in the respective Fnuironmental, Social, and Governance sections below.

Inour ESC approach, we are informed by several impaortant global frameworks described below.
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ook [

UN Global Compact Alighment
e ' - P ; % e

TechnipFMC supports the Ten Principles of the United Nations {"UN") Global Compact. We integrate the UN Global
Compact’s ten principles in the areas of Human Rights, Labar, Cnvironment. and Anti-Corruption into our Business
strategy. culture, and daily aperations.

The UN Global Compact is also a call for action Lo achicve its 17 Sustainable Development Goals ("8DGs ™). These sacietal
goals are at the heart of the UN's 2030 Agenda for Sustainable Development and are aimed at ending poverly, protecting
the planet, and ensuring that all people enjoy peace and prosperity by 2030, At TechnipFMC, our targets are designed o
ahgn with the UN sDGs for which we beliove we can achieve the greatest positive impact, given therr relevance to our
husiness and suslamnability stralegy. The azphcaton of these SDGS throughou! thes sect on are identfied by the DG icon
labels

TechnipFMC is taking greater environmental responsibility, positioning ourselves as lcaders, and piaying our part in

the journey Lo a net zero-carbon saciety by disclosing clear. comparable, and consistenr information, including in our
Scorecard, aboul the risks and opportunitics presented by climate ¢hange. We continue 1o proactively optimize our
processes, particularly around risk management and measuring strategy resilience in line with our Company Core Values
and Foundational Belicfs and regulatory reguirements.

Governance of Environmental, Social, and Governance Matters

Board Oversight

All Board members participate in oversight of ESG matters. Gversight is concentrated in the Cnvironmental, Social. and
Covernance Committee ("ESG Committee™), vihich, as sct forth in its charter, has principal responsibility of overseeing
ESO matters. These areas of oversight include:

» Environmental stewardship, responsible investiment. corparate citizenship. human rights. and £5G risk management.

» Reviewing and monitoring the develooment and implementation of targets, standards, metrics. or methodologies o
track the Company's ESG performance, and

» Reviewing the Company's engagement with sharehalders and public disclosures with respect to CLSC matrers

Im addition (o oversight by the ESG Committee, the Audit and Compensation and Talent Commitiees also Oversce certain
ESG matters that align with their arcas of oversight,
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Audit
Committee

ESG Compensation and
Committee Talent Committee

» Policies, programs, and strategies
rclated to environmental
stewardship, respansible
iNvestrment, corporale citizenship,
human rights, and ESC risk
managernent

» Development and
implementation of targets,
standards. metrics, and
methocdologies refated to ESGC

» Review global strategy and
initiatives related to diversity,
cquity, and inclusion efforls and
lo contributions to the world
around us

» Executive compensation
structure which includes ESG
performance as a performance
measure in our Annual Incentive

Plan @s detailed in the “Direc tars

» Cerlamm Health, Safely and
Environmental ("HSE") matters

» Along with the TSG Committee,
systems and controls for
the prevention of bribery
and receive reporls on non
compliance

L ) Remuperation Report™ seclion
» Public disclosures with respect to / A )

ESG matlers

» Palicies that support integrity
in everything we do, including
respect for humanity

Management-Level Oversight

TechnipFMC's Executive Leadership Team sets the averall direction and approach toward our £5G effarts. The £56G
Steering Committee, composed of members of the executive leadership leam directly responsible for various aspects of
the £SG program, is responsible for the specific Company's initiatives toward corporate respoasihility and sustainability
and actions to further those initiatives, The ESG Steering Commiliee 1s responsible for setting the direction and long-term
strategy to achieve our ESG related plans, the development and implementation of targets, standards, and metrics, or
methodologies to achieve our ESG goals and publication of our external communication on ESG topics. The ESG Stecring
Committee regularly receives updates and provides guidance to subject-matter experts in cach of the ESG pillars that
coordinate activity across the Company that underpins our ESG strategy.

For more information on other internal ESG related groups, please see the Environmental Governance section helow.
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Environmental

This Ervvironmental scction details our efforts to mitigate the impact we have on our planet. The Scorecard, which is
published annually and tied to bonus schemes throughout the Company to encourage positive behaviors, and our 50
by 20 goal. cover three distingt areas of our cnvironmental efforts: Scope 1 and Scope 2 CHG cmissions, lower carbon
Intensity offerings (o clients, wasie and waler managcment.

Since establishing our Scorecard commirments, our environmental measurement and reporting methods have evolved,
improved, and have led to meaningful change in our Company. For instance, in 2021, where regulalory requirements (o
comprenensively monitor waler/waste did not exist, some workplaces did nol have the capabilities (0 adeguately report their
water and waste consumption, but since then, sites have implemented measuring capabilities that allowed them o report
their efforts and 1o identify opporiunities (o rationalize resource Usage We have seen tangible. measurable progress toward
achieving our goals. We believe the Scorecard is 2 unigue approach, which has been successiul in holding us accountable.

In addition to our Scorecard commitments, we have set other indicators that measure our cnvironmental footprint and
potential risks, As we progress into the third year of the Scorecard, cur measuring and reporting methads will continue 1o
evolve as we learn more aboul our behaviars and identify Improvement oppor wnities,

50 by 30

50 O We aim to reduce our Scope 1
g and Scope 2 GHG emissions by

30 EZAWLED

Our 50 by 30 targel  to reduce our Scope 1 and
Scope Z GHG emissions by 50% by 2030 was { @
announced 0 November 2020, It cavers COa ! -
equivalent ('CO=e”) emissions from fuel combustion ‘

and refrigérants usage as well as emissions from

Lhe nurchase of electricity, heat, cooling, and steam -
by the Company for its own wse. TechnipFMC } 7 3 )
calculates Scope 1 and Scope 2 GHG emissions in - Aesl 259 | owerme |
alignment with the CHG Protocal Carporate L'OTr CShons agalnst targe” e s annal

Accounting and Reporting Standard. Activity data

from fuel purchased. refrigerants. and energy consumption is collected and reported on a periedic basis and published
emission factors are used 1o calculate the Scope 1 and Scope 2 GHG emissians.

We conlinue our journey (0 achieve these targets. laking into account the evolving market, and the availability of
renewable sources for fuel and purchased energy which play an important role in meeting the new 1argets.

Our efforts to reduce GHG emissions focus on three greas: purchased energy and fuct from renewable sources, increased
enargy efficiency, and cansiceration of technologies that support =e company's cecarbomzation [purney.
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Our business units, functions, and workplaces all work to identify cpportunitics 10 reduce our consumption of fuel and
encrgy and increase our of ficiency in consuming resources, and 1o focus on reduciion opportunities.

Our recent aclivity reflects a decrease inintensity of carbhan usosc.

The table below describes the annual quantity of Scope 1 and Scope 2 GHG ermissions resulling from activities for which
the Company has operational contral over, reported in tonnes of CO2e, reflecting an adjusted 2017 base vear and aur
operational scope after the Spin-off. The Scope 2 GHG emissions reflect the average emissiaons intensity of the grids that
supply the energy o our workplaces and considering the renewable energy ratio for the grid.

Scope 1 and Scope 2 GHG emissions from workplaces of the Company i the UK represent 1.1% from the Scope 1 and 2
CHG emissions for the total Company.

(in Tonnes COze
GHG Emissions
by Scope 291,856 46,153 236,347 40,825 250,067 39360
TOTAL GHG 328,009 277172 289427

Emissions

T Resuits reflec wtjusted 2007 haseline, whic has heen ). slea in rellecn osr operanien:: scope at'er The Spim-0if

Our tatal company GHG emissions (Scope 1 and 2) in 2022 increased by approximately 4% as compared (o 2021, Qur
increase in fuel consumption (Scope 1 GHG emissions) in 2022 fed to this increase. The decrease in our SCOpe 2 emissions
reflects increased use of renewable energy. in addition. our OHG em'ssians intensity decreased in 2022 as noted below.
We continue Lo refire our reporung melhodologies ard remain commilled Lo focusing on furlher reducing our emissions.

Given the emissions stemming from our vessels, which comprise over 75% of our total Scope 1 emissions, our OneFleet
team cantinues implementing measures to increase energy efficicncies ahoard our vessels and to evaiale the use

of binfuels in the fieet, considering the assaciated logistics and viab'lity. In 2021, OneFlect reduced the GHG Scope 1
cmissions when operating a vessel that underwent a hybridization process. The hybridization process of this vessel made
possible the reduction of the number of engines running in operational mode and, thus, reduced fuel consumption. The
fleet has also made acjustments to its operating parameters 1o enhance fuel conservation, cansistent with operational
and commercial requirements.

GHG Emissions Intensity

Our 50 by 30 target takes into account the absolute value of Scope 1 and Scope 2 CHG emissions. Due (o the nature of
our business, 1L 1S iImportant to assess our emissions based on our activity to understand our emissions when project
activity increases. Currently, the GHG emissons intensity factor is calculated by dividing the total Scope 1 and Scape 2
CHG emissions by the hours worked. Hours worked has been acknowledged as being the mosl representative indicalor
of the Company's overall activity and is frequently used in HSE standards in the industry. In 2022, the GHG intensity
decreased by 5% as compared to 2021,

2020 2021 2022

CGHG Emissions Intensity

(kg CO:e/workhours} 5.90 561 5.35
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Energy Consumption

Our wotal energy consurmed for the year ended December 31, 2022 was approximatcly 1.1 million Mwh. Total energy
consumption is the total of {1) the annual energy consumed from activities for which the Company is responsible for
(including the combustion of fuel) plus (i) the annual quantity of energy consumed resulting from the purchase of
electricity, heat, steam, or coohing by the Company for its own usc ("purchased energy ™).

From the total energy consumption, approximately 160,000 MWh comes from purchased energy. There was an absolute
increase of 22% of the purchased energy consumed 1n 2022 caompared to the purchased cnergy consurned in 2021 due
Lo increased aclivity. 52% of our 2022 purchased cnergy came from renewable sources. This percentage of renewable
energy accounts for the portion of renewahle energy our workplaces received from the grid. When considering tolal
energy cansumplion. which includes energy from fuel consumption, the renewable cnergy for 2022 was 7% of the
Company’s total energy consumption.

Cnergy consumed by the Company in the UK represents 2% of the total energy consumed by the Company. The
tolal amount of purchased electricity, heat, stcam, or cooling consumed by the Campany in the UK. is 8% of the total
nurchased energy consurmed by the Company

Our Scorecard Commitments

Target: 33%
Actuai: 18%

Moetric shows egamst taraet and s cumcolatve

we offer lower carbon solutions to the encrgy industry that aim to help reduce our clients' carbon foatprint. In Subsea,
our Subisca 2.0 products and all-electric offering as well as IEPCI™ result in lower carbon footprints, In Surface.
E-Mission™, electrification, and methane guiding principles have helped to reduce emissions.

In the Scorecard, we set a target Lo reduce our clients carbon faotprint by achieving 33% of our orders linked to lower
carbon intensity offerings {"Cl Orders”) by 2023 This metric reflects the cumuiative average percentage of C1 Orders for
the Scorecard period of 2021-2022. As of the ond of 2022, our average percentage of (1 Orders was 18%.

Target: 10%
Actual: 6%

Nelr € shows 38a1Nst fAatgCt Ang 3 cumalafiye

At TechnipFMC, we prioritize waler conservation at the Company’s workplaces. We have internal, risk based requirements
for water management Lo promote viater revse and wastewater reatment.

Our methodology 10 coltect and calculate environmental key performance indicators has been enhanced since wie started
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our company N 2017, We have developed methodologies for dala collection, increased the numbeoer of sites reposting
while huilding these efforts into normal operational processes, and generally Increased awarenecss of the need to
nromote sensible use of resources Due to the nature of oJr business, our activity fluctuates with the projecis that are
execUted at our workp aces. As such, we have developed methadologies to narmalize consumption to reflect addilional
data collection effarts. We have also considercd the average for waler consumption since the beginning of the three vear
plan that started in 2021 to report this metric for the current year. The reduction in water consumpticn is reporled using
this average. For 20271 2022, the average reduction in waler consumption was 6%.

&b

Target: 53%
Actual: 61%

WOITIC shows Gid NSt 1arees and s annuat

Increasing matarial reuse and promoting recycling is a key part of our environmental management system and operating
strategy. Woe strive for circularity in our business and operations by reducing material use at source, minimizing waste
generation, and Increasing waste recycling and rcuse.

As of the end of 2022, wasle generation increased by 8% in comparison wilh 2021, The increase in waste gencration was
primarily due to waste from construction at some of our workplaces, which does not occur regularly. We were able 1o
send some of this waste stream to recycling. coniributing to an increase in our waste generaled to waste recycled/reusaed
ratio. This also contributed o an Increase In the recycling rate in 2022, which was 61%, in contrasl with 46% in 2021

The Scorecard metric has prompted behavioral changes in this area as well For example, we have become aware that
there arc some workplaces located in regions where the region's infrastructure does nol support waste recycling or
reuse and, thus, th's increases the treatment of waste through landfills or other waste treatment methads, This impacts
the perfarmance of waste recycling and reuse metric. We conuinue to explore opportunities for resource conservation in
these areas.

In 2022, the Company initiated a Globat Water Management program and a Global Waste Management program to
rontinue enhancing performance in these areas by implementing an assessment at each workplace and a decision-
making hierarchy for water consumption and reuse as well as waste minimization, which will include the identification of
recycling and reuse opportunities.
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Beyond the Scorecard
Qur efforts under the Environmental pillar go beyvond those detailed in the Scorecard. as we demonstrate 1n the following pages

AR ¢

Since 2011, our Dunfermline site In Brazil, seven of our eight sites
in the UK has generated its operate with 100% electricity from
own power from a wind turbine hydro and renewables ‘

Renewable Resources

We are already using cortain renewable resources for our own energy cansumption. Since 2011, we have generated
clectricity using a wind turbing 10 power gur manufacuring operaftions in Dunfermiine, Scotland Qur faciities in Brazil
began with changing 1o lower energy light bulbs and currently soven of TechnipFMC's cight operating facilities in Brazil
operate with electricily that is 100% {from the country’s vast hydro-based resources and other renewable sources. As
more resources hecome available, we will look 1o employ hybrid battery and bioluel soiutions as transportation fucl, with
the potential for conversion of aur offshare fleet,

We continue Lo outline options to utilize renewable resources and offset our use of nonrenewable sources.

Air Emissions

As part of cur enviconmental management approach, in addition o GHG emissions, w monitor ather air emissions on a
monthly basis at those warkplaces that have compliance oblgations for the reporting of such emissions. These include
but are not imited to sulfur oxides ("SOX") nitrogen oxides ("NOX"), and volatile organic compounds {"VOC"}. We monitor
alr emissions fram our workplaces in {ine with our commitment to manage and reduce the impact of our operations on
local air quality.

Environmental Governance

In addition to the ESC Steering Committee, TechnipFMC has internal arganizations responsible for executing and
overseeng the environmental aspects of our "E” strategy. The structure consists of an Environmental Cperating
Committee and an Environmental Network.

The Environmental Operating Committee is composed of members from our business units and functions who meet 10
clarify workstream objectives, determine goals, KPIS and milestones; decide on arganization and processes refated (o the
envirament as part of our ESC strategy: define mitigations and elevate risks and concerns as well as oppor:unities to
the £SGC Steering Commitice: review and agree an standarcs. scopes, and prociucts; align their functions to the strategy,
and facilitate communications within thelr functions on cnvironmental matlers within ESG. inciuding the implementation
of plans to achieve goals and ensure targels are met.

The Envirecnmental Network coordinates a network of HSE specialists and orofessionals from other functions from all regions
and business units. The Environmental Network's responsibilities include the setung of environmental programs. supRorting
the enhancement of environmental performance, sharing of best practices and lessons learned. and developing global
environmental initiatives involving local working grouns, regions and projects to reduce our environmental footpring.

As part of the environmenial governance framework, environmentzal data 1s collected on & periodic basis through our
Quality, Health, Safety. Environment. and Security ("QHSES™} reporting systern from each workplace where TechnipFMC
has operazional contral far both, whether ownzd or leased workplaces, T1is data roflects the enviranmental per ‘ormance
of entities invclved e g, offices, manufactioring, yards and spoolbases, and fleel oaerations). A manthly repart is
distributed ta our business units and functions leadership to inform the current conditions and identify cpportunities
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for improvement in managing our environmental foolprint in the areas of GHG cmissions, energy consumption. waste
generation, wator consumption, and enviranmental incidents. These monthly reports are discussed at the Environmentai
Metworlo moetings, where specialists and professianals discuss ways toimerove reportng metrics, identily opportunities
for improvement. and promote data quality and comptereness.

Management Systems and Standards

All workplaces and projects within the Company are managed by dedicated QHSES managers and directors, with a team
of QHSES professionals respansible for the application of the environmental rules in their respective areas Lo enable
our cnvironmentat requirements Lo be well implemented. Our Code of Business Conduct requires managers (o inform
employees, contractors, and suppliers of applicable cnvironmental rules, procedures, and expected behaviors, and that
people reporting to them receive the requirer! emviranmental traininge. Qur Code of Conduct is discussed further in the
section entitled "Our Compliance Program.”

A key element of the Company's enviranmental program is our Global Environmental Managemcent Standard, applicable
to alt our workplaces. The standard details the minimum requirements for identifying any potential environmental

risk of our activitics, nroducts, and services. and opportunities to manage the related impacts by identifying and
implementing appropriate controls, improving as a consequence our environmental performance. This process allows us
to identify, monitor, and mitigate cnvironmental risks at every business level, The standard is in linc with the iSO 14001
requirements and in compliance with applicable environmental regulations,

To continue the development of our standards around GHG Management, we developed a standard in 2022 1o
account for GHG emissions in projects and praducts. This standard promotes a responsible and consistent approach
10 GHG emissions accountabitity for these two important aspects of our business. Different functions, including Clobal
Crnvironmentai, Global Sourcing and Procurcment. Subsea Projects, Surface Product Management and Digitalization,
are working together to determine the path forward to meet the reguirements of the GHG emissions management for
projects and products standard to facilitate alignment in the process.

We continuc to commit resources and expertise 1o eliminate hazards, reduce risks, and prevent injury. ill health, and
environmental pollution related to our activities through design. process improvement, and technologies. As such, 46
workalaces had an active {SO 14001 certification during 2022, including 21 workplaces that were re-certified. The
management system used to cerlify these entities I1s the same used across the arganizalion.

E 46 workplaces

ISO 14001 certified

Environmentat Events

we have a consislent procedure for recarding. reporting, and investigating environmental incidents, using our QHSES
incident management and analysis tool. In case of an unexpected environmental event, containment and mitigation
measures are immediately initiated. Incidents are recorded and assigned an "actual” and "potential” impact rating. We
formally investigate any potential or actual event then implement carreclive acuions to prevent recurrence. Events
deemed as having high-level consequences are notified to the management team through a "first alert” process and all
high-potential conseguence incidents are subject o in-depth investigation. The Company did nat have any significant
incidents with an adverse impact on the environment in 2022

In order to manage our environmental incidents effectively, we also monitar our total environmental incident rate
{“TEIR") (by reference to 200.000 warked hours) and our total relevant incidents rate ("REIR") (by reference Lo 200,000
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worked hours). The Lozl REIR caetures all significant environmentat incidents within our responsizitity. This indicalor
onables us o understand the effectiveness of our inddent management sysiem. The REIR also assists Us in monitoring
our actual risk in lerms of environmental incident management. 1t covers all incidents of a certain environmental impact,
riggering management artention, including incidents which:

a.involve a discharge/retease above regulalory or client hmits,
b.reach warning levels provided by regulatory agencios:

C. may causc public concern;

d.impact work: and

C.require external support for containment or clean up

The REIR for 2027 15 0.02 versus 001 in 2021,

44 TerhmpFwr



U.K. Annual Report and Accounts

Social

The second pillar of our ESC strategy is Social. {ts roots arc alsa in Sustainability. one of cur Foundational Beliefs, with
particular reference Lo our impact on people and the communilies where we operate. Our Social actions are also closely
finked to two of cur other Foundational Beliofs, Integrity and Respect. Qur actions scek ta empower our people to be the
difference, while helping TechnipFMC exhibit the power of inclusion by exercising the value of diversity.

There are three Social commitments on our ESG Scorecard which drive intentional acticns in support of cur diversity.
equity. and inclusion journey - Awareness & Culture, Fair Representation, and Community.,

Our Social actions and commitments are not limited to those covered by the Scorecard. The Scarecard goals and our
ONgoiNg progross are detailed below.

Qur Scorecard Commitments

Commitment to
improving the

recruitment of of all gréduates hired; g!_é)béliy
female graduates in 2021-2022 were women

tnderrepresented populations Underrepresented populations in senior

Female graduate

recruitment* in senior management {Gender)? management (Nationality/racel?
Target: 45% Target; 26% Target: 23%

Actual: 43% Actual: 21% Actuak 25%

1) Metnic showds agamst targe: anc s cumulative
20 Metnc showis 3ga nst targer ang is anaual

TechnipFMC is commilted to improving the recruitment of female graduates and the proportion of underrepresented
populations 1n senior management. As of the end of 2022, we recruited 43% female participants to our graduate program
Our target is to recruil 45% female graduates by 2023,

Under our 2021-2023 Scorecard, we also aim to increase underrepresented populations in senior management: Qur
target is 10 increase the percentage of females in senior management to 26% by the end of 2023, As of the end af 2022,
female representation in senior management is at 21%. We further aim to increase the percentage of underrepresented
nationalities {(nationahlies outside North American and Curopean countries) and U.S. minorities in scnior management

to 23%, and as of 2022 we have exceeded our targel, with 25%. The protection of personal information varies widely
fram country to country thereny making it difficult 1o (rack certain characteristics. Instead, we link to nationality and U.S.
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minGrities. encouraging the development of local talent around the globe. Given the evolving nature of this population,
we wilt continue 1o keep leadership succession high on the agenda Lo maintain or furthor improve fair representation.

A goal o always inctude female representation in the succession plans for our leadership roles and resulting efforls to
identify internal talent early has translated into an increase in depth and representation of fomales and underrepresented
narionahties and U.S. minorities We have maintained 38% representalion of Temnales in our Executive Leadership Team and
this wear TechnipFNC was named for the first time as one of ~he World's Top 400 Femate-Friendly Companies by Forbes.

nclusive leadership
training

Target: 100%
Actual; 90%

WMot o shows aganst targer and Ty e malative

In February 2021, our Inclusive Leadership Learning journey began for all managers. The launch of this curriculum
focused on the dovelopment of inclusive behaviors, the impartance of allyship, and unconscious biases. This initiative was
recognized by employees by winning the Company’'s internal 2021 Driving Change Awards in the Employee Development
and Engagement category.

As part of the Scarecard, our goal 1s for 100% completion of this curriculum by managers by 2023. In 2022, we exceeded
our Intenm expectations with 90% of managers completing Lthe curriculum, against our 2023 target of 100%.

Volunteering
initiatives
Target: BOO%
Actual: 574%

STEM initiatives
Target: 150%
Actual: 119%

Motnc shows aga st taces and s comulative

TechnipFMC is focused on making a lang t©rm, positive impact in the communities where we fve and work, We
encourage our emplayees (o actively engage in "doing something good™ through active cngagement in health, education,
and local employrment, Initiatives inciude our global volunteering program, which encourages employees to perform
four hours of volunieering cach vear at the Company's expense, and 0romating science, technology. engineering and
mathermatics {"STEM”) careers

We are working toward participating in 800 volunteering initiatives and 150 STEM initiatives by 2023 As at the end

of 2022, we exceeded our targets with 559 volunteering and 118 STEM initiatives, being 70% and 79%, respectively.,

af our three year target. The launch of the Wolunteer platform in May 2022 provided a glabal solution and introduced
employecs o face-to-face and virtual volunteering opportunities. including opporturities 1 valunteer a numhber of hours
an pad time. Qur employees’ dedication ano generosily are examples of corporate social responsibility at TecnmpFMC.
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Beyond the Scorecard

There are many initiatives that we do nol measure in the Scarecard, such as supporting a schoal in CGhana. creating awarcness
through international UN calendar events, and more formal initiatives such as the launch of supplicr rliversity and continued
crowlh of our empluyee noetwarks and resource groups (CENRGS™). We explore Lhose areas over the following pages.

Community Highlights

Schonl sports field opan for play

The Twin City Special School in Sekondi Takoradi, Chana, unveiled
their brand-new sports field and playgraund, courtesy of team
TechnipFMC. [t 15 the anfy public dedicated schoal in the area to
Fave its own sports lield. The Ghana Education Service awarded us a
citation to mark ils appreciation for the tear's impactful project.

International Calendar Events

In 2022, Corporate Communications and Inclusion & Diversity
departments highlighted the following international events to creale
awareness and suppart our continued commitment to inclusion.
International Women's Day, PRIDE Month, Internaticnal Women in
Engincering Day, Mental Health Awareness Month, and International
Day of Persans with Disabilities.

wead Daw Lt

Eypapags 4 e 20 n 80 e

Supplier Diversity at TechnipFMC

In 2022, TechnipFMC established a supplicr diversity business

case and roadmap which resulted in the creation of the supplicr
Diversity policy and launch in the United States. Cottaborating with
the National Minority Supplior Development Council (NMSDC) and
the Petrochemicals and Energy Industry Group (PEIC) wilhin NMSDC
establishes a basis to creale awarencss and facilitate alignment with
Lthe Supplier Diversity policy in this journey.

Employee Networks and Resource Groups
The folowing ENRGs continued to use their grass root elforts o
strengthen engagement, retention, and social respansibility: VALOR
(Veterans & Advocates Leading Organizational Responsibitities  US,;

EmPower

Pﬁ“ SY}R:VE XYZ (generations) - U.S.; BOLD (Black Organization for Leadership
& Devclopment) - U.S, STRIVE (Supparting TechnipFMC Reach Its
gy Y A% Vision of Cquity) - Australia; Parents Netwark - .S IDEA {Inclusion,
HALOR sare s Development & Equality for All} - U K, EmPower Women's Network -

U S. and SAFE (Suporte, Acessibllidade, Fala & Equidade) - Brazil.
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Employee Matters

| 8 S § 10 i

Our people are at hearl of everything we do, and they drive our culture of strong execulion. purposciul innovation. and
challenging industry convenlions, We are commitled Lo the development of our employees. and our employee guidelines
are specified in our Code of Business Canducl, which apphies 1o all employees, regardiess of their roles, and no matier
where they work

We believe that all of our employees arg entiled to fair reatment, courtesy, and respect, wherever they work: in the
of fice, an vessels, on industnal and construction sites, or i client offices We do not tolerate any form of abuse of
harassment. and we will nol tolerate any acton, conduct, or behavior that is humiliating, intimidating, or hostile.

Furthermare. our hiring and employec development decisions arc fair and abjective. Employment decisions are hasad
only on relevant qualifications, nerformance, demonstrated skills, experience, and cther job-related factors, with our goa
of creating a diverse. tolerant, cquitable, and inclusive worklorce.

Workforce Qverview

Our workforce consists of the following:

December 31, December 31, December 31, December 31,
20191 20200 2021 2022
Permanent employees 21522 19078 19103 20,301
Temporary employees 1,637 1,054 1,507 1.671
{fixed-term)?
Employees on payroli 23,159 20,132 20,610 21,972
Contracted workforce 2560 635 1,392 1.374
Total Workforce 25,719 20,767 22002 23,346
1 7215 o 2020 peas by
2 Tempora g orployoos il Lo
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From 2020 through 2022, TechnipFMC had the folfowing number of executive officers and employees:

o
%
Male Employees Female % of Female
Emplovees Emplovyees
2020 ] 2021 2021 | 2022 2020 2021] 2022
Directors
{non-executive 10 4 4 3 4 4 14 2 g 28% 50% 50%
directors
Executive
officers
(including 5 5 5 3 3 3 8 8 2 38% 38% 38%
Douglas J
Pferdehirt)
Senior managers a2 57 55 19 14 13 111 71 68 18% 20% 19%

Employees an

26,948 16,084 15943 8,135 397S 4242 37083 20063 21185 23% 20% 20%
nayroll {overall)

Figures for 2020 and 202 1 include Technip Fnergies
Figures for 2022 nclude Cermany
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Attracting Talent

In 2022, we revisiled our Employee Value Proposition (EVP") with active involvement of leaders, new employees and a
Cross section of experienced employeos 1o ensure It resonatles with everyone and aligns wilh Company ambitons

We encouraged and included more people fram our business Lo share their inspiring experiences and stories that truly
reflect the diversity ard plurality we have in the company. Peop'e from different cultures, generations, genders, races.
disabilities, and sexual preferences are represenied by what they ail have in common. inspiring experiences hved at
TechnipFMC, We continue to explore how best we can share these experiences wilth external candidates as well as
internally through different channels. Significant effort was put ito improving candidate exporiences when accessing our
websile's new carecr page. as woell as on our internal EVP-dedicated web page.

Our glohal recruitment systern 15 heing aptimized (o provide a more dynamic, modern, and altcactive exporience with
relevant cantent. Qur onhoarding program will he further simplified, wirth botter glohal alignmoent and more ef(ficiont
communicaton w make the experience of new employvees and line managers mare streamlined ancd connected.

Key performance indicators finked to talent acquistion arc now avanlable and accessible 1o key stakenolders through our
mternal trackang platform. 2022 saw a reduction in recruiling lead times, ever m a year of incregsed hirmg volume

Developing and Keeping Talent

in 2022, we continued 1o marture ‘Talking Talents” flaunched in 2020, a process where feaders meet {0 talk aboutl their
employees and identify key talents. This then becomes the basis for deoveloping ermployecs into our lhrec main career
pathways. Leadership, Project Management, and Technology. We continued {o see an improvement in our Leadership
Succession Planning, both in terms of depth and in representation of underrepresented nationalities and gender. [n 2022,
82% of our succession ptans up to three levels below CEO had al feast one female successar campared 10 79% in 2021

In 2022, we also faunched the Chedck In process. where managers and employecs meet at least guarterly (0 discuss goals,
share feedback and have in-depth discussion about the employee's development. This replaced the annual Perfarmange
Appraisal process and has Deen a success since its implementation, as evidenced by employee perception surveys and
positive feedback from employees and managers. The Check-In pracess is designed to build trust, improve engagement
and perfarmance at work. It gets employees o stay future focused. awn their careers and gels leaders to focus on the
development of people on thelr team.

Leadership You, introduced in 2021, 1s our internal teadership development imitiauive which provides development
opporiunitics not only for our teaders, but for all of our employees it is driven by a slobal. enterprise-vaide learning and
knowledge management ecosysiem. We have also made other dovelopment tools available for all employees. Examples
inClude Individual Development Plan. Continuous Multi Source Feedback, Cmployee Development Guide, Check-n
Conversations Workshops, and Inclusive Leadership Training.

Emp'oyee attrition ir 2022 was marginally higher than in 2021 at 8.59% reflective of trends across the ‘ndustry end
beyond. However, kKey talent attriuon was lower at 765% as a rosult of dedicated of farts on providing learning and
development opportunities and key talent moves identiied in succession plans. Qur internal hiring rate tha: refers 1o the
number ai jobs posied thal were filled internally improved from 14+« in 2021 to 19% in 2022. We continue (o facus on
internal talent mability in 2023

As we see g potential up-cycle in our industry, sharpening aur focus on talent attraction and retention by enabiing our
people 1o grow, develop. and share knowledge will be imperative, The imporiance of being able to offer learning and
knowledge sharing opportunities in a digital and global environment has been key 10 our success. Building on aur salid
foundations, we delivered impactful courses. mitiatives, and solutions across all of our business scgiments, in addition to
being particularly focused on leadership, technnlogy. and project management
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Technical Expertise Program
The glabal Technical Cxpertise Program CTEP') recognizes and rowards employees who have demonstrated technical
mastery 1N their discipline, as well as:

a.technical impod L, whigthier it 1s gperatonal performance. product development, or project management;

b.people developrment. by inspiring athers, enabling the fuli patential of pecple and teams, mentoring, sharing
knowledge and expertise, and attracting other lechnical talent,

T busimess impact, by developing business with oxisting or new customers, new solutions in exisling markets, or new
markets altogether: and

d.industry leadership: through internal and external professional visibility as a thought leader. both individually and as
a representative of the Cnmpany’s Lechnical leadorship.

The Technical Expertise Program currently has about 592 members. and in 2022 we added various resources o support
Lhese experts and enable other employecs 10 connect with them. including:

a.A Find the Expert search tool which has filtors to select experts by tevel, scientiflic expertise, discipline. sub-discipline,
location and organization, as well as a free lext search,

b. A public {internaly calendar for program cvents;

€. Home pages for each of 1the seven major disciplines where their members are displayved along with content from thoir
TEP Talks: and

d. An ppen community of praclice tor members (and aspiring members) of the program where cmployees can reach out
Lo them.

We took a more intentional approach to supporting and leveraging our Technology Fellows, wha are the highost tier

in the Company's Technical Expertise Program, in 2022, facilitating conventions for them in which they collaborate

on business and lechnical prablems and prioritize opportunities 1o add value for the company, the members of the
Technical Cxpertise Program. and the technical community in general. A new Fellows Blog was created for them to share
iheir knowdedge in an informal formal, They identificd and are sponsaring a major new global initiative on nlellectual
property called “Think IR”

As champions of “Think 1P they will share their knowtedge broadly across the Company’s learning ecosystem, using
knowledge management platforms such as The Bridge to connect with employees. The Bridge has 44 chartered global
knowledge-sharing networks, The related knowledge repository, The Well, has mare than 5,100 pages (up from 4,000
in 2021}, which received in excess of 824000 visits in 2022 (up from 630,000 in 2021). The Well 1s connected with the
Company’'s competency management platform and provides direct access to competency-based content. Employees

in all regions access these and other knowledge management social learning lools such as an Experts Explain webinar
series and llluminate podcasts ta increase therr knowledee aboul business and technical lapics, and to share therr own
knowledge.

Learning and Training

Engagement in aur iLearn learning platfarm continues (a see significant growth and use, as we continue Lo embrace our
digital transformation and more engaging comtent. In 2022, there were almosl 28,000 pieces of creative and innovative
lcarning content available, with angaing releases of new and meaningful courses, to suppart skills developrent for our
employees and enhance their performance in their roles. In 2022, almast 418,000 training hours (doubled from 2020)
and 374,000 course completions (Up 2x fram 2020) were compleled with 90% of compietions being done onfine. which
resulted in 20.5 training hours per emplovee {Up from 5.85 hours per emplayee 11 2020). The top areas of learning in
2022 were Health, Safety, Environment, and Security, Quality, Cur Cormpany, Human Resources, and Engincering.
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Employee Networks and Resource Groups ("ENRGS")

TechnipFMC's CNRGS aim to engage and reinforce aur cornmitment to creating an environment where all eimployees can
achieve their full polential. We continue 10 promole CNRGs globally by improving participation and sponsorship. ENRGS
caniribute in three ways:

P Encodraging meaningful employee cngagement and development of future leaders;
» AClinNg as a resource (or attraction and retenbion of talent: and

» Sharing new ideas and perspectlives for a changing workforce,

Equal Opportunity and Fair Representation

Three of our Foundational Beliefs - integrity. respecl, and susiainahility  are tangibly embedded in our commitment Lo
diversity, equity, inclusion and fair representation. Our cmployment decisions related to recruitment, selecton, evaluation,
compensatan, and dovelnpment, among cthers, are not influenced by unlawiul ar unfair discrimindtion on the hasis of
race, religion. gender, age, ethmc angin, naticnality. sexual orientation, gender identily or gender reassignment, marital
status, or disabilty

There are three Socal commitments on our ESG Scorecard which drive infentional actions in support of our inclusion and
diversity journey - Awareness & Culture, Fair Representation. and Commurity.

TechmipFMC is commitied to improving the recruitment of female graduales and the proportion of underreprescnted
populatians in senior management. in 2021 and 2022, we recruited 43% female participants [0 our graduaie program.
We also aim w increase underrepresented populalions in senior management: our target 1s 1o increase the percentage

of fernales in senior management 1o 26% Dy the end of 2023 As of the end of 2022, female representation in senior
rnanagement 1s al 21%. We further aim to increase the percentage of underrepresenied nationalilies (nationalities outside
North American and Eurcpean countries) and US. minonties in senior management to 20% by the end of 2023, and as
of 2022 we have exceeded our target, with 25%. We have maintained 38% represeniation of females in our Executive
Leadership Team ana this yvear TechnipFMC was named for tha first time. one of the World's Top 400 Female-Friendiy
Companies by Forbes.

In February 2021, our Inclusive Leadership Learning journcy began far all managers. The launch of this curricolum
focused on the development of inclusive behawviors, the importance of allyship, and vnconscious tases, This initiative was
recognized by emplayees by winning the Company’s internal 2021 Driving Change Awards in the Employee Development
and Engagement category. 290% of our managers have completed this curricujum,

it 15 gur palicy to encourage and give full and fair consideration to applications for employment from disabied people,
and 1o assist with their training and dovelopment in light of their aptitudes and abilities. If an existing employec hecomes
disabled. it is the Company's palicy wherever practicabie o provide continuing employment under aur usual terms and
conditions. and to provide trairing. career deveiopment. promotion opportunities, and a safe work environment based on
the requested. reasonable needs Lo disabled emplayees (o the fullest extent possible,

In December 2022, we celebrated International Day of Persons with Disabiities, We had various initiatives 10 promaote
inclusian and respect featuring our colleagues throughout the globe, including:

» inspiring stories featuring perspectives fraom leadership. peonle with disabilities, and careers of disabled children;
» Creating awareness of invisible disabilities in 3 podcast: and

» Wehcast with Paralympian Andy Barrow sharing his story after suffering a ife-changing spinal cord injury while
playving rughy.

Otner zlobal days marked by TechnipFMC in 2022 include International Women's Day. PRIDE month, and International
Wwomen in Engineering Day, among others,
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Giving back to the community

TechnipFMC is focused on making a long term, positive impact in the communities where we live and work, We
encaurage our employees to actively engage in ‘doing something good” thraough active engagement in heallth. education,
and local employment. Iniliabives includs our glabal volusdooring program. which encourages emplovees to perform
four hours of volumeering each vear at the Company’'s expense. and promoling science, lechnology. engincering, and
mathematics ("STEM™) carenrs.

We are working toward participating in 800 volunteering initiatives and 150 STEM initiatives during the 2021 2023
period. As at the end of 2022, wo oxceeded cur targets with 559 volunteering and 118 STEM initiatives. being 70% and
79% respectively, of our three-year targel, Whether it is huilding a new soccer field for schoal children, opening 1heir
nomes ta those displaced by conflict, or walking in an event to raise charitable donations, the efforts of our employees
have helped us cxcoed our targets.

Employee Engagement and Well-being

In 2022, we continued (o implement actions identifted through the global employee engagement survey conducied in
2021, Through a combinaton of global as well as local actions and communications, we kept employees involved and
cngaged. The key actions we took in 2022 are captured belowy;

1.Greater connection to senior leadership

a. The ELT Connect series was successfully established with ten sessions having taken place since October 2021, This
series continues 1o be of fered to all employees every other month.

b.ELT members are participating in and sceking out cmployee feedback via town halls and other GBU/function
meetings as well as increased Yammer participation.

¢ Most local leaders have begun hosting quarlterly town hall meetings.
2.Increase in well-being and recognition

a. A safe return 1o premises has taken place at all locations. Workpiace Options, a well-being program, was established
and is available for most of cur employees.

D.ELT and leadership are working Lo recognize employees’ efforis through quarterly meelings and recognition
programs as well as through regular check ins and use of the continuous feedback platform.

C. Managers were asked 1o make development of emplovees a top priocly and encourage leams Lo establish
development goals. Crucial learning ocpportunities through iLearn including Leadership You and the Inclusive
Leadership program are available.

3.Provide awareness on business prospects and clear direction on long-term strategy

a. TechnipFMC continues to strengthen and demanstrate our leadership in the Energy Transition as the New Energy
organization builds and secks out opportunities to expand aur portfolio in greenhouse gas removal. floating
offshore rencwables and hydrogen.

b.New business and progress are communicated using internal channels - PoP, Yammer, webcasts, and podcasts.

C. Quarterly updates regarding our business earnings and long term strategy arc sent out via email, PoP, and
podcasts, and Managers' packs sent out on a quarterly basis include a shareable document detailing an overview
of company performance. In addition, dedicated externzal and internal websites pertaining 1o analysts have been
developed.

Our next global engagement survey is scheduled for middle of 2023,
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We launched a program called "Your Wellbeing Program” from Workplace Options in 2021, which provides all cur
employees and family members with access (o mental health resources. counselling and health coaching. As commitied
by our Chair and CEO in 2020, we annually mark the month of October as mental health awareness month with several
activilies to promole awareness. The 2022 activities inciuded Take 5 Moments, webinars, cmployees podcasts, a virtual
voga event, and a Clobal Wellbeing Questinnnaire, which allows people 1o learn mare aboul their physicai, emotional,

and practical well-being. A now Global Wellbeing & Mentat Health Yammer page was created for employees to stimulate
discussions around the topic. Tmployees around the world are able 1o share their own stories 0 betler assist and educate
us as we conuinue to push the message that "it's okay not to be okay.”

Internal Communication

We have a robust internal communications strategy and support communication channgls that ensure that we
communicate with our employees in a uimely and effective manner. The effectivencss of inlernal communication is
continually monitored and adjusted based on a focus group feedback program that reaches multiple levels across the
Company. New digital tools help us eauge the eflectiveness of our digital communication platforms Employees are
regularty consulted and provided with information on chanees and events that may affect them through channels such as
regular meetings, employee represeniatives, and the Company's intranet site. These consullations and meetngs ensure
that employees are kent informed of ~he financial and economuc factors atfecting the Company's perfarmance and
matters of concern Lo them

Labor Relations and Collective Agreements

We scek to maintain constructive relalionships and regular dialogue and consullation with works councils and trade
unions. and o comply with relevant local laws and collective agreements in relation to callective or individual labor
relations. The Company's Curopean Works Councll (CEWC™) megts at feast lwice a year with management and all of our
eligible European entities joined the EWC by the end of 2019,
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Governance

The third piltar of our CSG strategy is Governance. which 1s touched by all of our Foundational Belicls: Safety, Qualily,
Sustainability, Integrity and Respect.

Cach of the commitments covered in our ESG Scarecard is tied closely 1o making a positive impact on our peonle and the
communitics where we operate  leadership in HSES, human rights due dibgence, and ethics and compiiance raming - but also
links Lt the aspirations of our other Foundational Beliefs, hecause how we do business is as imporlant as why we do busingss.

Qur Governance actions and commitments are not limited to those covered by the Scorecard. Qur progress Loward our
Scorecard commitments 15 detailed below.

Qur Scorecard Commitments

SIF Prevention

o Projects
100%8 Target: 400

Actual: 650

Meoric shows against ta et and is cumuolative

AL TechnipFMC, we are commilled to upholding a strong safety culture by rolling out Scrious Incidents and Fatalitics
Preventon ("SIFP”) programs, which arc a cornerstone of our prevention mindset. SIFP s a proactive high-impact

risk prevention program which aims to shift the organization's focus from reactive to proactive risk reduction Dy
incorporating field experience inlo enhanced safety practices. The objectives are to prevent serious injuries, 1o
proaciively reduce our overall risk profle by putting mitigation strategics in place, and fa bring visibility to critical 1ssues
requiring the support of lcadership. Qur SIFP program gained widespread momentum since its launch in 2018. In 2022,
592 SIFP projects were raised from which 360 were implemenled and closed.

Our further actions in HSE are discussed in grealer detail in the section entitled "Health, Safety, and Fnvironment” below.,

Audits on high-
risk suppliers

Targel: 100%
Actual: 75%

Kotr ¢ shows cgainst targel and s cumulelive

We are raising the bar on workers’ welfare through human rights audits of our suppliers in high-risk countries and those
supplicrs engaged 10 high risk activities with respect to worker welfare Under our ESG objectives, we have undertaken
a commitment o cemplete 100% of human rights audits scheduled each yvear on our 100 most significant suppliers

in countries where there are high risks of human rights abuses. In 2021, we laid the groundwork for all of the audits
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(developing questionnaires, selecting supplicrs, creating an audit 1aolbax, etc.) and completed the first phase of the audils.
By the end of 2022, we met our objeclives for the second vear of our Scorecard by completing 100% of the selected
desk audits and maore than 60% of tie selected on-site audits of aur most significant high-risk suppliers,

The audits consist of three levels:

(1) Inour Level 1 Due Diligence phase, we issued our Self Assessment Questionnaire ("SAQ") that was developed bascd
on Industry standard best practices, and received o 100% response rate from the 100 selected suppliers. Basod on
thesc questionnaire responses, and with the use of due diligence tools, we completed a due diligence roview of all
100 sapplicrs, and met our 2071 goal of campleting the first round of Level 2 "Besk Audits” for selected suppliers.

{2} In our Level 2 Phase, in 2022, we conducted the remaining 57 Desk Audits of selected suppliers. This process
involved follow-up inquiries with the selected supplicrs (o assess risk [evels and activities. in arder 1o determine
whether on site audits were warranted for such companies.

(3) For our Lovel 3 "0n-Site” Audits. in 2022, we met our abjective o complete 14 of our 24 sclected audils.

Cur gaal for 2023 is to complete the remaining ten on sike audics @t a minimum). along with any additional desk audits
as needed. In addition. an annual review is conducted each year {(starting in 2022) o update the sclected suppler list as
needed.

A
e i,

Annual training for

all managerial levels
Q,
100%8 Target: 100%

Actual: 100%

T shows ceanst rgapet and 15 annuAl

Our Code of Business Conduct helps us recognize and acddress the cthicat dimensions of our everyday decisions It
provides practical guidance about what 1s expected of all of us Board aversight of our CSG strategy and executive
remuneration further ensures fairness. This commitment targets 100% complelion of our Erhics and Compliance
e-icarning by all managers every year, We systematically roll out the program and are measuring completion rates of the
COurses.

For 2022 we met our expectations. with 100% of managers taking reguired ethics and integrity courses

Beyond the Scorecard

Our efforts under the Governance pillar go beyond those detailed in the Scorecard, as we demonstraie in the foliowirg
Pagls.
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Our Compliance Program

"m

Haow TechnipFMC conducts 1ts business around the world is as important as why TechnipFMC does business. We act
in accordance with our Core Values and our Foundational Beliefs in all Lhat we do. We aspire 10 develop business
relationships with like-minded partners who are guided by a simitar set of principles of business conduct. Integrity is
one of the most crifical cornerstanes of the way we conduct business, and we hold ourselves to the nighest Integrity
oringiples, which drive our compliance program.

“ "am;..

ol | ¥

Qur Code of Business Conduct is built on our Foundational Beliels of Safely, integrity, Quality. Respect, and Sustainabitity.
anc gives us a cormmaon language and playbook for decisions and actions that help us live our Core Values Our Code ol
Business Conducl helps us recognize and address the ethicat dimensions to our everyday decisions. In addition 1o qur
Code of Business Conduct, we maintain a warld-class comphiance program that is designed on a risk based approach and
focuses on the following priorities:

» Anti-bribery and corruption: our standards and processes praovide a clear and comprehensive [ramework for our
business in all of the countries in which we operate, in compliance with all applicable laws,

» Human rights: the protection of human rights is an essential business principle we promote for our employees in the
workplace and across our supply chain.

¥ Tracle controls and foreign boycotts: we implement policies and procedures pectaining to international trade laws and
regulations imposed by applicable autharities

» Data privacy: we implement agpropriate security and access measures to pratect perscnal data stored in information
systems.

Our comphiance program is supported by a global team of professionals embedded across our organization, whao are
responsible far the provision of advice, counsel. and trairing, as well as the auditing of our program and its controls.

This is designed to mitigale and monitor compliance risk in support of our aperations. Our program s led by a Chief
Compliance Officer, who reports dually to our Executive Vice President and Chief Legal Officer, and to the Chair of the
Roard of Directors' £50 Committee. Qur Chief Caompliance Officer regularly reports compliance matters (o management
and formally reparts to the ESG Commiltee quarterly. These reports include continuous enhancements Lo cur compliance
program and allegations regarding potential non comptiance with our Code of Business Conduct.

We believe 1Uis up to all of us to uphold the principles in our Code of Business Conduct. We encourage crmployvees and
others to raise guestions and concerns to ensure that we are leading by example. Suspecied breaches of our Code

of Business Conduct can be reported Lhrough various means, including through an independent third party via the
dedicated reporting helpline. TechnipFMC has a zero tolerance policy on retaliation against employees for reporting
suspected violations of cur policies or Code of Business Conduct.
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Anti-Corruption and Anti-Bribery Compliance Controls

The Company is committed to conducting business around the world ethically, lawfully, and in accordance with our Core
Values and our Foundational Beliefs. Therefare, all emplayees, as well as our business partners and supply chain, are
expected lo conduct their activities in an ethical and lawful manner on a day Lo day Rasis.

Alt acts of fraud and corruption (including bribes. kickbacks. and self dealing) are strictly Tarbidden We compete fairly
on the strength of our technology, service, and cxecution excellence. We do not tolerate corruption in any form and

do not make or accepl iImproper payments o oblain or rewain business with those in governmenl or thé private sector,
or as a2 reward [or awarding subcontractor or supplior contracts. We are committed Lo complying with all international
and national legislation against illegal payments, including prohibitions on facititation payments (1o expedite routine and
administrative government action) except in extragrdinary circumstances where the safety or scourity of an employee 15
in immaecdiate danger.

we conduct due diligence of polential business partners before entering into a relationship to betler enable us o identify
pariners that share our commitment to ethical business pracrices and partners whose other relationships do not create
the appearance of a polent:al conflict of interest. Sur Code of Business Concuct highlights cur commitment 10 Integrity.
and n conjuncuion with our standards and procedures, we have implemented a variety of anti-bribery and corruptian
related operational standards that translate our general principles Inlo congrete operating procedures

We hzve slso developed an Anti-Bribery and Corruption Standard, which applies to all our directors, officers, employees,
and contracted personnel. aimed at providing a clear and comprehensive operational framework for the conduct of gur
husiness in all of the countries in which we operate. The Anti Bribery and Corruption Stardard sets oul the Company's
principles for strict compliance with applicable anti-bribery and corruplion laws.

The Company pays particular attention to indicators that could cast doubt on the honestly and integrity of third parties
involved in our bhusiness. We have ceveloped a Business Partner Standard. which applics to all our directaors, officers,
emplovees, and contracted personnet. It esrablishes the due diligence requirements and procedures for third party
govornment intermediaries and joint ventures/consortia partners, and enables us 10 assess and manage bribery and
corruption risks whitle condecting business globally.

We have a Gifts, Hospitatity, and Travel Standard, which applies to all our direcrors, officers, employees, ard contracted
persoanel. seting forth our rules related 1o the receipt or provision of gifts, hospitality, or travel, and establishing
procedures for the approval, reporting, and accounting of such. The Gifts, Hospitalily, and Travel Standard serves ta assist
cmployees in ensuring that gifts and hospitality, whether given or received as part of a usual courtesy of business, are
not and cannot be considered as bribes.

We also have a Social Donations. Sponsorships, and Charitable Contributions Standard, which applics to all our
dircctors, of ficers, emplayees. and contracied personnel. seinng forth our fules relating  making contabutions o

oUr communities. As a responsible corporaie citizen. Techrupi MC believes in contributing 1o the communities where

ve conduct business around the world by supporting worthy causes. denatiors. and scuvites. Under aporcpriate
circumstlances, social donauons, sponsorshups, and charitable contnbutions provide an important way for TechnipFMC
to play a constructive role in (he societies and communities In which we live, work, and conduct husiness This standard.
which applies to all our directars. officers, employees, and contracted porsonngl sers far h our rules associated with
these activities so that our contributions are not misused far improper purpases, such as to disguise illegal payments o
government afficals.
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Code of Business Conduct

Qur Code of Business Conduct is built on our Foundalional Beliefs
and grves oo dineudurs, ginlcess, Ana empioyees a Comimon
language and playbook for decisions and actions that help us live
our Core Values, We arc commitled to establishing and rmaintaining
an effective compliance program that is intended Lo increase the
likelhood of preventing. detecting, and correctung viclations of
Company policy and the law, Marcover, we have a helpline in
place for emptoyees, officers, direclars, and external parties to
anonymously report violations of our Code of Business Conduct or
complaints regarding accounting and audliting practices. Reports of
poss.ble violalions of fingrcial or accounting golicies are reporloed 1o
our Audit Commuttee

Qur Code of Business Conduct and its related standards are applicable to all directors. employees, business partners,

and supply chain members, as well as all of our business transactions, and all of our majarity-awned or controlled
subsicharies. We will also use our best efforts to induce our joint venture and consortium members 1o adopl the
standards or agree Lo abide by an cquivalent set of standards. In sum, our compliance program is designed to offectively
mitigate and monitor risks relevant Lo our enterprisc Lo enable us to preserve the interests of our stakeholders in
accordance with our Core Values and Foundational Beliefs.

Qur employees are encouraged and expected to report violations or suspected violations of our Code of Busincss
Conduct. Various channels are available. including the option to report concerns (0 their managers, (¢ anyoene In the
corporate compliance or legal departmoent, the employee's human resources representative, or an independent third
party via a dedicaled reporting helpline and website.

We treat all reports of suspected violatians of our Code of Business Conduct confidentially and will share the in“armation
oniy with those whao have the respansibility and authority 1o Investigale and properly resolve the 1ssuc, In addition, we
have a zero tolerance policy on retaliation against employees for reporting suspected violations of cur policies or Cocde
of Business Conducl or [or cooperating with an investigation. We encourage employees and others o raise questions and
concerns to ensure that we are leading by example.

we will disclose amendments to, or waivers of, our Code of Business Conduct that are reguired to be disclosed under the
U.S. Securities and Cxchange Commissiaon ("SEC™} and NYSE rules or any other applicable laws, rules, and regulations an
our website ot wwuLtechnipfme.com. The information on our website is nol a part of this UK Annual Report and is not
incorporated into any of our filing made with the SEC. Any waiver of our Cade of Business Conduct for our officers and
directors must be appraved by the Board or a relevant Board committee, We have nol made any such waivers, and do
not anticipate making any such waiver.

Human Rights

Respect is one of our Foundational Beliefs. It guides how we fundamentally do business and what we never compromise
on. no matter the circumstances, We beliove that everyone is entitled to honest, fair, and courteous treatment. We do not
wlerate any form of modern slavery and we express a strong commitment (or respecting human rights, and are against
the use of child. forced, indentured, ar inveluntary labor, regardioss of where we conduct busingss.

Our Code of Business Condact reflocts our commitment to acting erhically and lawfully and recognizing human rights on
a global basis_ It is our policy that our Code of Business Conduct be shared and discussed with our clients, suppliers, and
business partners to better explain our rules of conduct and reinfarce our culture of accountability, We aim to develop
business refationships with like-minded subcontractors, suppliers, and business partners who are guided by & similar
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et of pringiples of business conduct, and aspire to only do business with counterparties who respect human rights and
Lnhaid [abhor Jaws

TechnipFME has published its statemont on slavery and human Irafficking for ihe financial vear ending December 31,
2021 in accordance with section 54 of the UK, Modern Slavery ACt 2015, This document is available on out websie at
www.technipfmc.com under the heading “Aboot us = Hives and Caompliance = Slaver v and Homan Teaf Acking Starement™.
Qur statement addeessing 2022 shall be published latar this year an our website.

The Company endeavaors to ensure campharce with human rights reaulations and principles within the scope of gur
operations and in accordance with the following international human rights regulations and principles:

» The United Nations CGuiding Principles on Business and Human Rights

» The 1948 Universal Declaration of Human Rights

» The international Labour Organization's Fundameantal Conventions
Tne Company remains a member of the United Nations Clobal Compact.

The Company also adopted & Human Rights Standard selting forlh recognized human rights principles so that our
operations are executed in comipliance with the samgo and so that everyone with whom we work Is treated wilh respect
and dignity. Our Standard codifies the Worker Welfare Principles developed by Bulding Responsinly, The Company
rarmains a proud member of this group of leading enginecring and construction comparics that are waorking together

Lo promote the rights and welfare of workers across the industry, representing more tan 580.000 employees and
operating in aver 100 countries. We continue working an cur hurpan rights strategy to embed respect [or human

rights in our operatians and business relationships and to promaote the protecl:on of human rights for our employees

in the workplace and across our supphy chain as a foundational business practice, We have created an internal Human
Rights Working Group, bringing together our suppart funcuons and operations [ toster and promote a better working
environment for our employees and our supohors. The group conducted an internai human rights risk assessment Lo
ASSESS QUr Processes against international standards, Building Responsibly princiges. and our chients’ human rights
expectations. The assessment also looked at ine standardization of our vrocesses across the Company and at our humar
rights expeciations Lloward our suppliers. For example, we have developed Suppliers and Subcontractors Integrity
cxpectations, including commitment to human rights principles and have started deploying these expectations with our
partners. requiring adherence 16 the same in the execution of their operations, Also, we conuinue Lo assess how our
company wide due diligence processes and monitoring processes could be reinforced in this area

Supply Chain and Customer Matters

In line with our aspiration to develop business relaticnships with hke-rninded clients, sub contractors, suppliers, and
Dusiness pariners who are guided hy a similar set of orinciples of busingss conduct, 1T15 our oolicy that cur Code of
Business Conduct he shared and discussed with chents. suppticrs, and our business partners ta better explain our rules
af conduct and reinforce our cutture of accountability. We will do pusiness only with those supoliers whao respect humanr
rights and uphold labor laws In undertaking saurcng. we foces on sustainability and corsider our impact on the planet,
people. ard communitigs in wiich vre operaie.

Our Code of Business Conduct reguires directors, officers, and cmp.oyees to ensure that

a.0Our supphers, customers, and business partners are aware of our CoOmmilment 1o Creating a diverse and talerant
workforce

b, Managers make contractors and suppliers aware of applicable Health. Safety, Environment, and Security {THSES)
rules, procedures, and expected behaviors, and ther roie N HSES cuiture whereyQr vie operate
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€. Our business pariners and suppliers do not engage in inapprapriate iabor practices. including chitd ar indentured labaor.

d. Appronriate due diligence is conducted on all consullants, supplicrs, business partners. and agents, and ensures that
third parties understand Ter mipFhC's policy of zero 1olerance for correption

£, We exercise appropriate due diligence on subcontractors. suppliers, and other vendars to prevent monecy laundering

f. All payments to subcontractars, suppliers. consullants, and agents are made 1n accordance wilh our financial
standards, including the requirement that payment be madce in the country in which the work was performed.

wWe aspire 10 develop business relationships wilh like minded clients, subcontractors, suppliers, and business partners who

arc guided by a similar sot of principles of business conduct. Our goal 15 to build and sustain long-lasting relationships with
governments, customers, partners, suppliers, and local communitics where we have operations. Stakeholder considerations

are enibedded Uroughout our discussions and decisions, including in the discussions and decisions of our board of directors
during the past financal vear The supply of goods and services is oritical 1o our success as a tusiness. We implemaont gracesses
and proceciures (0 enable us to manage our supply chain and supplier relationships effectively. As parl of these processes and
procedures, we work Lo identify and engage suppliors who can meet the dernands of our business al a competitive cost.

Our local procurement teams are essential in this process and facilitate regular dialogue with our suppliers, while
navigaling local cultural, fanguage, and time zone differences.

We regularly dssess the performance of our suppliers Lo ensure they meet our standards and expectations in the
delivery, quality, and response 1o supply chain matters. We arc commitied to operating our business with a focus an
salety, integrity, gualily, respect, and sustainability and we aspire to work with suppliers who are guided by a similar
set of principles of business conduct. We actively assess and monitor our suppliers’ compliance with rules, regutations,
principles, and guidelines relating to modern slavery. sustainability, human rights, anti-bribery, tax evasion, and data
protection. amongst others.

Health, Safety, and Security

Health and safety are integral parts of our business, based on our genuine care and concern for the people and
environment Safety is one of our five Foundational Beliefs and is al Lhe heart of everything we do. Al TechnipFMC, we
are all responsible for creating a safe and secure workplace.

we belicve that all injuries are preventable. By fostering an incident-free environment, we drive our clients’ success
withoul compromising safety, health, security, or environmental sustainability. We act responsibly and openly at every
slep, assuring our cuslomers and partners of our competence and nspiring their trust.

Protecting people at all times

Ali our employees, partners, and coniractars have the responsibility and the authority to stop the work 1f they consider
conditions are unsalt, Pylse. our global HSE culture and engagement program. pravides our people with the right skills,
tools, and behaviors 1o maintain and strengthen our HSE culture. It empowers our people 1o foster an incident-free
working environment.

In 2022, we won the National Qcean Industries Association's Culture of Safety Award. The award honars overall
organizational immersion in and commitment to salety, which has resulled in remarkable, measurable. and susiamed
safcty performance over a prolonged period of time.
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We have adopted the Internalional Association of Ol & Gas Producers (“IOGP7) fife saving rules, which are fully
aligned with our Global HSE management system. We are working with our industry to prevenl serious incidents

i the workplace. To anchor the OGP life saving rules in day-to-day activity, a series of e learning modules was
released. providing an opportunity for all our employees, partiners, and Subcontractors to Improve general awareness,
understanding. and compliance.

Cur programs aim o de-risk our operations with a particular focus on dropped object, energy rekease, and uncontrolied
moves, which are the mast common causes of work related incidents at the Company.

We manitor and report an key safety metrics in line with incdustry standards, We include in our data both cmployees and
contractars in foint arrangements where we directly manage the perfarmance of these gperalians.

Making an impact on Mental Health
We are making mental health and well-being a global prionly - that's why we recognize Lhe whole of October as Mental
Health Awareness Month, with a wide range of activities.

Our Giobal Emplovee Assistance Program ("EAP) helns employees navigate daily life. whether managing remotc work,
coping with major Yife ovents, or even dealing with a global pandemic. The CAP gives employees and their family
members direct access to professional coaches for in the moment counseling or referrals ta community experts and
extended care providers.

Safety Performance
Whilst we had no work-related fatalities in prior years, sadly, we experienced a tragic accident at a client surlace well site
In 2022, Cne of our coheagues was lalally imured as a result of a "line of fire” accidery tkat involved a droopec object.

Not every day is a "safe day” vet and the safely of our emplovees, partners, and contractors remains at the forefront of
ouUr HSE journey.

In 2022, 53.5 million hours were worked at the Company's facilities and project sites worldwide,

Safety Performance 2020 2021 2022

Total Recordable Incident Rate (TRIR)! 0.29 0.26 0.31

Lost Time Injury Frequency (L TIF} 0.09 011 0.06

Leadership and Management Walkthrough 1872 21.86 26.15
Freguency?

Fatal Accident Frequency? 0 0 0.0037

e LS Deoy el a1 Latars oo pananal Saiely £ Hes th

In 2022, we continued our emphasis on effective controls. human performance, and leadership engagement for higher-
risk work activities. Acuve leadership engagement is a key contributor ta a powerful safety culture. Our leaders reinforce
our culture through training. participation. and site visits. We will continue to slay focused and sirive toward 7ero serious
injuries or fatalitics for today and the future

Strong Health and Safety Culture
Our Pulse program s designed to drive the development of our people (o adopt safety leadershin behaviors, A key
principle is 1 align mindsets (o develon a single, global health and safety culture The program is summiarized by (he
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Pulse formula for success: Inspire. Interact, Intervene. Each element of the formula integrates the principles of human
performance: lead by exarmnple, actively listen to athers and promote safely conversations, collaborate with colfeagucs,
and welcome and praise all interventions you receive or observe. In 2022, 114 sessions were delivered and more than
1,800 TechnipFMC employees attended a Pulse session, ranging fraom senior managers and managers/supcrvisors Lo site
warkers and including partners and subcontractors.

Prevention mindset

Risk management is an intcgral parl of our business. As part of our risk management process, risks are regularly
identified, monitared and mitigated at every business level. We continuously focus on assessing and lowering risks to
prevent incidents in all the work we do. We regularly evaluate the Company's safety risik profile within the context of aur
operations. our contractors, subcontractors, and customer relationships.

We investigate incidenls including those near misses with potential to harm people or the enviranment. We implement
lessons learnced and we strive for continuat improvement of our health and safety management and work practices.

In 2022, we have taken important actions to further reduce our risk profile ana 1o prevent serious injuries, describea below
» 592 SIFP projects were raised from which 360 were implemenled and closed in 2022,

» The key risk conditions remain unchanged with the top three being: dropped objects, energy release, and uncontrolled
moves, The rool causes analysis from serious incidents we Taced in 2022 revealed one common contribuling factor:
the presence of personnel in the fine of fire. 11 2023, we will focus and prioritize SIFP projects that contribute 1o
femovINg or reducing exposure of persanncl in the line of fire and we wil strive to process and close out these SIFP
projects in a Umely manner,

¥ Stop Work Autharity (“SWA™) is a cornerstane of our Foundational Beliel in Safety. Our Global HSE policy states:
"Every person has Lhe right to stop the work if they consider conditions are unsafe, in any way.” In 2022, we drove a
fresh energy to SWA. Supporting materials were doveloped to help caders actively promote SWA by demanstrating
their support for both givers and receivers of SWA interventions. By removing the barriers Lo psychological safety,
we arc creating a culture where SWA s expecled, accepted, welcomed, celebrated, and rewarded. Changes werc made
to our QHSE digital management system sa that we can more easily identify and celebrate SWA.

Making the Safe Choice; Human Performance in HSE

Even with the most advanced technology, equipment and processes, we recognize thal people are central Lo everything
we do at TechnipFMC. The "human in the loop” might be responsible for the design, handling, installation, aperation.

or obsolescence of our products or services. For this reason. the quality of our risk perception and decision making is
essential in ensuring the safety of our people, partners and the environment.

In response o leends both in our organization and the industry mere broadly, we launched the Safe Choice program in
January 2023 to equip and empower our people with the motivation and mindset for safe decision making at all levels
in an organization. Safe Choice provides new personal knowledge on decision making, cognitive biases, fast and slow
thinking. and present motivation linked directly to an organization's current safety tools and systems.

Safe Choice is a proven intervention across many industries which enhances existing policies, strategies, processes, and
procedures by focusing on human factor/human performance in driving HSE performance.

We began rolling out the Safe Choice program to our frontline personnel - defined as all TechnipFMC personnel whose
primary job sites are on dlient incations. These include Technical Service Personnel {"TSPs”). Field Service Technicians
{"FSTs"). and all construction workers on TechnipFMC-owned vessels. This is Wave 1 of the Safe Choice implementation.
Wave 2, planned for Q4 2023, will expand the rolf out ta all perscnnel at our spool and service bases, as well as those
working in our manufacturing facilities and workshops. Managers and icacers at all levels are fully commitied to
deploying Safe Choice successfully and ta ensuring the safety and protection of our people, assets and the environment.
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Security

security within TechnipfMC is considered a fundamental service, that s governed at a corparate and regional level Our
Clobal Security Team operates a 24,7 Global Security Operations Center In addition, we appoini Security Correspondents
who Nave security responsibitities in addition to their primary function of acting as an oxtension of the Clobal Sccurity
Tearmn. Thoy are responsitle for implementing the Global Sccurity Pragram and maintaining sccurity at a tocal or praject
level. The Clobal Securily Prograrm comprises pragrams for Assct (vessels and sites), Project, Personal, and Travel
securily, Glohal Security is also the custadiar of the Incident and Crisis Management prog-am. that has 36 identifed
inciclent managoment teams, 1hree business unit Crsis management teams., and a corporate Crists managemaent team

Decision making and section 172 of the Companies Act

Our success depends on aur ability {o engage effeclively with our stakeholders, Accordingly, our Board processes are
structured to support our direciors in discharging thelr duties under the Companics Act, particularty in retation to the
Board's decvision-rnaking functions. Qur Board considers, both individually and collectively, that they have acted In a
way thoy consider 1n good faith and would 20 maost Tikely 1o promoie the success of the company for the neneflit of s
members as a whole, having regard to maiters set out in section 172(1)@) 1o () of the Companies Act in the decisions
taken during the financial year ending Decemher 31, 2072, In particular, we refer to:

» Likely consequences of any decision in the long term:; We operatc a sophisticated, global business in a highty
competitive industry that has been negatively irmmpacted by low commodity prices. Enhancernent of aur perfarmance
and competitiveness is a key component of our strategy, and this is achieved through technolagy innovation
ard dif ferentiation, seamless execution. and simplificat’ on that drives cost down, We arc {argeting profitable and
sustainable growlh, seizing market growth opportunities, expanding our range of scrvices, and managing our assets
ef “riertly 1o ensure that we are well-pasilioned Lo benefil from the oppartunites we see inmany of the scgments
we serve in arder to deliver a lang-term hencficial impact an the company and our clients (further deta'ls are set out
in the paragranh entitled "Sharcholder Engaugenient” of the Remuneration Reporl).

» Interests of employees: In 2022, cach of our more than 20.000 employees was critcal 1o delivering the strategy
and success of the company. We are committed to our emplayees, and our empioyee guidelines arc szecified in our
Code of Business Conduct, which applies 1o all employees, regardless of their roles, and no matter where they work
Employee matters are ane of our primary considerations in the way we do busness and we take our responsibility to
pravide a fair and inclustve work environment seriously (further detalls are set out in the paragraphs entitled "Social”
and “Empioves MattersT of this Strategic Report).

» Fostering business relationships with suppliers, customers, and others: In line with our aspiration to develop
business relationships with like-minded ciients. sub-contractors, suppliers. and business partners whao are guided
by a similar set of principles of busingss conduct, it is our poicy that our Code of Busingss Conduct be shared and
discussec with clients, sub-contractors, suppliers, and our business pariners 1o better explain our ruies of conduct and
reinforce our culture of accountahiiity. Our goal is to build and sustain long-lasuing relationships with governments,
customers, partners. supptiers, sub contractors, and lacal communities where we have cperations (further details are
set aut in the paragraphs entitled "Supoorting Communibies” and "supply Chain and Customer Matters”™ of this Strategic
Report)

» Impact of operations on the community and the environment: The Enviroament is the firs: pil ar of gur £5G
strategy We belicve our environmental responsibility reguires us to operate in a manner that mininizes the impact
of pur operations on the environment, cevelop sustainable solutions to reduce carbon emissions within cur overall
environmenta' footorint. and avoid any environmental incidents in our cperations and activities. We al'so support and
encourage our employees to volunleer and support their commurity develgprment programs in ling with our Code
of Business Conduct and the Social pihiar of our ESG strategy. Since the forrnation of TechnipFMC, we have adopted
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company wide, canseculive three-year £56 road maps which include our commitments in terms of Cnvironmental,
Social. and Governance for the period 2021 2023 through our Environmental, Social, and Governance Scorecard
(further detalls are set out in the section entitled "Crivnronmental. Social and Governence” of this Strategic Report).

» Maintaining a reputation for high standards of business conduct: Our Code of Business Conduct is built an our
Fouridational Belicfs of safety, Integrity, Quality. Respoct. and Sustainabilily, and gives us, including our directors
and each and every empioyec. a common language and playbook for decisions and actions that help us tive our
core valyes. Available in several languages. our Code of Business Cenduct helps us recognize and addiess the ethical
dimensions 1o cur everyday decisions (further details are set out in the paragraph entitied "Owr Cornpliance Program’”
of this Sirategic Repart).

» The need to act fairly as between shareholders of the company: To provide the opportunity to better understand
shareholder views, our Buard dind executive team maintain & shareholder engagement program to solicit feedback
across a number of shareholder matters, We believe this engagement is important as we seek to develop long-lerm
relationships with our sharehalders and ensure that they [ully understand our strategy and Lthe ways in which we
seek to unlock value across our business portfolio. Qur intention is Lo ensure that our shareholders are kept updated
on significant matters and relevant emerging lrends. Our 2022/2023 Off-Season Sharenolder Outreach Campaign
involved our active outreach to sharcholders representing approximately 55% of TechnipFMC's ordinary shares in
issue with respect to our board leadership and governance, executive compensation, and carporate responsibility
and sustainahbility. Through our shareholder engagement offorts, the Board is able to consider different perspeclives,
including sharcholders input, within the context of company wide matters including our pay for-performance
philosophy, business, and strategies. We continue aur efforts to engage with our shareholders through meaningful
and ongoineg dialoguc as an impartant part of our Board's corporate governance commitment (further details are set
out in the paragraph entitled "Shareholdar Engagement” of Lhe Remuncration Report).

Principal Risks and Uncertainties

important risk factors that could impact our ahility to achicve our anticipated operating results and growth plan goals
are presented below. The following principal risks and uncertainties should be read in conjunction with discussions of
our business and the factors affecting our business tocaled elsewhere in this UK. Annual Report and in our other public
filings.

Summary Risk Factors

The following is a summary of some of the risks and uncertainties that could materially adversely affect our business,
financial candiion, and results of operations. You should read this suirmary ogelther with the more detailed description
of cach risk factor contained below.

Risks Related to Qur Business and Industry
» Demand for our products and services depends on oil and gas industry activity and expenditure levels and the
demand for and price of crude oil and natural gas.

» Competition and unanticipated changes relating to compettive factors in our industry, including ongoing industry
cansalidation, may impact our results of operations.

» Our sutcess depends on our ability to develop, implement, and protect new technologies and scrvices and intellectual
property related therelo.

» Cumulative loss of several major contracts, customers, or alliances may have an adverse effect on us, and the credit
and commercial terms of certain contracts may subject us to further risks.
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P The COVID 19 pandemic, and any resurgence thereof, and disruptions in the potitical, regulatory, economic, and sodial
canaitions af the countries i witich we canduct business. could adversely affact our business Gr results of operalions.

» The Depository Trust Company ('DTCT) may cease la act as a depositary and clearing agency for Qur sharcs.

» O oxisting and future debl may it cosh llows available o our operal ons and o service ow outstanting debl, an
the terms (thereal may restrict our ability 10 access the capital markets.

¥ Dur acquisition and divestiture activities involve substantial risks.

» InCreasing scrutiny and expectations regarding £SG matiers could result in additional casts or risks or otherwise
adversely affect our business

» Uncertainties with respect 1o 1he energy transition may adversely affecl our DUsingss.

Risks Related to Our Operations
P We may lose money on [ixed price contracts.

» Our faillure to timely deliver our hackleg could affect furture sates, prafitabilily, and cusiamer relationships.
» We face risks relating to our reliance on subcontraclors, suppliers, and our joint venlure partners

» A lailure of breach of our IT infrastructure or that of our subrontraclors, suppliers. or jint venwure partners. including
as a result of cyberattacks, could adversely impact our business and results of operations.

» Pirates endanger our maritime employees and assets.

» New capital asset construclion prajects for vessels and manufacluring facilities are subjoct 1o risks. including delays
and cast overruns.

Risks Related to Legal Proceedings, Tax, and Regulatory Matters
» The industries in which we operate or have operated cxpase us Lo potential labilities, including the installation or use
of our products, which may not be covered by insurance or may be in excess of nolicy limits, or for which expecied
recoverics may noL be realized.

» OUr OPErations require us to comply with existing and future laws and regulations, viclations af which could have a
materia: adverse effect on our financial condition, resu'ts o aperations, or cash flows,

» As an English public imited comipany, we most meet ce~tain additiona! financial reguirements hefare we may declarc
dividends or repurchase shares and cectain capital structure decisions may require slockholder approval which may
limit aur fiexbiity to manage our capital structure,

» Uninsured dlams ad lngabon agains: us coud adversely impact our finantal condiion, resulls of operauons. or cash
flows.

» The IRS may not agree tnat we should be treated as 3 foreign corporation for U.S federal tax purposes and may seek
10 impoze an excise tax an gans recogn:zed by certain individuals.

» US. tax laws and/or guidance could also affect gur ability to engage in certan acquisition strategies and certain
internal restrugiurings.

» We are subject to ihe tax laws of numerous jurisdictions; and challenges to the interpretation of. or future changes to.
such laws couid adversely affect us

» We intend to e treated exclusively as a resident of the UK far 1ax purposes, but olher Lax authorities may seek o
treat us as 2 tex resident of anotfer jurisdiction, and we may ~of cuality for herefits unger 1ax treaties entered into
between the UK. ana other couniries.
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Ceneral Risk Factors
» Our businesses are dependent on the continuing services of our key managers and employecs.

» Seasonal and wealher conditions could adversely affecl demand for our services and aneratinns.
» Currancy oxchiange rate Nucluations coold adversely affect our flinancal condilion, resolts of aperations, or cash fows,
» We are exposed to risks in cannection with our defined henefit pension plan commitments.

» We may he unable to obtain sufficient bonding capacity for certain contracts, and the need for performance and
surety bonds could reduce availability under our credit facility.

» DUr revenues and sarnings could be adversely affected by high levels of infiation resulting in increased supply costs
and Impacts on pricing and demand.

» OUr nperating rosults, sales, profits, cash flows, liquidity, financial position, wage oxpenses, conployee relention and
capital expenditurcs could be adversely affecled by rising interest rates, which have increascd the cost of borrowing
and increased volalility 1in the capital markets.

Risks Related to Our Business and Industry

Demand for our products and services depends on oil and gas industry activity and expenditure levels, which are
directly affected by trends in the demand for and price of crude oil and natural gas.

We are substantially dependent on conditiens in the oil and gas industry. including (1) the level of exploration,
development and production activity and {ii) capital spending. Any substantial or extended decline in these expenditures
may resull in the reduced pace of discovery and development of new reserves of oil and gas and the reduced
exploration of cxisting wells, which could adversely affect demand for our products and services and, in certain
instances, result in the cancellation, modification, or re-scheduling of existing orders in our backlog. These factors could
have an adverse effect on our revenue and profitabilicy The level of exploraticn, development, and production activity is
directly affected by Lrends in oil and natural gas prices. which historically have been volatile and are likely 10 continue to
be volatile in the future,

Factors affecting the prices of oil and natural gas include, but arc not imited to. the following:

¥ demand for hydrocarbons, which is affected by worldwide population growth, economic growth rates, and general
economic and business conditions;

» costs of exploring for, producing, and delivering oil and naturai gas;

» political and cconomic uncertainly, sacio-political unrest and geopalitical canflicls, including the continued conflict
between Russia and Ukraine, which has resulted in substantial reduction of natural gas imports from Russia to Lurope
and significant volatility in the costs of both wholesale gas and powcer;

» sovernmental laws, policies. regulations and subsidies related ta or affecting the production, use, and exportation/
importation of ofl and natural gas;

» the ability or willingness of the Organization of Petroleun Experting Countries and the ten other oil producing
countries, including Russia, Mexico and Kazakhstan {"OPEC+") ta set and maintain production level for oil;

» il refining and transporlation capacily and shifts in end-rustomer prefercnces loward fucl efficiency and the use of
natural gas;

» technological advances affecting energy consumption;

» development, exploitation, relative price, and availability of alternative sources of energy and our customers’ shift of
capital to the development of these sources;
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» volatility in, and access ta, capitat and credit markets. which may alfect gur custamers’ activity levals, and spending
for our products and services,

» decrease in investors interest i hydrocarbon producers because of environmental ang sustainability initiatives; and

b Natural disasters.

The ol and gas industiry has historically experienced periodic downturns, which have heen characterized by diminished
demand for oilfieid services and downward pressure on the prices we charge. The oil and natural gas market remains
nuite volatile. and price recovery and business activity levels are dependent on variables beyond our contral, such as
geopolitical stability, increasing attention 1o global chmate change resulting In pressure upon shareholders, (inancial
institutions and/or finandial markets to modify their refationships wiih oit and gas cornpanies and o limit investments
and/or funding to such companies, increasing likelincod of governmental regulations, cnforcement, and investiganons and
prvate litigation due (o increasing attention © global chmate change, OPECGHs actions Lo regulate its production capacily,
changes in demand patterns, and international sanctions and tandfs. Continued volatlity or any fulure reduction in
remana far oilfield services could {urther adversely affect our financial condition, resutts of aperatians, or cash flaws

We operate in a highly competitive environment and unanticipated changes relating to competitive factors in our
industry, including ongoing industry consolidation, may impact our results of operations.

We compete on Lhe basis of a number of different factors, such as product offerings, project execulion, cuslomer service,
and pricc. In order to compete effectively we must develop and implement innovative technologies and processes,

and execute our clients' projects effectively. We can give no assurances that we will continue Lo be able to compele
effectively with the products and services or prices aifered Dy Qur Competitors,

Our industry, including our customers and competitors, has experienced unanticipated changes in recent years. Moreaver,
the industry is undergoing consolidanon to creale econamies of scale and to control the value chain, which may affect
demand for our products and services because of price concessions from our competitars or decreased customer capital
spending. This consalidation activity could impact our ability to maintain market share. maintain or increase pricing for
our products and services or negotiate favorable contract terms with aur customers and suppbers, which could have

a significant negatve imeact on our financial condinon, results of eperations or ¢ash flows. We are unable 10 pradict
what effect consolidations and other competitive factors in the indusiry may have on prcing, capita! spending by our
customers, our selling strategies, our compelitive position, our ability to relain customers or our ability 10 negotiate
favorable agreements with our customers and suppliers.

The COVID-19 pandemic, and any resurgence thereof, have had, and may continue to have, an adverse impact on our
financial condition, results of operations, and cash flows.

The COVID 19 pandemic, and any resurgence thereof, have had, and may continue to have an adverse impact on the
economies ang financial markels of many countries and our financ’al condition, aperating resulls, and cash flows. These
effects may be compounded by actions 1aken by governments and businesses, and may include adverse revenue and net
income effects; disruptions to our operations; polential project delays or cancellations: downward revisions (o cusiomer
budgets, impacts from liness. school closures. and other community response measures, which may lead to disruptions
and decreased productivily of our employees, subcantractors, partners, and vendars; temparary ctosures of our facilities
or the facilities of our customers and suppiiers. and ather risk factars discussed n this Risk Factors section, including risks
refated to the demand for oil and gas. The pandemic has led @ glotal supply chain chaitenges, which coutd adversely
impact our ability to acauire certain eguipment and materials. impact qur ability compiete projects and cause delays in
completing projects, and materially and negatively impact our business results. operations. revenue. growth and overall
firancial condition. Additionally. shift from the pandemic-led contraction to economic growth has resulted in and may
continue 1o cause high inflatizr and logistical hottlenecks.

(8 TechnpFMC



U.K. Annual Repart and Accounts

Our success depends on our ability to develop, implement, and protect new technologies and services and the
intellectual property related thereto.

Our success depends on the ongoing development and implementation of new product designs, induding the processes
used by us o produce and market our praducts,

We continually attempt to develop new lechnologies for use in our business. However, there is no guarantog of fulure
tdemand for those technologies because custamers may be refuctant or unwilling to adopt our new lechnalogies. in
addition, we may also have difficulty negotiating salisfactory terms that would orovide acceptable returns on our
investment in the research and development of new technologics.

Development of new technology 1s critical to maintaining our competilivencss, However, we cannol assure that we will
be ahble 10 successfuily develop technology that our customers dermand. Bemand for our products and services may
decling if we cannot keep pace with technological advances. Technology that is unavailabie to us or that does not work
as we expect, could adversely affect us, New technologics. services or standards could render some of our producls and
sorvices absolete, which could reduce our competitiveness and have a matenial adver se impact on our business, Tinancia
condition, tash flows and results of operation.

Additicnally, we are exploring oppartunities in greenhouse gas remaoval, offshorc floating renewables (wind, wave
and tidal energy), and hydrogen. Many technologics involved in those projects are novel and will need to be further
developed before we can determine whether a renewable encrgy project 1s technologically feasible.

Cur success also depends on our ability to protect and maintain critical intellectual property assels related to these
developments. If we are not able to obtain patents, maintain trade secrets or obtain other protection of our intellectual
properly righls, il our patenls are unenforceable or the claims allowed under our palents arc nol sulficient Lo protect
our technology. or if we are not able to adequately pratecl our patents or trade secrets, we may not be able to continue
o develop cur services. products and related technologies. Additionally, our competitors may be able to independently
develop technology that is similar to ours without infringing an our patents or gaining access to our trade secrets, If any
of these events occurs, we may be unable to mect cvolving industry reguirements or do so al prices acceptable t our
cuslomers, which could adversely a‘fact our financial condition, results ¢f operations, or cash fiows.

Due to the types of contracts we enter into and the markets in which we operate, the cumulative loss of several
major contracts, customers, or alliances may have an adverse effect on our results of operations, and the credit and
commercial terms of certain contracts may subject us to further risks.

We often enter i=1a large, long-term cantracts that. collectively, represent a significant portion of our revenue. These
agreements, if terminated or breached, may have a larger impact on our operating results or our financial condition
than shorter term contracts due to the value at risk. Moreover, the global market for the production, transpartation,
and transformation of hydrocarbons and by-products, as well as the olher industrial markets in which we operate, is
dominated by a small number of companies. As a result. our business refies on a limited number of customers, If we
were 10 lose several koy contracts, customers, or alliances over a relatively short pericd of time, we could experience a
significant adverse impact on our financial condition. results of operations, or cash flows.

Additionally, cerlain of our cuslomers may require us Lo provide exlended paymenl terms or olher forms of {inancial
support as a candition of abtaining commercial contracts. We have long-term contracts invo.ving significant amounts

10 be paid by our customers Loward the later stage of a project. Pursuant 1o these contracts, we may deliver products
and services representing an important portion of the contrac: price hefore receiving any significant payment from the
customer Such arrangements could restricl the use of our ¢ash and other resources for other projects and opportunities
and our business could also be adversely affected if the financial congition al our customers erpdes

Disruptions in the political, regulatory, economic, and social conditions of the countries in which we conduct business
could adversely affect our business or results of operations.
We aperate in various countries across the world Instability and unforeseen changes in any of the markets in which
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we conduct husiness, including economically and poltically volatile arcas or conflict or rumaor of conflict could have an
adverse el fect an tme demane for aur services and oroducts, our financial conditior, or aur results of operations. These
factors include, but are not limited Lo, the following.

» nationalization and expropriation:
» potentially burdensome taxation;
» inflationary and recessionary markets. ncluding capital and eauity markets;

» valariily in econarmc conditans including tightening of credit markets, inflation, rising interest rates, and currency
exchange rate fluctuations and devaluations;

» Civil unrest, labor issues. palitical instability, disease outbreaks, terrorist attacks, cybertarrarism, military activity, and
wars, including thie cortinued conflict between Russia and Ukraine:

» increasing atlention o global dirrate change resulting In pressure from sharcholders, financiatb institutions and/or
financial markets;

» supply disruptions in key il pracducing countries;
» the ability of OPECH 10 set and maintain production levels and pricing,
» trade restrictions, trade protection measures, price controls, or trade disputes;

P sancuons, such as prohibitions or restrictions by the U.S. against countries that are the targets of economic sanctions.
or are designated as state sponsors of terrorism:

» foreign ownership restrictions:
P import or expord licensing reguirements,

» restrictions on operations. trade practices. trade partners (including as a result of the UK's withdrawal from the
Curopean Union). and investment decisions resulting from domestic and foreign laws. and regulations,

P regime Changes:

» changes in. and the administration of, treatics. laws, and reguiations including in respanse to public health issues:
» inability to repatriate income Qr capitah

» reductions in the availability of gqualifizd perscnnel;

» (crelgn currency fluctuations or currency restricugrs: and

» fluctuanons in the interest rate component of forward fareign currency rates.

DTC may cease to act as the depository and clearing agency for our shares.

Qur shares were issued nto the faciities of the DTC with respect Lo shares listed on the NYSE, DTC is a widely used
mechanism that ailows for rapid electronic transfers of securities Detween the participanis IN tNCIr respective systems, wiich
nclude many large Danks and brokerage firms DTL has general discretion 6 cease 10 act as the deposiory and ciearing
agency for our shares. Jf DTC determines a: any fime that our shares are not eligible for continued deposit and clearance
within its facilities, then we believe that gus shares would not be eligible for continued listing on the NYSE, and trading in our
shares would be disrupted. Any such disruption could have a material adverse effect on the trading price of our shares.

Qur existing and future ¢ebt may limit cash flow available to invest in the ongoing needs of our business and could
prevent us from fulfilling our obligations under our outstanding debt.

We have suostantial existing debi. As of December 31, 2022, cur latal debt was $1.4 billion, We alsg have the capadity
under our debt agreements 1o incur substantial additicnal debt.
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Our level of debt could have important conseguences. For example, it could:

» require Us 1o dedicate a substantial portion of our ¢ash flows from operations 1o Lhe payment of debt service,
reducing the availahbility of aur cash ‘lows to fund working capital, capital expenditures, acquisitions, distributions, and
other general parlnership purposes;

» increase our vulnerabitity to adversc economic or industry conditions,
» limit our ability to obtain adaitional financing 1o reacl to changes in our business; or
» place Us al a competitive disadvantage compared 1o businesses in our ndustry thal hawve [ess detbl,

Additionally, any failure o meet required payments on our debt ar 1o comply with any covenants in the instruments
governing our debl, could result in an event of default under the terms of those instruments. In the evenl of such defaull,
the holders af such debt could clect to dedlare all the amounts outstanding under such instruments to be due and
payable. Such default could also trigger a cross-default on our other debt

Our loans denominated m United States dollars {("USD"), at our option, under our Revoiving Credit Facilily bear interest
at an adjusted rate linked to the London Interbank Offered Rate ("LIBOR”) and our euro-denominated loans under

the Rovolving Credit Facility bear interest al an adjusted rate linked Lo the Euro Interbank Offerod Rate ("EURIBOR™)
LIBOR, CURIBOR and certain other interest "benchmarks' may be subject to further regulatory guidance and/or reform
that could cause interest rates under our current or future debt agreements 1o perform differently than in the past or
cause other uranticipated consequences. The U.K’s Financial Conduct Authority (the "FCA"), which regulates LIBOR, has
announced that the publication of LIBOR on the current basis would ccase and no longer be representative immediately
after December 31, 2021 (In the case of all sterling. euro, Swiss franc and Japanese yen setlings, and one week and
two month USD scttings) and immediately after June 30, 2023 {in the case of all remaining USD settings). Dospite this
deferral in regard to USE, the FCA has confirmed that use of USD LIBOR will nat be permitted in maost new contracts
after December 31, 2021 and while the FCA is requiring the LIBOR administrator Lo publish one | three and six month
sterling and Japanese yen LIBOR rates [or a limited tume lollowing December 31, 2021 using a synthetic methodology,
such synthetic LIBOR rates are also only permitted far legacy use. If the methods of calculating LIBOR change [rom their
current farm while we continue to rely on LIBOR. or if we adopt alternative benchmarks for our current or future debt,
interest rates on our debt obligations may he adversely affected.

The terms of the agreements governing our existing indebtedness restrict our current and future operations,
particularly our ability to respond to changes or to take certain actions.

The terms of the agreements governing our indebtedness contain a number of restrictive covenants that limit our
flexibility in conducting our husiness and reslrict aur abiily (o take specific actions, including {subject to various
exceptions) restrictions on incurring Indebtedness. paying dividends, making certain lgans and investments, selling assets
or incurring liens which may limit our ability to compete effectively. or to take advanlage of new business opportunities.
In addition. the restrictive covenants 1n the credil agreement, dated February 16, 2021, tas amended) that gaverns our
$1.0 hillion three-year senior secured multi-currency revolving credit facility (the "Revolving Credit Facility '} require us
Lo maintain specified (inancial ratios and satisly other financial condition (esls.

A breach of the covenants or restrictions under our existing indebtedness could result in an event of default under the
appiicable indebtedness. Such default may allow the creditors to accelerate the related debt and may result in the acceleration
of any other debt to which a cross-acceleration or cross default provision applics. An event of default under cur Revolving
Credit Facility would alsc permit the lenders to terminate all commitments o extend further credit under that facility.
Furthermare, if we were unable to repay the amounts duce and payable under our Revolving Crodit Facility. lenders thereunder
could proceed against the collaterat granted 1o them Lo secure that indebledness. In the event our lenders or noteholders
accelerate the repayment of our borrowings, we and our subsidiaries may not have sufficient assels to repay that indebledness.

These restrictions may affect our abitity to grow in accardance with our strategy. In addimion, our financial resulls, our
substantial indebtedness and our credit ratings could adversely affect Lhe availability and terms of our financing.
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Our acquisition and divestiture activities involve substantial risks.

We have made and expec: Lo cantinge (o pursue acquisitians, dispositions. or other investmerts that may strategically fit
our business and/or growth ohjectives. We cannot provide assurances that we will be able 1o locate suitable acquisitions,
dispositions, or investments, or that we will be able to consummate any such transactions on terms and canditions
acceptable 1o us, Even il we do sutcessfully execute such transactions, they may nal result 10 anticipated benefits, which
could have a matenal acverse offect on owr Timangial results, If we are unable (o successfully integrate and develop
aequired businesses, we could fail to achieve anticipated synergics and cost savings, including any expected increases In
revenues and operating results, We may nol be able 1o successfully cause a buyer of a divested business (o assume the
liabilities of that kusiness or, even it such lighilities are assumed, we may have difficulties enforcing aur rights, contractaal
or otherwise. against the buyer. We may invest in companies or businesses that {ail. causing a loss of all or part of our
investment. In addition. if we determine that an other-than-tomoorary decline in the fair value exists for a company in
which we have invesled, we may have to write down that investment to its fair value and recognize the related write
down as an wvestment 105s.

In connection with Lthe Spin off, we agreed o indemnify Technip Energies for certain liabilities. and Technip Cnergies
agreed o indemnify us lor certam lakilities, If we are required (0 act on these indemnities o Technip Energics, cur
firancial results could be negatively impacted. Additnorally, any indemnity from Technip Encrgies may not be sufficient
to insure us against the full armount of liabllities for which we are responsible and Technip Cnergies may not be ablc to
satisfy its indemnification obligations in the future.

Increasing scrutiny and expectations regarding ESG matters could result in additional costs or risks or otherwise
adversely affect our business.

There has been increasing attention from stakeholders, investors, customers, and regulators on renewabte energy and
ESC practices and disclosures, including practices and disclosures related to greenhouse gases and climato change. and
diversity and inclusion initiatives and governance standards, If we are unable 10 meet the ESG standards, investment
and/or lending criteria, or current and future regulatory requiremcnts set by these investars. regulalors, customers,

or other stakeholders, we may lose investment and our ability 1o raise capital and our reputelion may be negatively
alfected. In addition, ncgative altitudes toward or perceptions of fossil fuel products and their relationship 1o the
cnvironment and climate change may reduce the demand for praoduction of oil and gas in areas of the world where our
customers operate or otherwise limit our customers’ access o capital or ability to conduct operations. including via new
regulation. and reduce future demand for our products and services. Any of these Lrends may, in turn, adversely affect
aur firancal condition, 7esults of operations and cash llows.

While we may at times engage in volurtary initiatives (such as voluntary disclosures, certifications, or goals, armang
others) or commitments to improve the ESG profile of nur company and/ar procucts, such initiatives or echigverments

of such commitments may be costly and may not have the desired effect. For example. expectations around company's
managerment of ESC matters cantinues 1o evolve rapidhy. in many instances due to factors that are gut of our cantrol. In
addition. we may commit 1o certain initiatives or goals and we may not ultimarely be able 1o achieve such commuiments
or goals, either on the umreframes or costs initially anticipated or ar all, due 10 factors that are within or ourside of our
control. Mareaver, actions or staternents that we may take based on based on expeciations, assumptions, or third parly
information that we currently betieve (o be reasonable may subseguently be determined to be erroneous ar be subject Lo
misimterpretation. Fven 1f This s nat the ¢ase, our current actions may suhscguent y be determined ta be insufficient by
various stakehoiders. and we may be subject to investor or regulator engagement on our ESG initigtives and disclosures,
even if such initiatives are currently voluntary. The increas ng attenuan and oressure from the s~areholders, financial
instituricns and/or financial markets could also increase the likelihoad of governmental invest gzticns and private lit'gation.

Additiorally, certain market parucipants, ncuding maior instwtlional investors and capitat providers., use third-party
bencnmarks a~d scores 1o assess companies FSG prafiles 'n making investmen: or votirg dec'sions. Unfavoracle £56
ratings could lead to increaseg negalive investor sentiment toward us or our industry, which could negatively impact
our share price as well as our access Lo and cost of Capital. To the extont ESC matters negatively impact our reputation,
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it may also mpede our ability to compete as cffectively to attract and retain employees or customers, which may
adversely impact our operations. We also expecl there to be increasing ESG related regulations, disclosure related

and atherwise. which coula magnify any of the risks identified in this risk (actar. For mare infarmation, see our risk
factor tirled “Compliance with enuironinental and clinele Gange reloted laws and regulations miay adversely affect our
husiness aned results of operations”™ Our customers and supplicrs may be subject (o similar risks, which may also result in
augrnentoed or additional risks.

We are exploring investments in Energy Transition, and uncertainties with respect to these markets may adversely
affect our business.

Uncertaintics wilh respect Lo the energy transition may adversely affect our business. As a result of our evalution in the
rencwanle energics arena, we are oexplaring opportunities in greerhouse gas removal, offshore floating renewables, and
hvdrogen While we have subsca and surface cxpertise, os well as capabilities 1n project integration, we are exploring
opportunities thal are new to vs, and thercfare involve uncertainties and risks.

The market for renewable energy is also intensively competitive and rapidly evolving. if the demand for renewable
energy falls to grow sufficiently, if new geapolitical, legisiative or regulatory initiatives cmerge and governments around
the world reduce subsidies and economic incentives on renewable energy projects, or if market apportunitics manifest
themselves in areas that we do not focus on, our Now Energy business may not succeed.

Limited operating experience or imited brand recognition in new encrgy markets may also limit our goals and targets on
BUSINESS CXNaNsion,

Risks Related to Our Operations

We may lose money on fixed-price contracts.

As s customary for same of our projects, we often agree 1o arovide graducts and services under fixed-price Contracis.
We are subject to material risks in connection with such fixed-price contracts, including bearing greater risk of paying
some, If not all, of any cost overruns. His not possible to estimate with complete certainty the final cost or margin of a
project at the tume of bidding or during the early phases of its execulion. Actual expenses incurred In executing these
fixed-price conlracts can vary substant'aliy irom those originally anticipated for several reasons including, but not limied
{o. the following:

» Unforeseen additional costs related to Lthe purchase of substantial equipment, material, and componentls necessary for
contract fulfillment ar fabor shartages in the markels where the contracts are performed;

P increasing casts from infiation, rising interest rates as well as supply chain disruptions;

» mechanical failure of our production equipment and machinery:

» delays caused hy local weasther condilions and/or natural disasters (including earthouakes, CMoods and public health
crises such as the COVID 19 pandemic), which may become more frequent or severe as a result of climate change; and

¥ a failure of suppliers, subcontractors, or jaint venture partners to perform their contractual obligations.

The realization of any material risks and unforeseen circumstances could alsa lead to delays in the execution schedule of
a project. We may be held liable to a customer shoold we fail to meet project milestones or deadlines or 1o comply with
other contractual provisions. Additionally, delays in certain projects could lead ta delays in subseguent projects that were
scheduted to use equipment and machinery still being utilized on a delayed project.

Purseant to the terms af fixed-price contracts, wo are not always able 1o increase the price of the cantract (o reflect
factors that were unforeseen at the time our bid was submitted, and this risk may be heightened for projects with longer
terms. Depending on the size of a project, variations from estimated contract performance, or vanations in mulliple
contracls, could Fave a significant impact an our financial condition, resuits of aperations or cash flows.
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Qur faiture to timely deliver our backlog could affect future sales, profitability, and relationships with our customers,
Many of the contracts we enler into with our customers reguire long manufaciuring lead times due to complex technical
and logistical requirements, Thesc cortracts may comtain clauses related to lquidated damages or financial incentives
regarding on-time delivery, and a failure by us [0 deliver in accordance with customer expectations could subject us 1o
liguidated damages or loss of financial incentives, reduce aur margins on these contracts, ar result in damage 1o exsting
custamer relationships, The abiliny to meel customer delivery schedules for this backlog 1s dependent upon a number of
factors, including, but not imited 1o, access © raw matena's required for producthion, an adequately trained and capable
warkforce, subcontractor pertormance, crojoct engineering expertise and execution, sufiicient manufacturing olant
capacity, and appropriate planning and scheguting of manufacturing resources. Failure 10 deliver backlog in accordance
with expectations could negatively impact our financial performance.

We face risks relating to our reliance on subcontractors, suppliers, and our joint venture partners.

We gencrally rely on subgontractors. suppliers, and our joint venture partners for the performance of our contracts.
Although we are not dependent upon any single supplier, certain geogranhic areas of our business or a project or group
of projects may depend heavily on certain suppliers for raw materials or semi-finished gnods.

Any difficuity In engaging suitable subcontractors ar acquiring equipment ard rmaterials could compramise aur ability 1o
gonerate a signimicant margn on 2 project or to camplete such project within the allocated time frame. If subcontractors,
supphers or joint ventura partners refuse o adhere to their contractual obligations with us, or are unable 10 do so due
10 a detenoration of Lhelr financial candition, we may be unable (o find a suitable replacenent at a comparasic price, or
at all. Maoreover, the faillure of one of our joint venture partners to perform their obligations in a tmely and satisfactary
manner could lead to additional obligations and costs being imposed on us as we may be obligated to assume our
defaulting partner’s obligations or compensate our customers

Any delay, failure to meet contractuatl obligations, or other event heyond our control or not foresceable by us. that

is attributable to a subcontractor, supplier or joint venture partner, could lead to delays in the overall progress of the
project and/or generate significant exira cosls, Even if we are entitled to make a claim for these extra cosis against the
defaulting supplier, subcontractar or joint venture pariner, we may be unable 1o recover the entirety of these costs and
this could materially adversely affect our business, financial condition or results of operations,

A failure or breach of our IT infrastructure or that of our subcontractors, suppliers, or joint venture partners, including
as a resuit of cyberattacks, could adversely impact our business and resulis of operations,

The officient nperanion of aur husiness is dependent ons the security and integnty of aur 1T systems, physical assets, ana data
that we pracess and maintain. Accordingly, we rely upon the capacity, reliability, and security of our 1T hardware and software
infrastructure and our ability to expand and update this infrastructure in response to changing needs and evolving threats. We
have been and are continuously subject (o cyberattacks, inciuding phishing, malware, ransomware and other security incidents.
Mo such attack has had a matenial adverse effect on our husiness, however, this may not be the case with future attacks.

Gur systems and physical Assets may be vuinerabie 1o damages from sucht attacks, as well as from nmaiural disasters, failures

or security vulnerahiiities in hardware or sofoware, power Juciuations, unauthorized access to dara and systems, theft, 1oss

or destruztion of data limcluding confidential customer, employves or co-tractor information), human error, 270 other similar
disruptions, and wic ¢annot give assurance that any security measures we have implemented or may in the future implement
will he sufficiont o dentify and prevent or mitigare such disruptions. Hybnid working arrangements also present increased
tybersecurity risks due to the prevalence of social engineering and other attacks in relation to non corporate and home
workers. If a cyberatlack. power putage, connectivity issue. or other event occurred that impacted our employees ability 1o
work remarely, it may be difficult or, in certain cases, imossible, fur us to continue our business for a substastial period of time.

We rely on third parties 1o support the operation of our IT hardware, software infrastructure, and Cloud services, and in
certain instances. uiilize web-based and software as a-service applicalions, across a broad array of services and functions
{C.g. Numan resources, iNance, data ransmission, Commonic 2Lons, risk compiance. among others). The security and privacy
measures implemented by such third parties. as wiell as the measures implemented by any entities we acquire or with whom
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we do husiness, may not be sufficient Lo identify or prevent cyberattacks, and any such altacks may have a material adverse
effect on our business, While our agreements with third partics, such as vendors, typically contain provisions that seek to
eliminate or limit our exposure to Hability for damages from a cyberattack, we cannol ensure such provisions will withstand
lepal chalienges or covor all wr ay such danages.

Threats o our 1T systems and to those of gur subcontractors, supplicrs and joint venture partners arise from numerous
sources. not all of which are within our or their contra}, including fraud or malice on the part ot Insiders or third partics,
accidental iechnological fallure, electrical or telecommunication outages, failures of computer servers or olher damage 1o
our property or assets. cutbreaks of hostilitics, terrorist acts, and social cngineering {e.g., phishing). The frequency and
rnagnitude of cyberatiacks and other security inaidents is expected to increase In the future and atlackers are becoming
more sophisticated, We, as well as other critical business partners. may e unable to anticipate, detect or prevent future
attacks, parlicularty hecanse thr methodaologies utilized by attackers change froquently ur are not recognized until launched,
and atlackers are increasingly using technigues and 1ools designed to Circumvent contrals, to avoid detection, and to remove
or obtuscate forensic evidence. The failure of our or others’ security controls and measures 1o prevent, detect. contain or
remediate cyborattacks or alher significant security inCidents could disrupt nur business and resclt in numaerous adverse
consequences, including reduced effectiveness and efficiency of aperations. inappropriate disciosure of confidential and
proprietary information, including personal data, litigation or reguiatary investigations, actions and fines incluced far a
breach of data protection laws, reputational harm, increased overhead cosls including due to compliance requirements,

and loss of important infarmation. which could have a material adverse effect on our business and results of operations.

In addition, we may be required to incLr significant casts o protect against or to m'tigate damage caused by these attacks,
disruptions or other security incidents in the future. Qur insurance coverage may nat cover ali of the costs and liabilities we
incur as the resull of these events, and T our business continuity and/or disaster recovery plans da not effectively and timely
resolve 1ssues resulting from a cyberattack, we may suffer material adverse effects on our business,

Pirates endanger our maritime employees and assets.

We face material piracy risks in the Guif of Guinea, the Somali Basin, and the Guif of Aden, and, to a lesser extent, in
Southeast Asia, Malacca, and the Singapore Straits. Piracy represents a risk for both our projects and our vessels. which
operare and transport through sensitive maritime areas. Such risks have the potential to significantly harm our crews

and to negatively impact the execution schedule for our projects. Hf aur maritime employees or assets are endangered.
additional time may be reguired to find an alternative solution, whicn may delay oroject realization and nedatively impact
our husiness, financial condition, or results of aperations.

New capital asset construction projects for vessels and manufacturing facilities are subject to risks, including delays
and cost overruns, which could have a material adverse effect on our financial condition, or results of operations.

From time to lime, we carry out capital asset construction projects to maintain. upgrade, and develop cur asset base, and
such projects are subject to risks of delay and cost overruns that are inherent in any large construction project, resulting
from numeraus factors including, but not limited to, the following:

» shortages of key equipment. materials or skilled labor;

» inflation, including rising costs of lahar;

» delays in the delivery of ordered materials and equipment;
» dosign and engineering issues; and

» shipyard delays and performance issucs

Faiure lo cornplete construction in time, or the inability 1o complete construction in accordance with design
specifications. may result in the loss of revenuc. Additionally, capital expenditures for construction projects could
materiatly exceed the initially planned invostments, or there could be delays in putting such asscts into operation.
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Risks Related to Legal Proceedings, Tax, and Regulatory Matters

The industries in which we operate or have operated expose us to potential liahilities, including the installation or use
of our products, which may not be covered by insurance or may he in excess of policy limits, or for which expected
recoveries may not be realized.

We are subject to potential labilities arising from. among other possibilities, equipment malfunclions, equipment misuse,
persoral injuries, and natural disasiers, any of which may result in Pazardous situations, including uncantrollable flows
af oil. gas ar well fluids, ar ather sources af energy, Fres, and explesions. Qur nsurance against these risks may nat

be adequate to cover our liabilities. Further, Lhe insurance may not generally be available in the future or, if available,
premiums may nol be comimercially justitiable. I we incur substanUal liability and the damages are not covered by
insurance or are in excess of policy limits, or if we were 1 cur iahility at 8 time when we were not able ta obtamn
habilivy insurance. such potential liabilities could have a matenal adverse effect on our business, results of gperations,
firancial condition or cash flows.

Our operations require us to comply with numerous regulations, violations of which could have a material adverse
effect on our financial condition, results of aperations, or cash flows.

Our operations and manufacturing activities are govorned by international, regional, transnational, and natonal laws and
regulations in every place where we operate relating to matiers such as environmental protection, health and safety,
labor and employment. import/exporl contrals, currency exchange, bribery and corruption, and taxauon. These laws

and regulations are complex. frequently change, and have tended o become more stringent over time. In the event the
scope of these laws and regulations expands in the future, the incremental cost of compliance could adversely impact our
financial condition. results of operations, or cash flows.

Our international operations arc subject 1o anti corrupion taws and reguialions, such as the U.S. Forecign Corrupt Practices
AcCt {"FCPA"), the UK. Bribery Act of 2010 (the "Bribery Act™. the anti corruption provisions of French law n° 2016-1691
dated December S, 2016 relating Lo Transparency. Anti-corruption and Modernization of the Business Practice {"Sapin I
Law"), the Brazilian law n 12.846/13, or the Brazilian Anti Bribery Act (@lso known as the Brazilian Clean Company Act).
AN CCONOoMIC ang iraco sanchions, including those administered by the Umnited Nalions, the European Union, the Office
of Foreign Assels Control of the LS. Department of the Treasury (U.S, Treasury ™), and the U S. Department of State
The FCPA prahibits corruptly providing anything of valuc to foreign officials for the purposes of abtaining or retaining
business or securing any improper business advantage We may deal wilh both governments and state-owned busingss
enterprises, the employess of which are considered foreign officials for purpcses of the FCPA. The pravisions of the
Bribery Act extend beyond bribery of foreign puhlc officials and arc mare cnergus than the FCPA in a number of other
respoclts, including jurisgiction, non-exemption of facilitation payments, and penaltics. Economic and trade sanctions
restrict gur fransactions or dealings with certain sanctioned countnes, territories, and designated persons.

As a result of doing business in countries throughout the world. including through partners and agents, we are exposead
1o a risk of violating anti-corruption lavss and sancilons regulations. Some of the international facations in which we
currently operate or may operate, in the future, have developing legal systems and may have higher levels of corruption
than more developed nations. Qur continued expansion and worldwide operations. including in develoning countries.
cur develgpment of joint venture relationships worldwide, and the employment of local agents in the countries in which
we gperate increase the risk of violations of anti-corruptian laws and cconarmic and trade sanctions, Violations of anti-
corruption laws and economic and trade sanctions are puaishable by vl penalties, inciuding fines, denial of export
privileges, injunctions, asset seizures, debarment from government contracts (and termination of existing contracts), and
revocations or restrictions of ficenses. as well as criminat fines and imprisonment In additian, any major viclations could
have a s'gnificantimpact on aur reputation and, conseauently. on aur ability o win future business.

We have implemented policies and procedures designed to minimize and detect potential violations of laws and
regulations in a tmely manner but we can provide no assurance that such pelicies and procedures will be followed
at all times ar wilt effectively detect and provent violations of the applicable laws by one or mare of our employecs.
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consultants, agenis. or partners, The occurrence of any such violation could subject us to penaltics and material adverse
consequences an our busingss, dnancial condition, results of operations, or cash flows,

Comphiance with environmental and chmate change-related laws and regulations may adversely affect our business
and results of operations.

Envircnmental laws and regulations in various countries affect the equinpment, systems, and services we design,

market, and scll, as well as the facilities where we manufaciure our equipment and systems, and any olher operations
wie undertake, We are required to invest financial and managerial resources to comply with environmental laws

and regulations, and believe that we will continue to be required to do so in the future. Failure to comply with these

laws and regulations may result in the assessment of administrative, civil, and criminal penaltics, the imposition of
remedial obligations, the issuance of orders enjoining our operations, or other claims and complaints. Additionally, our
insurance and compliance costs may increase as a resull of changes in enviragnmental [aws and reguiations or changes in
enforcement. These laws and regutations. as well as any new laws and regulations affecting exploration and development
of drilling for crude oil and natural gas, are becaming increasingly strict and could adverscly affect our business and
operating results by increasing our costs, limiting the demand Tor our products and services, or restricting our operations.

Regulatory reguirements related o ESC (including sustainability) matters have been. and are being, implemented in

the United Kingdam in particular, in relation to financial market participants. Such regulatory requirements are being
implemented on a phased basis. We expect regulatory requirements related to, and investor focus on, ESG (including
sustainability) matters to continue to expand in the UK. the U.S. and mere globally. For example, in the United Slates, Lthe
SEC has proposed climate-related disclosure requirements addressing governance, stralcgy, risk management, emissions
meTrics, and financial impacts, among other things, which could require us to incur additional costs far manitaring and
compliance.

Existing or future laws and reguiations relating to greenhouse gas emissions and climate change may adversely affect
our business.

Ciimate change continues to attract considerahle public and scientific attention. As a result, numeraus laws, regulations,
and proposals have been made and are likely to continue to be made al the international, national, regional, and state
levels of government ta monitar and limit emissions af carbon dioxide, methane, and other GHGS. These offorts have
included cap and trade prograims, carbon taxes. GHO reporting and tracking programs and regulations that directly Himit
CHG emissions from certain sources. Such existing or future laws, regulations, and proposals cancerning the releasc

of CHGs or Lhat concern climate change {including laws, regulations, and proposals that seek Lo mitigate the effecls

of climate change) may adversely impact demand for Lhe equipment. systems and services we design, market and

sell. For example. oil and natural gas exploration and production may decline as a result of such laws. regulations. and
proposals, and as a canseguence, demand for our eguipment, systems and services may also decline. In addition, such
laws, regulations, and proposals may also result in more onerous obligations with respect 1o our operations, including the
facilities where we manufacture pur cquipment and systems. Such decline in demand for our equipment, systems and
services and such onerous abligations in respect of our operations may adversely affect our financial condition, results of
operaticns, or cash flows.

As an English public limited company, we must meet certain additional financial requirements before we may declare
dividends or repurchase shares and certain capital structure decisions may require stockholder approval which may
limit our flexibility to manage our capital structure. We may not be able to pay divigends or repurchase our ordinary
shares in accordance with cur announced intent, or at all.

Under English law, we will only be able to declare dividends, make distributions, or repurchase shares {other than out
of the proceeds of a new issuance of shares for that purpose) out of “distributahle profits.” Distributable profits are a
company's accumulated, realized praofits, to the extent that they nave not been previously utilized by distribution or
capitalization, iess its accumulated. realized losses. to the extent that they have not been previously written off in &
reduction or reorganization ol capital duly made. In addition, as 8 public limited company incorporated in England and
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Wales, we may only make a distribution if the amount of our net assets is not less than the aggregate of aur called up
share capital and non distributable reserves, to the extent that the distributiaon does not reduce the amount of those
assels to less than that agaregate.

Qur articles of association permit us by ardinary resolution of the stockholders o declare dividends, provided that the
directors have made a recommendation as to its amount. The dividend shall nol exceed the amount recommended by the
Board of Directors. The directors may also decide to pay interim dividends i it appears ta them that the profits available
for distribution juslily such payment. When recommending or declaring payment of a dividend, the directors are required
under English law to comply with their duties, including considering our future financial requirements.

In addition. the Board of Directors' determinations regarding dividends and share repurchases will depend on a variety
of other factors, including our net ivcome, cash flows generated from operations or other sources, liquidity pasition,
and potential alternative uses of ¢ash, such as acquisitians, as wel as economic conditicns and expected future financial
results. Qur ability to deciare and pay future dividends and make future share repurchases will depend on our future
financil performance which in turn depends an {he successful implementation of our strategy and on financial,
competitive, regulatory, Lechnical, general economic conditions, demand and selling prices for our products and services,
ana ather factars specific to our industry or specific projects, many of which are beyond our control. Therefore, our
ability to generate cash depends on the performance of our operations and could be limited by decreases in our
profitahility or increases in costs, regulalory changes. capital expenditures, or debt servicing reguirements.

Any failure to pay dividends or repurchase shares of our ordimary shares could negatively impact our reputation, harm
investor confidence in us, and cause the market price of cur ordinary shares to decline,

Uninsured claims and litigation against us, including product liability and claims and intellectual property litigation,
couid adversely impact our financial condition, results of operations, or cash flows.

We could be impacted by the outcome of pending litigation, as well as unexpected litigation or proceedings. We have
insuUrance coverage against operating hazards. including groduct liability claims and personal injury claims related to our
products or operating environments in which our employees operate, te the extent deemed prudent by our management
and to the extent insurance is available. However. our insurance policies are subjoct to exclusions, limitations, and other
conditions and may not apely in all cases, tor example. where willful wrongdoing on our part is alleged. Additionatly, the
nature and amaunt of thal insurance may nat be sufficient to fully indemnify us against liahilities arising out of nending
and future claims and litigation. Additionally. in individual circumstances, certain proceedings or cascs may also lead to our
formal or informal exclusion from lenders or the revacation or loss of business icenses or permits. Our [inancial candition,
resulis of operations, or cash ‘lows could be adversely affected by unexpected claims not covered by insurance.

In addition. the tools. technigues. methodologies, programs, and components we use to provide our services may infringe
upon the intellectual property rights of others. Infringement claims general v result in significant legal and other costs,
The resalution of these claims could require us to pay damages, enter into license agreements or develop alternative
rechnologies. The development of these technologies or the payment of royalties under licenses from third parties, if
available, would increase our costs if a license wore not available. or we are not able to develop alternative technotogies.
wie might not hie ahle to cantinue provid.ng a particular service or product, which could adwversely affect our financia!
condition, results of operzuons. ar cash flows,

We are subject to governmental regutation and other legal obligations related to privacy, data protection, and data
security. Our actual or perceived failure to comply with such obligations could harm our business.

We are subject to international data protection laws, such as the General Data Protection Regulation 2016/679. or GDPR,
in the Eurpopean Cconomic Area, or EEA, and the UK. eguivalent ["U.K. GDPR"). The CDPR, LK. GDPR and implementing
legislation in the EEA and U.K. impase soveral stringent requirements for controllers and processors of personal data
which have increased our ohligations. including, for example, by requirng more robust disclosures to individuals.
nalifications, In some cases, of data breaches o reguiators and dala suicjects, and a record of processing and other
policies and procedures 1o be maintained to adhere to the accovntahility principle
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In addition, we are subject to the GDPR and U K. GDPR's rules on transferring personal data outside of the CCA and UK.
lincluding Lo the U.S.), and recent legal developments in Europe have created complexily and uncertainty regarding such
transfers. On July 16, 2020, the Court of Justice of the Furopean Union ("CJEU} invalidated the FU US Privacy Shickd
Fromework ("Privacy Slueld”) under which personal data could be transferred from the EFA {and the UK) 1o US entitics
who had self-cerlified under the 2rivacy Shield scheme, and the decision cast uncertainty on when transfers could be
rade under the standard contractual clauses; compliance with such may require us to change processes by which we
transfer dala outside of the ECA and UK., including o the U.S. We currenlly rely on the standard contractual clauses to
transfer personal dala outside the EEA and U.K. The European Caommission has published revised standard contraciual
clauses for data transfers from the CLA: the revised clauses have been mandatory faor relevant, new transfers since
September 27 2021 and for relevant. existing transfers, since December 27, 2022, The UK s Information Commissioner's
Office has published new dala transfer standard contracts for transfers from the UK. under the UK. GDPR. This new
documentation has been mandatory for refevant, new data transfers since September 21, 2022; exisung standard
contractual clayses arrangemaonts must be migrated (o the new documentation by March 21, 2024, We will be required
to imptement the latest UK. data transfer documentation for data transfers subject to the UK. GDPR within the relevant
rime frames. As the enforcement landscape further develops, and supervisory authorities 1ssue further guidance on
persanal data export mechanisms, including circumstances where the standard contractual clauses cannot be used. and/
or start taxking enforcement action, we could suffer additional costs, complaints and/or regulatory investigations or fines,
and/or Il we are otherwise unable to transfer personal data between and among countries and regions in which we
operate, it could affect the manner in which we provide our services, the geagraphical location or segregation of our
relevant systerns anc operations, ard could adversely affect our financial resulls.

We are also subject Lo evoiving EU and U.K. privacy taws on caokies and e-marketing. Recent European court and
regulator decisions are driving increased attention to cookies and tracking technologies, regulators are also increasingly
focusing on compliance with requirements in the online behavioral advertising ecosystem. and current national laws that
implement the ePrivacy Directive are highly likely to be replaced by an EU regulation known as the ePrivacy Regulation
which will significantly ircrease fines for non-compliance If regulators start to enforce the stricl approach in recent
guidance, (his coutd lezd to substartial costs, and require significant systems changes,

Failure to comply with the reguirements of GDPR, UK. GDPR and the local laws implementing or supplementing the CDPR
could result in fines (for example, non-comgsiance with the GOPR or UK. GOPR, specifically, may result in administrative
fines or monetary penaities, by each regime, up 1o the greater of €20000,000/ £17,000,000 cor up lo 4% af the total
waorldwide annual tornover of the preceding financial year). In addition, we may also face regulatory investigations and
enforcement action, reputational damage, and civil claims inciuding reprosentative actions and other class action type
litigation, pateneally amounting Lo significant compensation or damages liabilit’es, as well as associated costs, diversion of
internal resources, and reputational harm.

We are likely to be required to expend significant capital and other resources to ensure ongaing compliance with the
GOPR, UK. GDPR and other applicable data protection legislation, and we may be required to put in place additional
control mechanisms which could be onerous and adversely affect our business, financial condition, results of operations,
or cash flows,

The IRS may not agree that we shouid be treated as a foreign corporation for U.S. federal tax purposes and may seek to
impose an excise tax on gains recognized by certain individuals.

Although we are incorparaled in the UK, the U.S. Interna!l Revenue Service (the "IRS") may assert that we should

be treated as a t).S. “domestic” corporation (and, thercfore, a U.S. tax resident) for U.S. federal income tax purposes
pursuant 1o Section 7874 of the US. Internal Revenue Code of 1986, as amended (the "Code”). For U.S. federal income

Lax purposes, a corporation (1) is generally considered a "domestic” corparation (or U.S. @x resident) if 1t is organized in
the US. or of any state or political siebdivision therein, and (i} is generally considered a "foreign” corporation {(or rion-

US. tax resident) if it is not considered a domestic carporation. Because we are a UK. incorporated entity, we would be
considered a foreign corporatian (and, therefore, a non-U.S. tax resident) under these rules. Section 7874 of the Code
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("Section 7874") provides an exception under which a foreign incorperated entity may, in certain crcumstances, be
Lreated as a domestic corporation for U.S. federal income tax purposes.

we do not believe this exception applics. However, the Section 7874 rules are complex and subject 10 detailed
regulations, the application of which is uncertain in various respects. 1L is possible that the 1RS will not agree with our
position. Shauld the IRS successfully chaltenge our position, it is alsa possible that an excise tax under Section 4985 of the
Code {the "Section 4985 Excise Tax') may be assesscd against certain “disqualified individuals” iIncluding former officers
and directors of FMC Technologics, InC) on certain stock-based compensation held thercby. We may. if we determine that
It s apprapriaie, provide disqualiiied individuals with a oayment with respect to the Section 4985 Excisc 1ax, 50 that, on
a net after-tax basis. they would be in the samc position as if no such Section 4985 Cxcise Tax had been applied.

In addition, there can be no assurance that there wilt not he a change in law ar interpretation, Ncluding with rétroactive
effect, that raight cause us 10 be treated as a domestic corporation for US lederal income tax purposes.

U.S. tax laws and/or guidance could affect our ability to engage in certain acquisition strategies and certain internal
restructurings.

Even if we are treated as a foreign corporation for U.S. federal income tax purposes. Section 7874, US. Treasury
regulations, and other guidance promulgated thereunder may adversely affect our ability to engage in certain future
acquisitions of U.S. bBusinesses or o resiructure the non U.S. members of our group. These imitations, if applicable, may
affect the tax efficiencies that otherwise might be achieved in such potential future transactions or restructurings

In addwan, the IRS and the U.S. Treasury have issucd final and temporary regulations providing that, even if we arg
trealed as a foreign corporation for US. federal income tax purposes, certain intercompany debt instruments issued

on or after April 4. 2016 will be treated as equity for U.S, federal incame tax purposes, therefore limiting US. tax
henefits and resulting in possibie U.S. withho'ding taxes. Although the U.S, Treasury, through guidance, remaves certain
documentation requirements that would otherwise be imposed with respect to covered debt instruments, announces an
intenhion to further modily and possibly withdraw certain classification rules relating to covered debt instruments, and
further indicaies that these rules generally are the subject of continuing study and may be further materia‘ly modified,
the current regulations may adversely alfect our future effective tax rate and could also impacl our ahilily to engage in
future restructurings if such transactions cause an existing iIntercompany debt instrument to be treaied as reissued for
LS. federal income tax purposes.

We are subject to the tax laws of numeraus jurisdictions; challenges to the interpretation of, or future changes to, such
laws could adversely affect us.

We and our subsidiaries are subject to tax laws and regulations in the UK., the U.S. France, and numerous ather
urisdictions in which we and our subsidiaries operate. These laws and regulations are inherently complex, and we

are, and will continue to be, obligated to make judgments and interpretations about the application of these laws and
regulalions 1o aur aperations and businesses. The interpretation and application of these laws and regulations could be
challenged by the relevant governmental avthorties, which could result in administrative or judicial procedures. actions,
or sanctwans, which could be material.

On December 22, 2017, the Tax Cuts and Jobs Act was signed Into law In the U.S.. which made extensive changes to

the WS, taxation of mullinational companies, and is subject 10 continuing regulalory and possible legislative changes.
especially given the new Administration and Congress in the U 'S In addition, the U.S. Congress, the U K. Government,
the European Union, the Organization for Economic Co operation and Development (the "OECD "), and other government
agencies In junsdictions where we and our affiliates do husiness have an extended focus on Jssues related 1o the
taxation of multinational corporations For instance. in October 2021, the OECD released additional proposals under
Hase Erosion and Froft Shifung that provize far 2 global minimum tax of 15%, and 10 date appraximately 140 countries
have tentatively signed a framework agresing in principle o this initiative. The implementation of this global minimum
tax, Nowever. is contingent upon the independent actions of parbicipating couniries and is subject to further negotiation
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among OLCD momber states, Now tax nitiatives, directives, and rules, such as the U.S. Tax Cuts and Jobs Act, the OECD's
Base Erosion and Profit Shifting initiative, and the European Union's Anti-Tax Avoidance Directives, may increase our 1ax
burden and require additional compliance-related experditures. As a resslt, aur Tinancial condition, results of aparatinns
or cash flows may be arversely affected. Morcover, the U S, guverninent, and other jurisdictions in which we do business,
may cnact significant changes w the taxation of business entities including, among others, the imeosition of minimum
Laxes ar surlaxes on certain Lypes of income. The likelihood of these changes being cnacted or implemented 1s unclear.
Further changes, including with retroact ve effect, in the 1ax laws of the U.S. (such as the recent United States Inflation
Reduction Act which. armong other changes, intraduced a 15% corporate minimum tax on certain W.S. corporations and

a 1% excise tax on certain stock redemptions by U.S. corporations, which the U.S. Treasury indicated may also apply to
certain stock redemptions by a foreign corporation funded by certain US. affiliates), the UK., the European Union, or
ather countries in which we and cur alfiliates do business could adversely affect us.

We may not gualify for benefits under tax treaties entered into between the UK. and other countries.

We operate in a manner such thal we beliove we are oiigible for benefits under lax treaties belween the UK. and other
countries. However, our ability 1o gualify for such benefits will depend an whether we are lreated as a UK. tax resident,
the reguirements contained in each treaty and applicable domestic laws. on the facts and circumstances surrcunding our
operauons and management. and on Lhe relevant inlerpretation of the tax authorities and courlts. For example, because
of Brexit, we may iose some or all of the benefits of tax trealies beiwecen the U.S. and the remaining members of the
Eurapean Union, and face higher tax liahilities, which may be significant. Arother example is the Multilateral Convention
1o impiement Tax Treaty Related Measures to Prevent Base Erosion and Profit Shifting {the "ML, which enlered into
force for participating jurisdictions on Juby 1, 2018, The MLI recommends that cauntries adopt a "limitation-on-benefit”
{"LOB"} rule and/or a "principal purpose test” ("PPT") rule with regards 1o their tax treaties. The application of the LOB
rule or the PPT rufe coutd deny us treaty benefits (such as a reduced rate of withholding lax) tat were previously
avaiiable and as such there remains uncertainty as 1o whether and. if so. 1o what exfent such Lreaty henefits will continue
to be available. The position is likely to remain uncertain for a number of years.

The failure by us or our subsidiaries to qualify for benefits under tax treaties entered into hetween the UK. and
other counltries could result In adverse tax conseguences to us (inciuding an increased tax burden and ‘ncreased filing
obligationsy and coutd result in certain 1ax consequences of owning and disposing of our shares.

We intend to be treated exclusively as a resident of the U.K. for tax purposes, but French or other tax authorities may
seek to treat us as a tax resident of another jurisdiction.

We are incorporated in the UK. Cnglish law currently provides that we will be regarded as a UK. resident for tax
purposes from incorporation and shall remain so unless (1) we are concurrently a resident in another jurisdiclion (@pplying
the tax residence rules of that jurisdiclion} that has a double tax lrealy with the UK. and {ii} there is a tiebreaker
provision in that 1ax treaty which allacates exclusive residence to that other jurisdiction.

In this regard, we had a permanent establishment in France to satisfy certain French Lax requirements imposed by the
French Tax Code with respect to the Merger. The assets and liabilities pertaining to this permanent cstablishment were
contributed on December 27 2022 1o one of our French subsidiaries with relroactive effect as of January 1. 2022, in
accordance with a tax ruling issued by the French tax autharities, as a result of which this permanent establishment

has been deregistered belore the close of the 2022 fiscal vear. Although it is intended that we will be treated as

having our exclusive place of tax residence in the UK, the French Lax authorities may claim, for the period prior to

the recorganization, that we were a tax resident of France if we were to have failed to maintain our "place of effective
management” in the UK. over that period as a result of the activities of such permanent establishment. Any such ¢laim
would be settled between the French and UK. tax authorities pursuant to the mutual assistance procedure provided for
by the tax treaty concluded between France and the U.K. There is no assurance that these autharities would reach an
agrecment that we will remain exclusively a UK. Lax resident; an adverse detlermination could materially and adversely
affect our business, financial candition, results of operations, or cash flows. A failure (o maintain exclusive 1ax residency
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in the UK could result in adverse tax consequences to us and our subsidiaries and could result in certain adverse
changes in Lhe tax consequences of owning and disposing of our shares.

General Risk Factors

Qur businesses are dependent on the continuing services of our key managers and employees.

we depend on key porsonnel. The 1oss of any key persannel coutd adyversely impact our busingss if wie are ynable

o implement key strategies or iransacticons in their apsence. The loss of qualified employees or failure to retain and
motivate addiuonal hignly skilled employees required for the operation and expansion ol our business could hinder
our operation and expansion, as well as our ability to successiully conduct research activities and develop marketable
products and services

Seasonal and weather conditions could adversely affect demand for our services and operations.

Our business may be materially affecied by variation from normal weather patierns. such as cooler or warmer summers
anc winters. Adverse weather conditions. such as tropicas storms in the Guif of Mexico or Inde-Pacific or extrome winter
canditions in Canada, and the North Sea. may interrupt o curtail our operations, ar our customers’ operations, cause
supply disruptions or loss of productivily, and may result in & 10ss of revenue or damage to our cquipment and facilities,
which may or may not be insured. in addition. acute or chronic physical impacts of climate change. such as sea level
rise, coastal starm surge, inland flooding from interse ranfall and hurricane-strength winds may damage our faciities ar
the facilities af key third parties. Increasing concentrations of greenhaouse gases in the Earth's atmosphere may produce
climate changes that increase variation from normal weather patterns, suth as increased frequency and severity of
storms, flocds, droughts, ana other climatic events, as well as charges (o temperature and precipitation patierns, which
could further impact our aperations. Significant physical effects of climate change could also have a direct effect an our
operations and an indirec!. effect on our business by interrupting the operations of those with whom we do business.
Ay of these events or outcomes coutd have a matar af adverse effect on aur business, financial condition, cash flows, ar
resuits of operations.

Currency exchange rate fluctuations could adversely affect our financial condition, results of operations, ar cash flows.
We conduci operations around the worrd inmany dif ferent cdrrencies, Because signilicant partians of aur revenue ana
expensos are denominated in currencies olher than our reporting currency. the U.S, doftar, changes in exchange rates will
produce fluctuations in our revenue. costs, and earnings, and may also a’fect the book value of our assels and liabilities
and related equity. We hedge transaction impacts on marging and earnings where a transaction is not in the functional
currency of the business unit, but we do not hedge translation impacts on earnings. Our efforts to mimmize our currency
exposure through such Nedging transactions may not be successful depending on market and business conditions.
Moreover. our abiility to hedge certain currencies in which we conduct cperations, specifically currencies in countries such
as Angola and Nigeria, may be limited: therefore, we may be subject to increased foreign currency exposures. As a result,
flucteations in foreign currency exchange rates may adversely affect our financiat condition, results of eperations, or
cash fliows.

We are expaosed to risks in connection with our defined benefit pension plan commitments.

We have funded and wnfunded defined beneflit pension plans. which provioz desined benefits based on yvears of service and
salary. We are required to recognize the funden status of defined henefi® post-retirement plans as an asset or Jiability in ine
consoidated balance sheet and recogrize changes in that funded status in comprenensive income In the year in which the
thanges occur. Furthern we are required to measure each plan's assets and its obligations that determine its funded status

as of the zate of the consol dated balance sheet. Each defined benefit penswon plan's assets are invested in different asset
dasses and their value may fluctuate in accornance with marset condions. Any deterioration in the va'ee of the defined
hencfit pension plan asscis cou.d therefore Ingrease our ohligations, Any such ncreases N our et pension ohiigatons could
adverse'y aftect our Tmancial condition ave to moreased additonal outflow of funds tc finarce the pension obligations,
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In addition. applicatbre law and/or the terms of the relevant defined benelit pension plan may require us Lo make cash
contributicns or provide financial support upan the occurrence of certan events. We cannol predict whether, or 1o what
cxdent, changing markel or cconomic conditions. regulatory changes ar other factors will further increase our pension
expense or Tunding obligations. For further information regarding cur pension liabilibies, sce Note 20 {or further information,

we may be unable to obtain sufficient bonding capacity for certain contracts, and the need for performance and surety
bonds could reduce availability under our credit facility.

Iniine with indusiry practice. we are often reguired to past standby letlers of credit Lo cuslomers ar enler into surety
hond arrangeiments in favor of customers. Those letters of crodit and surety bond arrangements generally protect
customers against our failure (o perform our obligations under Lthe applicable contracts. If we are unable 1o renew or
nbtain a sufficient level of honding capacity in the future, we may be precluded from bidding Tor cortain conlracts or
contracting with rertain customers. Additionally, cvern il we are able 1o successfully renew or obtain performance or
payment bonds. we may be required to post letters of credit in connection with the bands. The letters of credit would
reduce availability under our credit facility. Furthermore, under standard torms in the surety market, sureties issue bonds
an a praject by project basis and can decline 1o 1550 bonds at any tme or require the posting of additional collateral as
a condilion to issuing or renewing any bonds. If we were o experience an interruption or reduction in the availability of
bonding capacity as a result of these or any other reasons. wo may be unable 1o compete for or work on projects that
require bonding.

On behalf of the Board

(Dt 404

Douglas J. Pferdehirt
Chair and CEO

March 17, 2023
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Directors Report

The Board of Directors (the "Board™) presents its report together with the audited financiai staterments of the Company
and our consolidated subaidiarics for the year ended December 31, 2022,

The Company complics with the UK Companies Act 2006 {the “Companies ACt’) repor Ung requirement s pravided by
Companies (Miscellaneous Reportingy Regulations 2018 (S 2018/860). All Information required has been incorporated in
the Strategic report and this Directiors’ Report,

Directors

The directors of the Campany whao held office dusing tre year ended Decarrber 31, 2022, and at the date of this
Directors’ Report, were as folows:

Executjve Director

Chair and CEQ
Douglas J. Plerdehirt

Non-Executive Directors

Claire 5. Fariey

Elcazar de Carvalho Filho

Robert G, Cwin teffective February 1. 2023)

Peter Melibye (not standing lor re-election at 2023 annual general mecting of shareholders)
John O'Leary

Margareth @vrum

Kay G Priestly

John Yearwood

Sophie Zurguiyah

The appoiniment and replacement of the directars is governcd by the Companies Act and the Company's articles of
association {the "Articles of Association”).

The Board Is respansible for promoting the long-term success of the Company. The Board is responsible for
implementatian, understanding. and pursuit of a scund strategy for the success of the Company. relying upon a
framework of corporate governance and internal controls that are designed to protect the Company's assets. The day-to-
day manageent of the business is de.egated "o the excculive leadershipn team asar from matters speaifically reserved
for the Board's decision. The Board delegates some of i1s duties and powers to Board commutices, each of which has a
yeritter charter, avaiable on the Company's webhsite,

The current directors of the Company have Geen appointed pursuant to the Articles of Assocdiation. Subject 1o the Articles
of Association and the Companies Act. a director may be appointed by an ordinary resclution at an annual meeting of
shareholders or by a decision of the Board.

stbject o the provisions of the Companies Act. the Articies of Associalon, the business of the Company s managed by
the Board. w/hich may exercise all tne powers of the Company whether relating to the management of the business of the
Company or not. The Board may delegate authorities to committees, and may delegate the day 1o-day management anc
decision making 1o the Chief Executive Officer,
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Share Capital and Articles of Association
of the Company

As at the dase of business on March 6. 2023, being the latest practicable date prior to the publication of this Directors’
Report. the issucd and fully paid share capital of the Company was as follows.

Class of shares Number of shares Nominal value

Ordinary 441,308,014 $441308,014

There are no specific restrictions on the size of a holding, voting rights, or an the transfer of shares. Na person has any

special rights of control over the Company's share capital and all issued shares are fully paid. The Board is not aware of
any agreements between holders of the Company's shares that may result in restrictions on the transfer of securitics or
voting righls.

Pursuant to a shareholder resalution passed at the Company's 2022 annual general meeting of sharcholders on April 29,
2022 {"2022 AGM"), the Dircctors have the authority to altot and issue such number of ordinary shares as represents
one third of the Company's issued share capital. being an aggregate nominal amount equal 1o $150.722,858, for general
purposes plys an additional number of ardinary shares as represents a further enc third of the Company’s 1ssued share
capital. being an aggregate nominal amount equal to $150,722.858. in connection with a rights issue, in each case on a
preemptive basis. The Directors are further authorized by a shareholder resciution passed at Lthe 2022 AGM to allot and
issue such number of the aforementioned ordinary shares as represents 5% of the Company's issucd share capital. being
an aggregate nominal value equal 1o $22.608.428, for general purposes plus an additional number of the aforementioned
ardinary shares as represents a further 5% of the Company's issucd share capital, being an aggregate nominal amount
egual 1o $22.608,428. in cannection with an acquisition or specified capital investment, 1N ceriain crcumstances, as

if the preemption rights set out in section 561¢1) of the U.K. Companies Act 2006 did not apply. Cach authorization
relating Lo the allotment of shares expires at the earlier of {a) the conclusion of the Company's annual general meeting
of shareholders in 2023 {"2023 AGM") or (h) at the close of business an July 29, 2023, New authoritics are being
recommended by the Board of Dircctars for appraval by sharehalders at our 2023 AGM. Spedific powers relating to

the ability of Lthe Company to repurchase ordinary shares are included in the Articles of Associalion provided such
repurchase is in accordance with the repurchase contracts and counterparties approved by shareholders al the 2021
Annual Cencral Meeting.

Shareholders shall nat be entitied to vaote at any shareholders” meelings or at a separate meeting of the holders of any
class of shares, either in person or by representaiive or proxy, in respect of any share held by them unless all amounts
prescntly payable by them in respect of that share have been paid.

Subject 10 the Articles of Association and the Companies Act. a sharcholder {or any person appearing to be interested

in any such shareholder's shares) may be scrved with a notice under section 793 of the Companies Act If the Board

is satisficd that such shareholder or person has failed to supply to the Company the required information for the
prescribed period, or in purported compliance with the section 793 notice, has made a statement that is materially false or
inadequate, the Board may direct that the shareholder shall not be entitied to attend or vote in respect of these shares,

The Company operates a TechnipFMC Incentive Award Plan for which certain employees are efigible. Details are sct out in
Note 18 to the consalidated financial statements conlained in this UK. Annuat Report, and in toe proxy statement relaied
to our 2023 AGM. as required by the .S, Securilies and Exchange Commnission (the "Proxy Statcmenl™) available on our
website at www.technipfme.com under the heading "Inuestars = Fuenis and presentations > Shareholders’ meeting”

The process of amending the Articles of Association is subject o the procedure outlined in the Companics Act.

35 TechnipFMC



U.K. Annual Report and Accounts

Share Repurchases

A share repurchase program authorization was granted by sharcholders at the 2021 Annual Ceneral Mecting of
Shareholders (Annual General Meeting™) on May 20, 2021 with a five-year validity pariod fraom that date. These
authorities will expire on May 21, 2026

Historic reports on share repurchases can be found at; https:/investors.technipfmc.comy/stock-information/share-
repurchase-program. Tre Company docs not currently hold any treasury shares and all ordinary shares repurchased
under the share repurchase program were canceled and not held as treasury shares. The objective of tha share
repurchase program was to reduce the Company's issued share capital. Purchases of the Company's ordinary shares
under the share rcpurchase program were carried out on the NYSE. The Company purchased 10,065,498 ardinary shares
tJring the firancial vear ending December 31, 2022,

The Company established an Emplovee Benafit Trust ('EBT™, an offshore discretionary emplovee benefit trust, in 2017,
for the purpases of administering the Company's share-based awards granled under sharcholder-approved incentive
plans. As al the close af business on March 6. 2023, being the latest practicable date prior Lo the pubtication of this
Directars’ Report. the EBT held 6,013 ardinary shares af the Company.

Significant Shareholdings

As ar the close of business on March 6. 2023, being the latest practicabie date prior to the publicauan of this Directors’
Report, the Company's significant sharehalders who had notified the Corpany that they hold 5% o marc of the
Company's ordinary shares were as follows:

Name and Address of Beneficial Owner Percent of Class?

T. Rowe Price Assodiates, Inc. 58.933,447* 134%
100 E. Pratt Street
Baltimore, MD 21202

FMR, LLC 42,290,758°% 9.6%
245 summer Street
Boston, MA 02210

T. Rowe Price Mid-Cap Value Fund, Inc. 25,656,726 5.8%
100 E. Pratt Street
Baltimore, MD 21202
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Directors’ Indemnities

Each of our dircctars is covered by appropriate direclors and officors” ahility insurance, and there are also deeris of
indemnity in place belween the Company and each director. These deeds of indemnity provide for the Company to
indemnify the directors in rospect of any proceedings brought by third partics against them personally in their capacity
as direclors of the Company. The Company would also fund ongoing costs in defending a legal action as they are incurred
rathier than after judgment has been given. In the event of an unsuccessiul defense in an action against directars in a
criminal or civil action, individual dircclors would be liable to repay defense casts to the extent funded by the Company.

Company Details and Branches
Outside the United Kingdom

The Company is a public limited company incorporated in England and Wales with registered numiber 09909709, and
with aur regisiered office at Hadrian House, Wincombloo Road, Newcastle upon Tyne, NE& 3PL, United Kingdom,

Dividend

There were no dividends paid or declared during the yvear ended December 31, 2022,

Employee Engagement and Business Relationship

Further information on our work on strengthening social dialogue and internal communication, as part of our labor
relations, along with information on how we promate cultural and ethnic diversity, induding the provision of employment
1o pecple with disahilitics, is described in the section entitled "Emplovee Motiers™ of the Strategic Report. Advancing
gender diversity is a strategic objective for the Company. Mare information can be found in the seclion entitled "Social”
of the Strategic Reparl. Mare information on how we take into consideration the need to engage with our employees and
fasier business relationships can be found in the section entitled "Decision makmg and section 177 of the Companies Act”
of the Strategic Repaort.

Creenhouse Gas Emissions and Energy Consumption

The annual quantity of GHG emissions measured in tonnes of CO2 equivalent resulting Mrom activities for which the
Company is responsible and has operational contral over (including the combustion of fuel and the operation of any
facility), is described in the secltion entitled "Frivironmental” of the Strategic Report.

The annual quantity of emissions from Lthe purchase of electricity. heat, stcam, or cooling by the Company for ils awn use
Is described in the section entitled “Environmentcl” of the Strategic Repart

The annual energy measured in kWh consumed from activities for which the Company is responsible (including the
combustion of fuel and the operation of any facility} and the annual quantity of energy consumed resuiting from the
purchase of electricity, heal, steam, or cooling by the Company for its own use, is described in the section entitled
“Frvronmental” of the Strategic Report.
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Events since December 31, 2022

No nther significant evenls since December 31, 2027 are reporied.

Future Developments

Fxpected future developments of the Company and our subsidiarics are set out in the Strategic Reporl.

Change in Control

The Companies Act requires the Company (o identify () those significant arrangements to which the Company is pariy
that take effect, alter, or terminate upon a change of control of the Company following a lakeover bid, {il) the elfecis of
any such agreements, and (1i1) any agreements wilh the Company and our directars or emplayees for compensation for
loss of of (ice ar employmoent that nccurs because of a takeaver bid.

Provisions under gxecutive severance agreements entered into by each of the Company's executives, except for our
Excculive Chair, may be triggered in the event of a change of controt It certain conditions are met.

The impact of a change in cantrol on the remuneration of the directors of the Company is sel out in the paragraph
entitled "Polenticll Pavinents upan Change in Control” of the Directors’ Remuneration Policy.

Political Donations

The Company has nol made any political donations or incurred any political expenditure during the year ended
Decemper 31, 2022, In addition, the Company has not made any contributions 1o a non-U.K. political party during the
year cnded December 31, 2022,

Financial Risk Management Objectives/Policies and
Hedging Arrangements

The Board believes that ane of its most impartant roles is Lthe aversight of the Company's management of sk, which
the Board accomplishes through its Enterprise Risk Management program Managerment presents to the Board the

risk areas thar it believes ta be the most significant end the olan for the assessmont, manitaring. and management of
thase risks. The Board has ultimate responsibility for averall risk management oversight; however, it has designated the
Audit Carmiitee with cversight of finandia: risk. Tne Audit Commtige c1scusses with management on a regular basis
firarcial reporting, liquidity, contract management. legal and regulatory compliance, in‘armation-related risks, including
cybersecurity. taxes. ard fareign exchange. The Agzit Cammitiee revicws the potential “nancal impacts of these risks,
the steps tae Campany takes to ensure that appropriate processes are i place o identi™y, manage, and control financial
and business risks and that the Company Nas adequate insurance coverage 1o mitigate these risks In cases where a
practice or proceddre is identified. or an operat’anal incident occurs that could heighrer the possibi ity of 2 negative
iMpact on Sur operations ar financial results, cur maiagement reports to the Baoard the steps (¢ be taken (0 ensure 131
the risk 15 appropriately managed.

Flease refer 1o Note 30 of the consolicgatec finarc'al s:aterents conta ned in this UK, Annual Report for mformation on
the Comzany's financial risk managemert nbjectives and paolicies 2nd hedging co'icies ang arrangements
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Research and Development

Please refer to the paragraph entitled "Research and Development™ of the Strategic Report.

Directors’ Responsibility Statements

The directors are responsible (or preparing the UK Annual Reporl and Accounts for the year ended December 31, 2022
and the finardial statements in accordance with applicable law and regulation.

Company law requires the dircctors to prepare financial statements for cach financial year, Under Lhat low the directors
have prepared the group finarcial siatements in accordarce with UK -adapted international accounting standards and
company financial siatements 11 accordance wilh UK. Generally Accepled Accounting Practice {U.X. Accounting Standards,
comprising FRS 101 "Reduced Disclosure Framework”, and applicable law).

Under company law, direciors must not approve the financial stalements unless they are satisfied that they give a lrue
and fair view of [he stale of affairs of e Company and Lhe group and of the prafil or loss of the Company and the
group for that period.

In preparing these financial slatemenzs, the directors are reguired (o:
» Select suilable accounting policies and then apply Lthem consistcntly
» Make judements and accounting estimates that are reasonable and prudent

» State whether UK -adopted international accounting standards have been fallowed for the group financial statements
and LK. Accaunting Standards, comprising F'RS 101, have been fallowod (or the comeany financial slatements,
suhlect to any material departures disciosed and explained in the financial statements

» Prepare the financial statements on e going concern Hasis unless it is inappropriate to creseme thal the Company
and the group will continue in husiness

The directors are responsible for ensuring that the Campany keeps adequate accounting records thal are sufficient to
show and explain the Company's and the group's transactions and disclose wilh reasonable accuracy at any time the
finarcial position of the Company and the group and enable them (o ensure that the financial statements and the UK.
Annual Report comply with the Companies ACL

They are also responsible for safeguarding the assets of the Company and the group and for Laking reasonable steps for
the prevention and detection of fraud and ather irregularities.

The directors are responsible for the maintenance and integrity of the Company's website. Legislation in the UK.
gaverning the preparation and dissemination of financial statements may differ fram legislation in other jurisdictions.

Directors’ confirmations

The directors consider that the annual report and accounts, laken as a wholcg, 15 fair, balanced, and understandable and
provides the infarmation necessary for shareholders Lo assess the Company's and the group's position and perfarmance.
business model, and strategy.

Cach of the current directors, whose names and functions are listed in the section entitled "Directars™ of this Report
confirm that, to the best of their knowiedge:

» the group finanoal stalements, which have heen prepared in accordance with UIC-adopted inlernational accounting
standards, give a true and fair view of the assets, liabilities, financial position and profit of (he group:;

» the company financial statemernits, which have heen prepared in accordance witn Uniled Kingdom Accounting
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Stancards, comprising FRS 101, give a true and fair view of the assets, liabilities, and financial position of the
Company; ant

» the Siralegic Report ingcludes a fair review of the development and porformance of the business and the position of
the Company and the group, together witny a descripuon af the principal risks ano uncertainties that it faces,

Statement as to Disclosure to the Auditor
In the case of cach director in office at the date the direclors' report 1s approwve:

» so far as each director is awarce, there is no relevant audit information of which the Company’s and the group’s auditor
is unaware; and

» they have each taken all the stops that they ought tao have taken as a director in order 1o make themselves aware
of any relovant audit information and to establish that the Cempany's and the group's audilor is aware of that
information.

On behaif of the Board

(D /.o

Dougias J. Pferdenirt
Chair and CEO

March 17 2023
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Directors
Remuneration Report

Introduction and Compliance Statement

The purposc of this Directors' Remuncrauon Report is to inform shareholders of the remuncration of the directors of
TechnipFMC for the perind ended December 31, 2022 This report is divided inlo (hree sections:

I. The letter from the Chair of the Compensation and Tatent Committec:

ii. The Annual Report on Remuneration for 2022 including an upfront "Al a Clance” section to highlight the key aspects
of remuneration policy: and

iil. The Directors’ Remuneration Palicy approved by shareholders at the 2021 Annual Ceneral Meeting on May 20, 2021

{for reference only).

Pursuant to English law, the Dircciors Remuneration Report forms part of the statutery annual report of the Company
for the year ended December 31, 2022, and has been prepared by the Compensation and Talent Commuittee on behalf of
the Board in accordance with the laws. rules, and regulations applicable to the Company.,

The Annual Report on Remuneration (elements of which are audited) describes the directors' fixed and variable pay,
share awards, benefits, and pensian arrangements, as required by Schiedule 8 of the Large and Medium-sized Companies
and Groups (Accounts and Reports) Regulations 2008, as amended. At the 2023 Annual General Meeting an April 28,
2023, the Directors’ Remuneration Report will be subject to 2 non-binding advisory sharehalder vote.
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Letter from the Chair of the |
Compensation and Talent Committee

Dear Sharehalders,

On behalf of the Board. | am pleased to present the Directors Remuneration Report of the Company, covering the period
from January 1. 2022 1o December 31, 2022,

Our compensation program is designed o directly link our Chair and CEQ's pay Lo his pertormance and the achicvements
of TechnipFMC's overall performance and business strategies ta Creatle and preserve value for our shareholders

Unlocking Shareholder Value

In 2021, the Board of Directors and Executive Officers led the successful Spin-aff of Technip Energies and the emergence
ol TechnipFMC as a leading technology provider to the Lraditional and new energy industries. delivering fully integrated
projects, products, and services

since then, woe have continued our transformation and taken mcaningful actions that led to shareholder value crealion

Concluded the sale of our
romaining 49.9% ownership
stake in Technip Energices,
generaling tolal proceeds
of $1.2 billion since the
completion of the Spin-off,

Delisted from the Euranext : H
Paris in February 2022, StratEglc actions that

reducing complexity and costs ——  Jed to shareholder ——  Announced our intent
while aligning revised business Lo nitiate a dividend

nrofile with more appropriate value creatlon beginning in the second
COMpany peer set half of 2023.
In July 2022, we imtigted a Reduced net debt by
$400 million share tbuyback %1.5 bitfion to $309.5 mitlion
pragram. repurchasing since March 31, 2021,
$100 miliion in 2022 achieving our target of
$500 mihon.
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We Significantly Outperformed our Peers in 2022

Driven by the value creation from these and other strategic aclions, we significantly outperformed our peer group M
2022 as evidenced by the performance ot our stock, our relative total sharcholder return ("TSR™) and relative degrec of
alignment for 2022,

our stock increased x1.06 times in 2022 and We Significantly
Performed Over our Peers and Major Intdexes

W
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We Delivered Incremental Value Creation Over our Peers

106%

We delivered ~$1.4 billion

of incremental value creation
to shareholders in 2022
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Shareholder Engagement and Response to 2021 Remuneration Report Vote

At our 2022 Annual General Mecting. 56.2% of voties cast approved our 2021 Remuneration Report with 43 8% vates cast
VOLINE against the report (percentages subject Lo rounding). This vote outcome prompted us 10 engage wilh shareholders
anc proxy advisory firms to connect and specitically Lnderstand the reasons behind the voting resulis.

Our shareholder engagerment plan was actioned in three ways:

» Undertook a shareholder perception study. During August and September 2022, we engaged a hignly regarded
SIrategic communicattons fAirm to carry oul & perception study wilh shareholders 1o gain anonymaous insight and
fecdback on topics such as our business strategy, capital allocation, management performance and corporate
governance topics. including our executive compensation programs.

» Held face-to-face meetings with shareholders. During Deccmber 2022, our Chair and CEQ and SVPR. Iavestor Relations
and Carporate Deveiopment traveled to meet in person wilh instututional shareholders representing 25% of our
Ordinary Shares outslanding. These meetings followed our perception study and allowed for a more robust discussion
of several topics raised by our shareholders.

» Annual shareholder engagement sessjons. |n addition o direct engagement wilh portfolio management [oams, we
held sharcholder engagement sessions. as part of our regular annual practice, but also (o get feedback and address
concerns following the low Remuncration Report vate for our 2021 compensatior program, We heard directly
[rom them on various elements of our corporate governance, incuding exccutive compensation and our goals and
achievements in addressing environmental and social issues/loplcs. In these sessions we offered the participation of
our Lead Independent Director and Chair of Compensation and Talent Commitiee as requested by shareholders,

What We Heard From Shareholders

During 2021 2022 engagement, our shareholders recommended changes Lo our long term incentive ("LT1") plan that
further aligned our compensation practices with their interests. These changes included. (1) the reintroduction of return
on invested capital ("ROICT) as a performance measure inour LTI plan; and (2} increased rigor of the relative TSR payout
scale in our LTI plan. These changes were made in our plan for the 2022 plan year, and our shareholders favorably
acknowlcdged these changes in our 2022 2023 engagement

Additionally, sharcholders indicated concerns on the remaoval of performance conditions in cutstanding 2019 and 2020
performance share unit awarcds The Spin-off in 2021 resulted in the emergence of TechninFMC as a3 leading technology
provider Lo the traditional and new cnergy industries with 3 compelling and distingt investment profile. Fo lowing the
SpiN-off, the performance conditions were removed (o pay out at target on the vesting date. since it was no longer
possible to measure 2019-2021 and 2020-2022 performance against the set goals. We heard from our shareholders
that they did not support this action, even with the rationale we provided We accopt this feedback and do not intend 1o
remove performance conditions for cur performance-based awards in the future,

What We Did Based on Shareholder Feedback
Outhired below s a summary of our sharcholder engagement. shareholge” feedback, and the actions we took o acdress
them;
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Shareholder engagement team

Chair and CFO « SVP, investor Relations and Corporate Development « EVP Chief | egal Officer ana Secretary
« FMP, Peopie and Culture « Ol tieinbers of seniar leadership, as applicable.

l
We contacted

Sharefholders
representing 55%
of our outsianding
shares.

We met with

Shareholders
representing 49%
of our outstanding
shares.

We discussed
» Company overview.

» Actions taken in 2022 to increase
shareholder value.

» Execulve compensation
philosophy, results of say on-
nay, and actions taken to date (o
acldress shareholder feedback.

» Reguested additional fecdback
on Executive Compensalion.

» Corporate governance and Board
feadership.

» ESG governance and £50
objectives aligned to our short-
werm incentive program.

i

What we heard from
shareholders

Add return-based component to
Performance Share Unit (“PSU") awards

Increase rigor of relative TSR

Expanded disclosure on short-term
incentive payouts alighed to ESG
Scorecard objectives

Continue to have a strong link between
compensation and performance

Maintain performance conditions for LTI
awards

.
What we did

We reintroduced return on invested
capital ("ROIC") as a2 measure weighted at
50% of the total PSU award

We revised the relative TSR component
of PSUs to pay at targel when achieving
a 50t peccentile position versus

our Relative TSR Peer Group Payout
continues to be capped at 100% in the
case of negative absolute TSR

. We expanded disclosures on progress

toward our ESG Scorecard objectives

- that link to the 2022 payout of the ESG
~ component of our annual short-term

mcentive.

90% of the Chair and CEOQ's compensation
and 79% at compensat'on for other NEOs
was at-risl and based on porformance.

J0% of our long term incentive 1s
performance hased. which s higher
welghting than rarket prevalence and
QU compensation peers,

f We do not intend to remove or thange
: performance conditions for future LTI

awards. The removal of performance

" conditions for the 2015 and 2020
performance awards was a one-time
. event related to a significant structural

change that unlocked shareholder

- value and made it difficult to measure
. performance under gutstanding awards
(ie.. the spin-off of Technip Energies).

Shareholder engagement and the outcome of our annual say-on-pay vote will continue to inform our future

compensation decisions
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Remuneration Arrangements in 2022

Detalls of Mr. Pterdehirt’s rernuneration are provided in our Annual Report on Remuneration and summarized in the
scCuon betow. The Commitiee reviewed and approved Mr. Plerdehirt's remuaneration and all payments were in [ine with
our shareholder approved Remuneraton Policy.

Proposed Remuneration Arrangements in 2023

The current Directors’ Remuneration Policy was approved by shareholders at the 2021 Annual General Mectung and will
remain in place for a period of up to three years

The Committce has reviewed the continued appropriateness of the current arrangements Recognizing that the current
Poiicy was intentionally designed with operational fiexhility, and aligned with North American market practices, as
well as U K /European market practices, and taking into account the current glohal and industry chalienges, as well as
the Spin of f of Technip Energies. lhe Committee has concluded that the Policy remains appropnate and as result is not
proposing any substantive changes.

We look forward to hearing your views an our director compensation arrangements, and your continued support at the
2023 Annual General Meeting.

Yours sincerely.

John O'Leary
Director and Compensation and Talent Committee Chair

March 17, 2023
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Annual Report on Remuneration:
At-a-Clance - 2022 Highlights

2022 Performance Impact on Compensation
The Lable below autlines the clements of our compensation program that arc direclly tied to Company performance.

BPI Measure

% Weighting 2022 Target

Definition

Why it matters

Adjusted EBITDA
as a Percentage
of Revenue %

} 10.1% }

Free Cash Flow

%175 million >

Adjusted earnings

before interest, taxes,
depreciation, and
amortization, calculated as
a percentage of revenue

Cash provided by
operating activities, less
capital expenditures

4

Reflecis our performance in
leveraging cost efficiencies, and
driving profitability improvement,
which help create a sustainable
business

Measures our ability to generate
cash as an indicator of the
financial health and liguidity of
the Company

ESGC
Performance Year 2
. Directly links cur compensation
?omgarr&;ss Performance reiative orogra?'/n to our ESG cc?mmitments
ow to the TechnipFMC ESG R I
three- scorecard and ohjectives, including our
vear ESG 2021-2023 ESG Scorecard
abjectives
Flease refer to the Ausiness Rov cw sect’on of this UK Asnlal Repor: for a reconc hation ra the most dircetly comparable CAAR measures.

Qur pay-for-performance program aims to motivate our Chair and CEO to achieve and exceed both our short-term and
long term goals and objectives by including an appropriale mix of long-term equity compensation and annual cash
incentive compensation. As intended by our pragrarm, our Chair and CCO compensation was directly impacted by our

performance.
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2022 Performance Impact on Annual Cash Incentive

The annual cash incantive comprises 13% of 2022 total target atrisk compensation for our Chair and CEQ. Our Chair and
CLO achieved a payout of 125% of target for the annual cash incentive, based on the following.

» The total payout for the husiness performance ndicators (which make up 75% of the annual cash incentive plan) was
108% based on lhe folowing:

¥ Performance for Adjusted EBITDA as a Percentage of Revenue was calculated 10 be 94%.
¥ Performance on Free Cash Flow Conversion measures was Calculated to be 1171%
¥ 2022 performance towards our 2021 2023 ESG objeclives was confirmed at 120%.

» The payout for the individual annual perfarmance indicator (which makes up 25% of the annual incentive plan) was 174%

Overview of our Compensation Practices

Our compensation praclices are designed to align with shareholder inleresis and incorporate strong governance practices
thal support the guiding principles of our cxecutive director compensation pragram, which include the following:

» Attract talented individuals by providing market compeutive {evels of compensation

» Align o cur pay-for performance philosophy

» Link the interests of our Chair and CEO with the interests of the Company and sharcholders
» Ahgn our Chair and CFO's interesls with cur lang-term financiai and stralegic objectives

» Maintain flexinility to belter respond to the cyclical energy industry

¥ Encaurage prudent risk-taking by aor Chair and CEG
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What We Do:

» Pay for performance by aligning performance
measures with our strategy and shareholder
interests

» Majority of Chair and CEG compensation
is performance-based, “at-risk” long-term
compensation

» Maintain a clawback policy in the event of
malfeasance or fraud

» Require robust executive and non-executive director
share ownership requirements

» Engage an independent, external compensation
cansultant

» Benchmark compensation against relevant globat
and industry peer groups

» Cap PSU payout at target when relative TSR exceeds
peers TSR, but absolute TSR is negative
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What We Don't Do

» NoO single-trigger vesting upon a change-in-control
» No guaranteed bonuses

» No uncapped incentives

P NG tax gross-ups on any severance payments

» No excessive porguisites, benefiis, or pension
payments

» No discounting. reloading, or repricing of stock
options

» No hedging and pledging of Company securities
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Annual Report on Remuneration:;
Report for the Year Ended December 31, 2022

The Compensation and Talent Committec presents the Annual Repart an Remuneration and the slatement of the Chair
of the Compensatian and Talent Commutlee, which will be submitted to shareholders as an advisory vote al the 2023

Annual Cencral Meeting. Some of the information contained in the Annual Report on Remuneration is subject 1o audil.
Where the information 1s subject 10 audil, the information 15 identified in the refevant heading

As intended by our pay -for-per formance program. and as outlined in the scctions below, our 2022 campensation for our
Chair and CED was directly impacted by our performrance against key financial, operatinnal, ane individual metrics,

Below is an illustration of the Chair and CEQ's remuneration.

Chair and CEO

Base
Salary
10%

Annual
Incentive

W rixed 10%
BE asrisk 50%
il Cosh 23%
| Equity 77%
B short-toerm Performance 13%
# LongTerm Performance 77%
11 RSUS ore gl gdod i vanabile pay ocas s o del vercd viloo i fissed on sharc pe oo 2t visting
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Executive Director’s Single Figure Table (Audited Information)

The below lable sets farth the single figure of remuneration for the Chair and CEO for the periods ended December 31,
2022 and 2021,

A oroportion of the annual incentive and long term incontive awards (the variable and at-risk element). 77% is subjecl 1o
share price appreciation During 2022, we did not exercise the use of discretion as a result of sharc price apprecigtion or
depreciatian.

Annual Long-Term | Pension

Taxable Total Fixed Total Variable

Year | Salary®™ Benefits® Incentive Incentive | Related Remuneration | Remuneration
Awards® Awards® | Benefits®

Chair and €CEO: Douglas J. Pferdehirt
2022 $1,236000 %$60811 $4987404  %- $209,382 $1,506,193 $4987404 $6,493597

2021 $1,236000 $68077  $773878% $10744161 $305,339 $1.609416 $18.482,950 $20092,366

11, Salary provides a rxed level of markel wompetitive comparsat nr to our execu”ive direclor thal reflects mis majar responsib liies Base py is set
wih eference o market median of peer group. based on responsibilily, experience, incividual porformance. and contr:butions 1o the business
Salary for our Char and CEO 15 unchanged since March 1, 2018 with the cxcept'an of 2 33 % wemporary pay ~ecdcbion in 2023

12) e fawable benefis Tor 2022 Tor the Chalr asd RG inzlude o 100 personal use of Corpany aiomobile of 22309423 01) frangial glanming
sorvices of 19,360 () UK tax preparation fees af 31,238 43, (iv) company paid Iife imsurance feos of $578 45 (v club d .05 0f $5.378.19. (vi)
=pousaEl sravel of 926173, and (vil] taxable travel expenses of £1 544,

axchle benefrsor 2071 o0 [oe Char and CEOQ include a |, () persanal use of Caompory sutamobile of 19,037 (10 Hnancial pEnning services
of $18.000 (i) UK. tax preperation foes of $1,657, v) compary paid Ife "s.rance fees of 3578 (v club coes of $59.344, and (vi) security
survices of 23,441

(3 The amount cisclosed in the Anaual Incentres Awveards column for 2022 for the Chas and CEO reprosents the sem of annual ash incentive Dones
and timao-hased (non performance basedi RSUs awdrded in 2022 In 2022, the Chair and CEOQ's annual cash incentive was $27.07 7,407 calculated
HSINg @ lerpet bonus of 135% of selary, 3 BP rating of 108%, and an AP, rating of 174% The time based mon-performance hased) RSUs avarden
N 2022 were valuod a8t $2.003.5997 32 comprisng 30% of the Char and CED's fong torm egony inceative rarget valse of $9.700.000. consisting of
2859289 shares wvesting on March £, 2025
Tie amouat disclosed i the Annual Incent vo Awards calumi for 2021 for our Chair and CEO represents the s.nt of annual cash centive énd
s re-based mon porformance based) ReUs awarded m 2021 In 2021, ow Chal and CEC's annual cash incent’ve was 32,694 789 calculated
L5 ng a terget bonus of 135% of <alary, 2 BRI rating of 182%, anc an APs -ating of 1602 The time based moa-pecformance based) RSUs awarced
in 2021 were val.od af $2.9102.000, conprising 30% of the Chair anc CCO' lang-rorm cauity incentive target value of $9,700.000 cansistng of
364,661 shares and vesting on March 1. 2024 The Char anc CEO recoved 3 onc-t e [o9g term cguity gran: of $2.134.000 1 faur-yea Ciff
vesting RSUs, consisting of 267419 sha-os vesling on April 1. 2025

1£) The amount dist lesed in the Lang-torm Incentive Awar as colum tor 2021 for our Cha and CFO ropresents the value of performancc Based
RSUs that were Lonwee tod 1o tme baser RSUS 35 a result af the Spin-off e« meassrement of perfarmance agamst The sot gouls was nol possiple
following the Spin-oft The vel.e was calctated Lsing the rarget valde (100% 1 ¢ 1,784,707 shares) anc the stock price at the tirree of the
COWRESIOT (58 091,

Dividend cauvalents of $350.881 attributable 1o the vested shares have been included in thoe table above for 2021
Thote we: e no perrormance-based RSUs with & conclucmg performance periug in 2022

5] The amount d'sc osed 17 Lhe Por<ion-Related 2enehts coumr represents the valug of Company cortqibotions tothe LS 401(K) and non qualmed

delined cortrihuiion 2lans.

Executive Director Remuneration Received in Respect of 2022 (Audited Information)

One of the Compensation and Talent Committee’s primary goals in establishing our executive director compensation
philosophy and designing aur compensation program is 1o ensure that compensation incentivizes an executive director to
achieve key stralegic goas, deliver strong aperational and sustainable financial performance, end deliver long-ferm value
for our shareholders. With this as a guiding principle, the Compensation and Talent Committec adopted a program that
link= a significant percentage of an executive director's campensation to key performance objectives that, if achieved,
would result in the creation of shareholder value over both the short- and long term,
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Base salary

Basc salary is set with reference to a camnpelitive range around the size-adjusted market median data, re‘lecting
factors such as individual performance, expericnce, and business conditions within the parameters of our Direclors’
Remuneration Policy.

The Campensation and Talent Commiltee reviews base salary for the Chalr and CEQ on an annual basis, and determines
and approves any changes, with inpul from the Compensation and Talent Committee's independent compensation
consultant

Pension Related Benefits

Rotirement benefits for 2022 have been calculated n ling with the UK, reporting regulations. The Chair and CEO docs not
have enzitlement to a Defined Benefit pensian plan. Delails of the aggregate nenefits accrued in the U.S. Qualificd Saviigs
Plan (401k) and the US, Non-Qualified Savings Pian by the Chair and CFO are shawn belowy

The vaie of the benchts under the schemes Is calculated hased on the Company's cantributions which are bascd on a
percentage of employee salary. Retirement contrinutians for the Chair and CEO refate 1o our ULS. Qualificd Savings Plan
{(401k) and U.S. Non-Qualified Savings Plan, which are bath defined caompensation ("DC") schemes.

Values relating to DC Scheme Balance Company Centributions Over Year? Normal Retirement
DC Schemes* at Year End! $'000 Age?
$'000
Chair and CEQ 5,493 209 N/A
1o Accrues halance at 2022 vear end - lhe US Qoatieed Savings Plar (4101 ard the J 5 hen Qualifed Savings Plan (wb 2nos o desned

cantribution schomo)

123 Company conlrizulions in 2077 e ce LA QuahTed Savirgs 2lan (407K and e U S Nar Qua'iied ssvrds Plan

(31 Benents Jndor the gualned plan can ~oowilhor: 3 lerminat an fro arrpery. anc beaefits under the LEs Nan Quslmed Savisgs =lar can
e withdrawn after s x months pos: termmatios thorefore ctirerent age does nal apply

4 {-ar and CEQ s nat entitled 1o 1 Defred Boenef Sche ¢

Benefits

The Company also provides limited perquisites to the Chair and CCQ. facliating the performance of their roles and

to ensure 8 competilive Wwtal compensation package The perquisites we provide to cur Chair and CEO may include
financial plannirg and persanal tax assistance, personal use of Company automobiles, cining club —emberships andg
country club memberships, car atlowances. executive physicals, and other minor expenses associated with thelr Dusiness
responsibilities. The value of perquisites deemed to be personal is Imputed as income to an executive director, and we do
not gross up for the taxes due on sLch imputed income. Additional allowances or benefits may be granted to our Chair
and CEO. if considered appropriate and reasonable.

Reflecting the safety concerns associated with their ra es, the Company provides a secur'ty program for our Chair and
CEQ. The Compensation and Talent Commitiee believes this is in the best interests of shareholders as the personal safety
and security of our executive director is critical to the stability of the Company. The security program was developed
hased on a risk assessment determined Lo be appropriate by our security team and an external consultant. We do not
consider the security measures provided to our Chair and £EO to be 5 persona benefit, but rather reascnanle and
necessary expenses for the bene®t of the Compary.
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Elements of 2022 Executive Director Compensation

Qur exccutive direclor compensalion program comprises of shart term and long term caomponents that link our Chair
and CLO'S pay Lo his pertormance and advancemcnt of TechnipFMC annual and long term performance and business
strategies i addition. the program also aligns the executive directos's interests with those of shareholders and

encaurages retention of a high performing executive director.
The table below summarizes these elements, along with their purpose and key characlernstucs. However, a more detailed
explanation 15 avaitablo in further sections.
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Key Characteristics

Base Salary To provide market ¥ Fixed cash compensation
COFnDeUtIV§ » Reflects major responsibilities of the Chair and CEQ's rale
compensation for the role
» Set with reference to market median of compensation peer group,
hased on responsibility, experience, and performance
Annual Cash To drive and reward the » Variabie cash compensation
Incentive achievement af Short’, » Target value based on role, set with reference to market median
term Company strategic
goals and individual ¥ Paid based on achievement of business performance targets (75%)
contribuiions and achievement of individual performance targets (25%)
» 2022 business performance targets were adjusted EBITDA as 2
Percentage of Revenue (25%), Free Cash Flow from Operations
(25%), ESG Scorecard measures (25%) and individual performance
measures (25%)
» Actual payout can range from 0% to 200% of target
Performance To drive and reward the » Payout linked to the achievement of TechnipFMC relative TSR (50%)
Share Units achievement of long-term and ROIC (50%) for the 2022 to 2024 performance period
(Psus) ;istl;:tsca;r.j a]fg gggres,’tz » Realized value based on payout based on performance and post-
& Lhair Ef . wit grant share price appreciation
shareholders interests
» Actual payout can range from 0% to 200% of target
Restricted Further align the Chair » Realized value based in part on post-grant share price appreciation
‘(3;23;)[']“'{5 aqdhiEO_S |tnteretstsf » 50% of after-tax RSUs must be retained for at ieast one year
wit £ MEress o following vesting
our shareholders by
incentivizing them to » Three-year ratable vesting with 1/3 vesting each year
increase share price,
while reinforcing the
retention impact of our
compensation program
Health and Ta facilitate the » Health and welfare benefits, the samc as benefits offered to ather
Welfare performance of the roie employees of the Company in the respective countries
se::_eﬁts, t and enst;re atrrtaalrket » Retirement savings offerec through participation in our U.S.
Be 'e;_':‘e“nd compet 'Vt? ota ) Qualified Savings Plan (401k) and non-qualified defined
en . S @ OMPENSation package contribution plans, similar to plans offered to other U.S. employees
Perquisites
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» Limited perquisites including financial planning, tax assistance,
use of company cars, club memberships, executive physicals, and
security services where necessary

» Limited participation in other programs dependent on geography
and tenure (non-U.S-based executive director)
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Compensation Peer Group

We compete with energy industry companies, as well as with other industries and professions. for execulive director
talent. In making decisions about target compensation levels, the Compensation and Talenl Committee reviews data rom
peer groln proxy statemants as well as gonoral industry and indusuy s0CCHEC market survieys,

In looking for potential peer companics. Lhe Compensation and Talent Commitiee evaluated companies with reasonably
similar business characteristics. which included:

» Applicable industry Focus - Prioritize public companics with energy or engineering and construction elements that
trade on major US. stock exchanges

» Relevant Size Range  Rovenue between 1/3 10 3x TechnipFMC's projected 2022 revenue, markel capitalization, and
assels

» Comparable Quantitative Characteristics Projected CBITOA margins less than 25%. non US revenue greater than
33% of total revenue, and total emplovees between 1/3 0 3x TechnipFMC's projected number of employees

» Comparable Business Characteristics - Similar margin profile, sales per full-time employee, and asset intensity

» Comparable Qualitative Characteristics - Prioritized companies that are logistically and technically complex, mature
stage businesscs. and business-to-business focused

Foliowing this evaluation, the Committee determined that the following companies cantinue to conslitute the peer group
for benchmarking cxeculive director cormnpensation decisians for 2022 and 2023,

Compensation Peer Group Constituents

AECOM Jacobs Engineering Group nc.
APA Corporation KBR, Int.

Baker Hoghes National Oilwell Varco, Inc.
ChampionX Corp. Oceaneering International
Chart Industries. Inc. Quanta Services, Inc.

Devon Energy Corporation SLB

Dover Corporation Transocean Ltd.

Fluor Corporation Valmont Industries
Halliburton Company weatherford international plc

Base Salary

We provide our Chair and CEQ with a market competitive base salary to campensate him for services performed during
the year. We set base salary by referencing market median totzal targel compensation. When sctting the Charr and CEO's
base salary, we consider factors such as individual performance, experience, and contributions Lo the business, while
staying within an appropriate range of the market median for the role.

The Compensation and Talent Commitice reviews base salary for the Chair and CEO on an annual basis. For the CEC.
the Compensation and Talent Committee determines and approves any changes. with input from the Compensatian and
Talent Cammitiee's independent compensatian consultant.
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Chair and CEQ Base Salary Base Salary Change %

{2021) (2022)

Douglas J. Pferdehirt $1.236,000 $1.236,000 0%

Annual Cash Incentive (Audited Information)

2022 Annual Cash Incentive Target

We provide our Chair and CCO with an annual cash incentive to drive and reward the achicvement of short torm
Company strategic goals and indivicual contributions. Our Chair and CEQ has an annual cash incenlive target. set as a
percentage of base salary and can earn 0% to 200% of ther annual cash incentive targel, depending on Company and
inclividua! performance.

The Campensation and Talenl Commitiec reviews and aoproves larget annual cash incentive percentages for our Chair
and CEC annually. based on a review of marker median total compensation dala for our peers. The targets are set at
appropriate levels to incentivize the achievement of short-term financial, €85G gaoals for the Company, as well as individual
goals. The annual cash incentive also ensures that we provide market-competitive levels of total compensation.

The (ollowing were the 2021 and 2022 annual cash incentive targets for our Chaw and CEO:

Douglas 4. Pferdehirt 135% 135% o%

Annual Cash Incentive Perfarmance Indicators
75% of the annual cash incentive is based on business performance indicators ('BP1Y), and 25% of the plan is based on
individual annual performance indicators ("API").

SO oswam .
! Assessment of individual performance based , |

75% BP1
Assessment of overall Company performance

A ) -on:-gualitative factars reflected in the executive
based on business performance indicators i

director's annual performance objectivés .

The payout under Doth the BPI and AP components may range from 0% ta 200% of target depending on performance.

BP! Component - 75% of Annual Cash Incentive

The BPI components are intendea o drive the achievement of key financials and ESC objectives. Bach compenent is
assessed independenty from the ather components and has a maximum posstble payout of 200% of target Furthermaore.
if performance with respect 1g any B8Pt fails 1o meet the threshold tevel the oayaut is 0%

Target Setting for BP1 Measures

Performance targers related 1o our arnuzl cash incentive are sel at “sireich” 1argels (hatl are considered difficult a~d
challenging but achievabie with superior execution based on our lIong range plans. Given the cyclical nature of our
industry sector. as well as the variahility in some of our metncs caused Dy the Iife cycle progression of a fow very
iarge projects, our targets can vary in absolute terms when compared to prior year targets but are set to ensure that
achievement will require the same or improved exccution e achicve the t1argets

106  TechmipFMC



U.K. Annual Report and Accounts

In settirg perfarmance gaals, the Compensation and Talent Cammitice cansiders the Company’'s annual financial plans,
slrategic mitiatives, and projections, which are impacted by the following factors;

» The overall business climate and the rvelical natrire oof ouy bysinogg
» Undlerlying market conditions for our products and services

P Volatilty in commodity prices

» Qur competitors' perfaormance

» Anticipated changes in customer aclivity

» Our prior year perfarmance

These inputs inform discussions regarding both the targets and the ranges around Lthe target to ensure the goals are
sufficiently difficu t without incentivizing inappropriate risk taking.

2022 Measures and Resuits
The 2022 BPI measures for the annual cash incentive are autlined below:

BPI Measure

% Weighting 2022 Target! Definition Why it matters

Adjusted EBITDA
as a Percentage

of Revenue % Adjusted earnings Reflects our performance in
before interest, taxes, leveraging cost efficiencies, and
101% depreciation, and > driving profitability improvement,

amartization, calculated as which help create & sustainabie
a percentage of revenue business

Free Cash Flow
. ) Measures ility to gener,
Cash provided by “a qur ?b‘ vios ate
£175 mill fing activities. less cash as an indicator of the
mikion OREraurng actviues, financial health and liquidity of
capital expenditures
the Company

ESG

Year 2

Perfarmance . . .
Progress Performance relative Directly links our compensation
toward ; program to our ESG commitments
three- to the TechnipFMC ESG N _ .

S d and pbjectives, including our

year ESG coretar 2021-2023 ESG Scorecard
objectives

107 TechnipFMC



U.K. Annual Report and Accounts

The 2022 results versus target for Adjusted EBITDA as a Percentage of Revenue and Free Cash Flow are outlined below,

2022 Coalst 2022 Performance?
2022 BPI —— e
Measure Threshold Target Maximum
Performance Perfarmance Performance Performanca % Payout %
Agdjusted EBITDA
Perce

as a Percentage B.6% 10.1% 11.6% 10.0% QA%
of Revenue %
25% Weighting
Free Cash Flow . . . !

ree Cash F 0 mitlion $175 million $350 million $1%4 million 111%

25% Weighting

Vhinancd worgets and acteal m rformia e ased 00 Adjustoa EBITDA ¢ NN T ng i
res rLLTUr g Cosls, In ; TS, TOre, T Gx ounpacl, as v ather stems cop-ifie
355 . D evoe:s h\/ npo m INEg ACSiv IJL s o5 capils | oxnen

1S D, ium A e Moy
e LC-C ate Form 10 Kafings

Fres cash Low s defn res iy cn.tuw ann’ adisslen EBITCA, ooreler o
the Zusiness Reve tion of fh\ UK Annual Report 1ar 4 ooond mf-:[\m 0 hL TiosT directly compirabic CAARP measwes Far the calculation of
oo cash oy, poaso retes 2o tre Business Rov ow i[(l\'m Stib e capsnl dated cranant statemonts ~f it J I Anruz] Reoort jor A reconclialion

to the most cirectly tumn.-rah\ﬁ CAND measures
2] Payout 1o porinrmance hat
poroentase for BP. s rounce:

men tre threshoad, @ ool and imym cayolls are interpotatod on g straght bne hsas The final weigheed payoul
1 the nPdrest whole rD cont for calculanng the g al C3sh mcent ve payvodT

in accordance with established puidelines, the goals are adjusted far the cumulative effect of changes in accounting
princiales, significant acguisitions and divestitures, and foreign excharge movemenis. These changes are intended o
ensure that performance is measured on a hke-for like hasis relative ta the goals that were sct.

2022 Results for the 2021-2023 ESG Scorecard

Ta align aur executives’ incentives with our ESG commitments, we link our Scacecard perfarmance 1O our executive
compensation program. This complements the extensive efforts that inform our approach o ESG matters o drive
behaviors and create outcomes that make a positive impact on the planct. people, and communities in which we operate.

Determination of Payout for 2022

The Compersatiaon and Talent Committes took a comprehensive approach (o refieci on the progress made in 2022
towards the achievernent of the 2021 2023 ESG Scorecard abjeclives and focused on averal results, behaviors and
measurable acuans that showed advancement in areas of ESGC that are impartant to the Company. in assessing the
determination of the payout related 1o this component:

» In making its assessment, the Cammttee also received input from the £SG Committee and the Audit Commitiee. Both
the FSG and Audit Cammitiees have responsibl ity for assessmert of specified obiecives on the Scorecard, and the
ESG Committee has ressonsibility for the certificaton of the Scorecard resuits.

» Tne Committee recognized that. as of Year 2. the majority of objectives were either in iine or above target, with a fewy
requiring acceleraled efforts in 2023 0 achieve Year 3 targels.

» The Committee recognized the considerable efforts made by the Company to advance €50 initiatives and move
forward towards inherent and sustainable behavior in all the ESG piliars.

» Furlhiermore, the Commitles recogmzed the sign ficant progress 1o raise awarenass af 1ow individual cmployee
actions contribute to the achievernent of goals and the embedment of these efforts into the Company's culiure as
demonstrated Dy the progress ahove expectalons made in Scorecacd largets such as community valunteering, STEM
volunteering. completion of inclusive leadership curricuivm and SIFP programs among others.
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Based upon this comprehensive and holistic assessment. the Compensation and Talent Commitice recommended a
payout of 120% for the 2021 2023 £5G Scorccard companent of the 2022 Annual Cash Incontive. A summary of Year 2
(2021 and 2022 combined) results apainst 2021-2023 targets s provided below.

Environmental
Social

E S G Governance
Environmental

Reduce our clients’ carbon footprint (kt CO, eq.)’

THAR bl A G b SN0 e A Iy

oS

Water censumption®

Teargesl 10 ¢
G Actual 8%

Recycled and reused waste?

&

L36
scoree s
RSN

Tanfet 337

Actual 18%

Tengel D3
Actual 1%

Year 2 results against 2021-2023 targets

Social

Fair representation
®CR

Taract 45
Actual 43%

Female graduate
recautinent’

-~
43
- Awareness and culture’
(% o
I

Community?
Volunteering Inmativas.

Terger OO0

Actual 0%

Taene B0U

5
Astual 574 g

1%

. Nationaliyirace* g
Ta et 225
Actual 25%

Inchusive leadership trainiag

Governance
Leadership in HSE!

Underrepresentad poplations
w sefiof managernent”

Geneler
21%

Ta ot SiF Fresention Projects

Actual 21%

FEIN

Tagget 400
Actual 50

Human rights due diligence?

»|

Ethics and compliance?

Annuai trankng for all

Audeiz o highask
suppherst

75%

Tars!

00
Actual 75%

STEM IRltiatives

T managernal levels
Tl tisl
Actual 119 Taicer 207

Actual 100%

{1 Methic shows aecinst target and 15 cunelative

{20 MetC shows agalast target and 15 annul

For further information on the results of the second year of our 2021-2023 Scorecard. please see the section entitled
“Fnuironmental, Socicl, and Governanee "

API Component - 25% of Annual Cash Incentive
Each February. the individual performance goals are established for the Chair and CEQ.

These ohjecuves are sct at “stretch” levels (i.e., ohjectives that are difficult and challenging hut should he acnievable

with superior execution) and are set using a rigorous evaluation process. If our Chair and CEQ failed to achicve any of his
objectives, the APl multiple would likely be 0%, absent any mitigating faclors. If the Chair and CEQ met some, but not all
of the objectives, the AP multiple would fail between the range of 0% to 200%. depending upon the number of chjectives
accomplished. their relative importance and difficulty as determined by the Compensation and Talent Committee, and
any factors that may have prevented achievement of certain objeclives,

For 2022 the Chair and CED received an AP rating of 174%.

In determining the 2022 API rating for our Chair and CEO, the Compensation and Talent Committee took into account

a comprehensive view of his 2022 performance and contributions, including excecding expoctations on many of his
2022 key annual obiectives as well as the significant growth in shareholder value created during 2022 as a result of koy
strategic actions taken since the Spin-off.

The objectives established and their achievements against those goals as well as the assessment as determined by the
Commiltee were as follows:
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9

4

Dpuglas J. Pferdehirt
Chair and CED

Objective

Strategy and Growth:
» Advance technology
» Achieve ESG Scorecard objectives

» Address key business challenges

Execute on Key Business Deliverables:
» Deliver key financial commitments

¥ Strengthen market position and grow
our business

¥ Secure key alliances and contracts

Persanal / Board Development

» Participate in Boards and
Committees that align with our
business and diversity objectives

» Recruit Board talent to promote
interest of shareholders and success
of TechnipFMC

110 TJechnipFMC

Assessment

» Advanced qualification of key technology and Above expectations

multi-year supply agreement with customer,

» Addressed supply chain challenges by
leveraging CEO-level relationships resutiing in
the avoidance of material project disruptions,
and mitigation of inflationary pressures.

» Drove company-wide £5G Scarecard
objectives resulting in solid progress towards
achievement of three-year ohjectives.

See "2022 results for the 2021-2023 ESG
Scorecard” sectjon.

» Delivered on company financial strategy post
Spin-aff, including selling down remaining
sharehoiding in Technip Energies, reducing
debt structure and authorizing a8 $400 million
share repurchase program.

» Delivered abgve target inbound, revenue and Above expectations
EBITDA for Subsea business.

» Grew Surface business in North America and
in the Middle East. Passed key audit in Saudi
Arabia mandfacturing facility and increased
number of E-Mission™ instaliations in North
America.

» Secured key licenses for offshore floating wind
ang tidal energy to continue o drive growth in
the New Energy business.

» Recruited and nominated new non-executive Met expectations
director to TechnipfMC's Board of Directors.

» Nominated to American Petroleum industry
{API) Executive Committee.

» Assumed global respansibility with Advancing
Women Executives (AWE).

Continued overleaf »
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Douglas J. Pferdehirt
Chair ang CEO

Objective

Assessmént

Organizational Readiness

» Ensure succession planning in place /
incorporate diversity

» Execute organizational effectiveness
to better support our customers and
grow our business

Promote Foundational Beliefs

» Integrity - Complete regulatory
gbligaticns in Brazil and US.

» Sustainabitity - Achieve metrics;
equity, community engagement and
environment

» QHSE - Fully implement and expand
Pulse (MSES) and Impact Quality
(Guality) transformation programs

» Continued succession planning actions to Above expectations
increase diversity of key leadership within the
Qrganizaton.

» Simplified Surface organization to improve
efficiency, manage cost and meet customer
needs.

» Centralized engineering function, implemented
OneEngineering arganization, increasing
efficiency, and reducing cost and lead times
for customers.

» Completed regulatory obligations in Brazil and Below expectations
us.

» Actively contributed to advancernent in gender
and racial diversity through AWE and CEQ
Action for Racial Equity Advisory Boards.

» Actively led TechnipFMC as a top contributor
to both United Way and American Heart
Association.

» Promoted human rights through active
industry leadership.

» Appointed leader of industrialization and
Quality funciion to lead the simplification,
standardization, and industrialization of the
organization.

» On track to exceed 2023 SIFP (Serious Injury
and Fatality Prevention) target.

» One fatality In 2022, did not achieve zero
fatality target.

Overall Rating for Mr. Pferdehirt 174%
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Determination of 2022 Annual Cash Incentive Payout for the Chair and CEQ
The Chair and CEQ's 2022 annuai cash incentive payoul was calculated o bo $2.077407 basced on the following table:

BPI Rating API Rating Overali Actual

Target Bonus (75% (25% Weighted Bonus (% of Actual
Chair and CEO {% of Salary) Weight) Weight) Rating salary) Bonus (%)

Douglas J, Pferdehirt 135% 108% 174% 125% 168% $2.077407

Long-Term Equity incentives (Audited Information)

Long term equity incentive awards, granted in the form of TechnipFMC cquiry, represent the largest component of

the Chair and CLO's annual target compensation opportunity, grounded in our compensation philosophy of paving for
performance and algning our Chair and CEQ's inlerests with thase of our shareholdors. Awards are made in the form af
two complementary vehicles, PSU awards and RSU awards, providing a balanced focus on performance, sustainable long-
term value creation, and retention.

Long-Term Equity Mix

Awards vest at the end of three -
years subiect to continued
employment, with 50% af

after-tax RsUs held for at least

one year fallowing vesting.

Awards vests based on relative
TSR and ROIC performance
measured over three years.,

The Compensation and Talent Committee revicws and approves equity awards for our Chair and CEO on an annual hasis.
The awards are based an market competitiveness on total target compensation and aim to provide appropriate lovels of
retention and incemives for achieving the Cormpany's long-ierm goals,

For 2022, the Compensation and Talent Committee se! the target value of equity awards for aur Chair and CEO reference
Lo market median total compensation data.

Chair and CEO 2021 Long-Term Incentive Target Award 2022 Long-Term Incentive Target Award

Douglas J. Pferdehirt 5,700,000 9,700,000
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2022 Performance Stock Unit Awards (70% of Equity Award) -

Conditional Share Awards - (Audited Information)

The Compensation and Talent Committoe scts the perfonnance targets associated with PSU awards prior Lo the beginning
of each three year performance period. For awards in 2022, PSU awards comprised 70% of the total long term equity
award and payout will be based on rolalive TSR performance and ROIC for the three-year period of 2022-2024.

We believe thal these are mearmngful measures of our long-term perlormance and motivate our Cxecutive Directors o
achieve superior share price comparcd to our key competitors, thus aligning their intercsts wilh shareholder interests. We
further reinfarce this by requiring a minimum threshold of relative performance for payoul and by capping payout i the

case of negative TSR
PSU Measure | Weig Why It Matters

Relative TSR 50% of PSU Relative TSR: Cumulative Assesses our overall performance in the

award three-year increase in eyes of our shareholders and the broader
volume-weighted average stock market, relative to companies
price and dividends with which we compefe far customers
relative G peers and investors that are subject to similar

macroeconomic factors

ROIC 50% of PSU Three-year average net Assesses our profitabilily and how
award operating profit after tax effectively we use capital over the three-
divided by a three-year year period to genergte income.

average invested capital.

The relative TSR performance for our 2022 PSU awards will be measured against a group of ten companics {coffectively,
"Relative TSR Peer Group,” and cach a "T$R Peer”) that the Compensation and Talent Committee believes best reflects
the companies that we compete with for both investments and customers. The firancial and operational perlormance
of these companics is therefore most directly relevant o TechnipFMC. and we arc all subject 1o similar macroeconomic
factors.

2022 Relative TSR Pear Group

Baker Hughes Nabors Industries Ltd” Transocean Ltd.”

Champion X Corp.” National Oilwell Varco, Inc. Oceaneering International. Inc.
Core Laboratories NV SLB

Hatlliburton Campany Subsea 7 S.A.

*New peers for 2022

In comparison 1o our prior Relative TSR Peer Group. the following companies were removed due (o no longer being
comparahle peers due ta divestitures, business prafile, or not having a comparahle markel cap: The Weir Group PLC, Aker
Solulions ASA, Oil States Intl , Inc., Forum Technologies, Inc

The vesting date for the 2022 PSU awards 1s March & 2025, with a performance period of January 1, 2022 through
December 31, 2024,
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The Compensation and Talent Committee approved the following targets in relation to the 2022 PSU awards:
Relative TSR

The Relalive TSR payout scale for the 2022-2024 PSU award s outiinod belona:

Payout
Performance Achievement Relative TSR Performance (% of earned I"SE’:US)
Below Threshald Below 25th percentite o%
Threshold 25th percentile 50%
Target 50th percentite 100%
Maximum or above 75th percentilc ar greater 200%

L respect of the 1SR clemen: will ho cappen o farget
clsiderhifod aboy o ooyedt nercentage wnl he terpalied on

ROIC

The 2022-2024 ROIC target was calculated based on a Lhrec-year average net operating profit after tax divided by a
three-year average invested capital. This wili measure our profitahility and how effectively the Company uscs capitai
aver the three year performance pericd to generate financial returns, ROIC targets align with the Company’s long-term
plan at the time it was approved

The results for the ROIC three-year period of 20222024 will be disclosed at the end of the performance period.

PSU Grant Detail

Number of PSUs/ conditional share awards awarded 948,120 861,675
Share Price on Grant Date $7.98 $7.88
Fair Value on the date of award® $£7,565,9398 $6,789,999
Fair Value of award as a % salary &612% 545%
Face Value on the date of award st maximum performance’ $15,131,995 $13.5759998
Face Value of award at maximum performance as a % salary 1224% 1099%

codal toohe clas ag pr o 3 the Yok Stock Fackanst on it

rork L0tk Exciranzc o th

e uf grant Ap Lyl
wooof grant March B 2022

oobo oS g o Te 00 1he e

2022 Time-Based RSU Awards (30% of Equity Award) -
Conditional Share Awards (Audited Information)

Timne based RS awards further atign our Chair and CEO's interesis with the interests of our shareholders by incentivizing
them 1o increase share price, while reinforcing the retennion impact of cur Compensatlion program
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RSUs are suhject to three year ¢liff vesting terms, with no phased vesting, meaning our Chair and CEO must remain
employed through the vesting date of March 1, 2024, with exceptions only Tor retirement, dealh, and disabilivy. Once
vestod, our Chair and CEO receives ownership and the vating rights of the underlying Ordinary Shares.

The numbcer of RSUs granted to our Chair and CFQ was determined by dividing the target value set for our Chair and CFFO
by the closing price of the Company's Ordinary Shares on the NYSE on the granl dale.

On vesting, 50% of the afler-lax number of RSUs must be held for a period of at least one year (0 incentivize our Chair and
CED 1o retain the shares and increasc share price, further aligning our Chair and CEO's interests with our shareholders.

RSU Grant Detail

Number of RSUs/ conditional share awards 632072 369,289
Share Price on Grant Date $7.98 $7.88
Face Value on the date of award’ $5.043,990 $2.90%,397
Award as a % salary A408% 235%

(1) Calculated using the grant price, equal to the closing price on the New York Stack Exch-ange o0 the cate of graot Apnl 1, 2021 Includes RSUs for
bath 2071 a17uwal grznt and addinional cne-time grant
21 Lalculated using she grant prce, egual to the closing proe an the New York Stock Exchange on the dete of grant, Masch 8 2022

Statement of Directors’ Shareholding
and Share Interests

Share Ownership and Retention Requirements (Audited Information)

The Campensation and Talenl Committee oversees the Company's directors’ share ownershin and retention palicy 1o
ensurc a continuing alignment of director and sharcholder interests.

Nane of the Directors excrcised slock options in 2022,

Share Ownership Requirement

Our Chair and CEQ is required to awn shares in an amount equal ta six times his base salary. Qualifying shares include
ordinary shares, time-based RSU awards, and performance-based R5Us where the perfarmance period is final and
approved. Unexercised stack opiions, performance-hased RSUs where the performance period is not {inal, and shares
held in Corrpany retirement plans are not included in the owrership calculation. A~ executive director has five years to
satisfy an ownership multiple. pro-rated 20% each year, from the effective date of appointment.

Our Chair and CEQ met his pro-rated share ownership requirement as of December 31, 2022,

Share Retention Requirements

An executive director is required to retain, for a period of at least one vear after the vesting date, sharcs equivalent
1o at least one-half of the net after-tax number of shares depesited in his or her account for RSUs. The purpose of this
additional requirement is to impose a haolding period during which an executive directar must retain ownership of a
significant portion of vested equity compensation.
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We believe that the combination of the share ownership and share retention requirements rmore cosely aligns the interests
of an executive director with the long term interest of gur shareholdeors, We regularty evaluate and monitor comipliance
with our share ownershin and retention policy, and the Boacd will review compliance an at least an annual basis. All
executive dircclars met their pro rata ownership and retention reguirernents under the Company's policy in 2022,

Mo lable below sets farth the beneficial interests in the share capital of the Company held by our Chair and CEO and his
connected persons fofr the period ending December 31, 2022:

Number

of Shares Weighted

Owned Unvested Average
Share Number Qutright Vested but and RSUs EXercise Weighted
ownership of Shares (including | Unexercised | Unexercised Subjectto Price of Average
Requirements Required to Connected Stock Stock RSUs | Performance Vested Period to
(% of salary) Hold* Persons) Options Options | Time Based Conditions QOptions | Vest of RSUs
Chair and 600% 608,368 890547 970,547 0 2332011 1809795 $20.38 14.87

CEOD

110 Nuommacr ol Saares Rogutraed b le d s based an o2 share pric
Appamtment tomeet the full oencesk o requirements Unexer
poriarmance por.oc s eat f1nal sre not used tor eel ownership ragoireTor s,
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TSR Performance Graphs and Table for the Chair and CEO

The figure below indicates the Company's TSR performance against the Phitadelphia Oil Service Sectar ("OSX™) index,
Note that the QSX index is not used for plan payout. but provided as a reforence ponil Lo demonstrate 'SR performance

for the oil service industry as a whole during this period. The 05X index is an index of companies in the oil services
seclor and we consider it an appropriate benchmark for our performance.

TechnipFMC Five-year Performance vs. 0SX Index

N N - )
N\ ™
TN e

go T T T T T T
Jan 18 Jul 18 Jan 1§ Jut te Jdan 20 Jul 20 Jan 21 Jul 21 Jan 22 Jut 22 Jan 23

T 1 1

Techimip=W'C —— NI

Summary of Chair
and CEQ Pay?
Total Single Figure of
Single Fig $5,437,504 $7.861,135 $6,282074  $20.092,366 $6.493,
Remuneraticn
Annual Cash
Incentive Award Paid 65% 87% 50% 81%
as a % of Maximum
Long-Term tncentive
Award Paid as a % of 0% 25% 12.5% 50%
Maximum
113 For migee cetails on the caltulction or the Torat 5 agle Figure of Remunerar on, please see the paragrapb entiled Eoynhice Diregloc’s s
fulds” Dats shown s the data for Douweglas Pforeehiet
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Percentage Change in Remuneration of the Chair and CEO, non-executive directors
and employees

T-e following table shows the percentage change in base salacy, annual cash incentive, and benchils far our Chair and
CCO, non-exccutive directors, and for the average of ail amployeces of the Company it e U.S. was 43 tollows. The
Company considers that the remuneration of employens in the U.S. is an appropriate comparator against that of the Chair
and CCO. rather than of the whole Campany, on the basis that the Chair and CFC's remuneration tracks market practice
and the regulatory environment in the U.S. and UK /Curope. TechinipfMC plc has a imited number of employees. and
comparison versus this group would not provide meaningful information

— 2021 to 2022 2020 to 2021 2019 to 2020

Salary! Bonus Benefits? Sajary Bonus Benefits Salary Bonus Benefits
Dauglas J. . 3 f
0% -23% -28% 30% 62% 26% -20% -43% -9%
Pferdehirt
Average US
8 1.5% 39.0% 77% 125% 129% 27% 205% 111% -11.5%
Employee

Non-Executive Directors

Salary Bonus Benetits Salary Bonus Benefits Salary Bonus Benefits
Efiﬁ;:im 0% N/A -10D%  30% N/ -877%  20% N/A 230%
Claire S. Farley O% N/A 0% 30% N/A 0% 20% N/A N/A
Peter Melibye 0% N/A 100.0% 30% N/A -R9% -20% N/A 281%
John O'Leary 0% N/A -100% 30% N/A -88% 20% N/A 230%
Margaret @vrum 0% N/A 589.0% 30% N/A 0% N/A N/A N/A
Kay G. Priestly Q% N/A -83% 30% N/A -31% -20% N/A 230%
John Yearwoad 0% N/A -100% 30% N/A -85% -20% N/A N/A
Sophie Zurauivah 0% N/A -65% - - - - -
Pascal Colombani - - - - - - 2% N/A 230%
Marie-Ange Debon - - - - - - -17% N/A 230%
Didier Houssin - - - - . - -22% N/A 230%
Josept: Rinald: - - - - - - 20% N/A 36%
James M. Ringler - - - : - - -16% N/A 69%
Arnaud Caudoux - - - - - N/A N/A N/A
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CEO Pay Ratio Reporting

The table below sets out the ratio at median, 25th and 75th percentile of the total remuneration received by our Chair
and CEQ compared to thr total remuneration received By our UK cmployees - as well gs comparing (o base salary only.
Total remuneration reflects all remuneraton received by an individua!l in respect of the relevant yeoars, and includes
salary, benefits, pension benefits, and value received from incentive plans. We believe that the median pay ratio snown
in the table below Is representative of pay and progression policies of the Company in the UK,

Total Remuneration Base Salary Only
Financial P25 P50 P75 P25 P50 P75
year {Lower (Median) {Upper {Lower {Median) {Upper

Quartile) Quartile) Quartile) Quartile)
2022 C 1181 981 711 261 22:1 171
2021 C 335:1 2711 200:1 247 191 1671
2020 C 113:1 89:1 64:1 21:1 161 121
2018 C 1331 115:1 80:1 24:1 221 151

U.K. Employees

Financial

EO
25 P50 p7
eq
vear Base Total Total Base Total Base Tatal
Salary Remuneration Remuneration Salary Remuneration Salary Remuneration

2022 $1,236,000 $€,493,597 $46,891 $55.095 $56,712 66,304 $72,777 $91,836

The Company has decided to use Option C to select the P25, P50 and P75 employees. This aption was chosen since this
provided the most reliable and accurate data Lo be uscd for pay ratio reporting, based on our system capahifities. The
data used was as of December 31, 2022. We uscd a database that includes hase salary, benefits, pensions, and incentive
pians and selected the employees by comparing them on a full-time equivalent basis among 1,963 empltoyees. For cach
of the percentiles, we selected a sample of 20 employees around the percentiie, added avertime and shift allowance, and
used the median of that sample. Overtime and shift allowance has the highest impact in this quartile. Due 1o operational
constraints, we are not able o build 2 darabase including those exlra elements for ail employees, Thare has been no
deviation from the single figure meothodaology in ca'culating the total remuneratior for the three guartile employees,

and the methodotogy apptied is the same as 2019. The current median ratio is representative of the Company's pay
progression palicies at the Company. The 2021 median ratio was an anomaly due to the one Llime conversion of 28019
and 2020 outstanding equity awards Lhat was done because of the Spin off of Technip Energics.

Relative importance of Spend on Pay
The table below sels out data for 2021 and 2022.

Remuneration for All Global Employees $1,344,223,620 $1,396,560,000 3.75%

Distributions to Shareholders - - —%
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Remuneration of Non-Executive Directors (Audited Information)

The following tabic presents the fees paid to the Company’s current and farmer non-executive direclors for the year
endec 31 Decornber 2022, pursuant 1o our Direclors” Remuperation Policy, which was aporoved at our 2018 annuat
scneral meeting of shareholdors Qur current Chair and CEO, My, Pferdehirt, 1s not included in the table below as he was
an emplayee during 2022 and did not receive any additional compensation for his service as a director

Board of Director Members

Non-Executive Director 2022 (EOBL 2021 ($000s)

Eleazar de Carvalho Fitho 100 100 175 0C 2850 100 8 175 04 2834
Claire S, Farley 100 600 175 00 3350 100 54 175 gg 3290
Peter Melibye 100 175 175 05 2930 100 18 175 04 2934
John O'Leary 100 250 175 00 3000 100 17 175 04 2924
Margaret @vrum 100 10.0 175 680 2910 100 3 248 08 3569
Kay C. Priestly 100 30.0 175 04 3054 100 28 175 25 3055
John Yearwood 100 200 175 0.0 2950 100 15 175 03 2503
Sophie Zurguiyah 100 10.0 175 05 2855 75 5 175 14 2564

10 Includdos the amcuir of £
1 ead indope 1t DN o gy

ol ot gronts

oz g FOl AUICRSANCE AT cOM e T N eotings cnd Atmtonal fees nad o the Char ar pack Soard coprmince sna o the
I

o

I S792 000 788 on Al 1 2023 and March 8, 2032 respoctvely, the dlosng pace on the NYSE of the
o The ananel RS grant voats after o yvear of service DLLIS s oo Qr 1y share A date elegted
3 veers fram the grAnt datc or _pan mne - seps 17 Trem Do

RBuare prge 1o the vestng date of the - IO STk unirs,

U b serrled 20l are payable 17 O dinary Shascs opo the death o

Loy thonom-ox
worvee The
T th ey
i 4
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&0 ot

TrCigo st :
atrol of *he Comp

Gee ol aanLea Tora) amoun: = Baredd o9 Lehzatan by 1he o« D TR I A
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Director Share Ownership (Audited Information)

To further align the interests of non-cxecutive directors with the interests of the Company’s shareholders, cach non
exccutive director is subjecd to a share ownership reauirement nf five times the annual cash retainer. The lnllowing table
shows, as of 31 December 2022, the number of our Ordinary Shares owned by cach of our non-cxeculive dircclurs.

Non-Executive Director Share Number Number of Interest in Total number

ownership of shares shares owned shares of shares held

requirements required to outright?
hold

Eleazar de Carvalho Filho 500,000 41,017 94,601 22208 116,809
Claire S farley 500,000 41,017 124905 22,208 147113
Peter Mellbye 500,000 41,017 81,389 22,208 103,597
John O'leary 500,000 41017 83996 22,208 106,204
Margaret @vrum 500,000 16,407 31,067 22,208 53,275
Kay G. Prieslly 500,000 A1.017 79557 22,208 101,765
John Yearwood 500,000 24610 63939 22,208 86,147
Sopnie Zurquiyah 500,000 8,203 21929 22,208 44137

(0 Inclodes Ordinary Shares owmed by the individual and Qrdimary Shares subjoct to RSUs crod tod 10 indiviciuz] accounts of nun-oxcoubive direclons
ds patt of the annwal equity grant As of 21 Decembor 20272, the nambe of Ord sary Shares sub:ect 1o R3Us crodited to cach non executive
dircctor g5 port of the cnnual couty grant was 22,238 The anncal RSU grant vests after oae year of service but is settled in Q-dinacy Shares an
a dare elected by the non-execot ve director that s cither (av afror o perod of ene 1o ten yeers from the grant csle or () upon ther separation
from Board service RSUs granted poor to 2020 vosted atter one year of service and will be settled upon separaticn from Board servce
Droectay s have o power to voto or ¢ spose of shares snderky ng the RsUs gt thoy are distributed Until such dhstrboton, these £imector s have
AN LSCCLFOC Ciaim ars sl Js for such unins

All ol our Direclors mel their pro-rated share awnership requirements as of December 31, 2022,
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Application of the policy in 2023

Cornpensation for directors 15 recommended anmuatly Dy the Compensabion and Talernt Cornmittee willh the assistance of
Fredrick W. Cook & Co.. Inc. ("FW Cook™) and approved by the Board.

The Directors’ Remuneration will be implemented with effect from the 2023 Annual General Meeting (April 28, 2023) as
lollows:

Safary and Benefits
Chair and CEQ Base salary for 2023 15 $1,328 720,

Benefits and Pension
Mo changes are heing made

Annual Bonus

The bonus epportunity and operation far 2023 will be in line with the Direclors’ Remuneration Policy. The measures and
weightings for the year will be as fotlows:

BPI 75%
Adjusted EBITDA as a Percentage of Revenue 25%
Free Cash Flow Conuversion 25%
ESG Performance 25%
APy 25%
Tatal 100%

The 2023 BPI targets and min/max threshalds are commercially sensitive and will be disclosed in our 2023 UK Annual
Report
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2023 Long-Term Equity Incentive Plan
Our annual 2023 Long-Term Cauity grant {excluding any exceptional, one-Uime grants) 15 expected to be hased on the
measures outlined in the Lable below

Long-Term

70% of total long- Three-year chff

Performance
Stock Units term equity vesting
Restricted 30% of total long- Three Year Ratable

vesting with 1/3
vesting cach year.

Stock Units term equity

PSU award)

ROIC (50% of PSU
award)

Performance is
measured ouer a
three-yeor period and
subject to three-yvear
cliff vesting

N/A

Reiative TSR (50% of

Why It Matters

TSR assesses aur
overall performance
in the eyes of cur
shareholders and
the broader stock
market, relative to
companies with
which we compete
for customers and
investors that are
subject to similar
Macroeconomic
factors

ROIC measures our
profitability as well
as our effective

utilization of capital

Further align our Chair
and CEO's interests
with the interests of
our sharehclders by
incentivizing them to
increase share price,
while reinforcing the
retention impact of
our compensation
orogram

We believe that both RGIC and relative TSR closely align with value creation and is 8 meaningful measure of our long
term performance and motivates cur executives to generate returns and achieve superior share price compared to our
key compelitors. thus aligning their interests with shareholder interests. We further reinforce this by requiring a minimum

threshold of relative performance for payoul and by capping payout in the case of negative TSR.

The refative TSR performance for our 2023 PSU awards will be measured against a Relative TSR Peer Group that the
Compensation and Talent Committee believes best reflects the companies that we compete with for both investments
and cuslarners. For 2023 we intend {0 retain the same Relative TSR Peer Groun as 2022, The finandal and operational
performance of these companies are most directly relevant to TechnipFMC, and we are all subject to similar macro-

economic factors. The 2023 relative TSR peer group is outlined below:

123 TechnipFmr



UK, Annua! Report and Accounts

2023 Relative TSR Peer Group

Baker Hughes Nabors Industries Ltd. Transocean Lid.

Champion X Corp. National Qilwell Varco, Inc. Cceaneering Internationat, Inc.
Caore Laboratories NV. SLB

Halliburton Company Subsea 7 S.A.

Relative TSR Performance

The Relative TSR payout scale for the 2023 2025 PSU award s outlined bolow:

Payout
Performance Achievement Relative TSR Performance (% of earned P‘éUs)
Below Threshold Below 25ih percentjle 0%,
Threshold 2500 percentife 50%
Target 50th percentile 100%
Maximum ar abaove 75th percentile or greater 200%

Plote IF b

Compan chsobete TSR s nesdtive for the pesfarmrance oot
c QL QU7 R 2L T DOFTOTITANS R T Aar OOrnrTiaTi e 3 nieyerre gl e
A niraght line bhas s

LIhe pavoL i respolt of the TS mement well e cappes Al larger
woen e evcls aenl fird anoee, paynul oercenbgt il be meerpa’ated o

Return On Invested Capital

The 2023-2025 ROIC target was ca'culated based on a three-yvear average net operating profit after tax divided by 3
three-year average investad capitai. This will measure our profitability and how effectively the Company uses capital
over the three year performance period Lo generale finandial returns, ROIC targets align wilh the Company's long-terim
plan at the time it was approved.,

The results for the ROIC three-year peniod of 2023-2025 will be disclosed at the end of the performance period

Non-Executive Director fees

For the year ending December 31, 2022, our non execyuve dicector compensation program corsists of cash
consideration and restricted stack unit awards. The followsng table gescribes tne components of Our NoN-execurive
director compensation pragram.
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Compensation Element Compensation 2022 Compensation 2023

Annual Retainey

Annual Equity Grant

Annual Chair Fee

Annual Lead
Independent Director
Fee

Meeting Fee

Stock Ownership
Requirement

Cur Chair and CEQ is an employee and does not receive any additional compensation for his service as a director. Cach
non-executive director receives reimbursement for reasonable incidental expenses incurred in connection with the

$100,000 paid in cash

$175,000 in RSUs, vesting after
one year of service.

Non-executive directors can elect
the year in which they will take
receipt of the equity grants from
either (@) a period of one to ten
years from the grant date or {b)
upon their separation from Board
service. The elections are made
prior to the beginning of the grant
year and are irrevocable after
December 31 of the year prior to
grant.

$20.000 for Audit Committee

£15,000 for Compensation and
Talent Committee

310,000 for Environmenltal. Social,

and Covernance Commitiee

$50.000

%2.500 per commitiee meeting

Five times annual retainer

attendance at Board and committce meetings.
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$A00,000 puid in cash.

$175.000 in RSUs, vesting after
one year of service.

Non-executive directors can elect
the vear in which they will take
receipt of the equity grants from
either (3) a period of one to ten
vears from the grant date or (B)
upon their separation from Board
service. The elections are made
prior to the beginning of the grant
year and are irrevocable after
December 31 of the year prior to
grant.

420.000 for Audit Commitiee

$15.000 for Compensation and
Talent Cemmittee

$10.000 for Cnvironmental, Sodial.

and Governance Committee

$50.000

$2.500 per committee meeting

Five times annual retainer

Ut

0%

0%

0%

0%

0%

)
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Activities of the Compensation
and Talent Committee in 2022

Dur Compensation and Talent Committee comprising independent non executive direciors aversees our executive
direcior componsation program and determines the compensation for our Chair and CEO on behalf of the Board. The
Compensation and Talent Committer s responsible for, among olber things, reviewing, evalualing, and approving.

¥ The agreements, plans. policies, and programs of the Campany 10 compensate its independent directors. Chair and
CEOQ, and olher officers, as applicable, and
» Al awards of eguity securities or cguity dervatives Lo an execulive director of the Company, in addition 10 other

officers, as well as the 1otal number of equity securities or equily derivatives o he allocaied Lo all other employeaes at
the discretion of the CEO. consistent with equity plans approved by the Company's sharehalders,

The Compensation and Talent Cammittee dlso revicews the Company's incentive compensation arrangements to ensure
that they do nat incentivize oxcessive risk taking and evaluates compensation palicies and practices that could mitigate
any such risk

The Compensation and Talent Committec's charter may be viewaod on our website at wwuw.technipfmc.com under the
heading "About us - FSG7

Under its charter. the Compensation and Talent Commitles has the sole authorily 1o relain and terminale a compensation
cansultant, outside counsgl, or any other advisors engaged Lo assist in the evalualion of compensation of directors, as
well as the sole authority Lo approve Lthe consultant's fees and its terms, which are then paid by the Company {within
any budgetary consiraints imposed by the Board) Our Chair and CEO does nol discuss compensalion 